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Union Proposal of August 22, 2008

SEIU 2008 NEGOTIATIONS
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Ground Rules for SEIU Local 1000 and the State of California

Master Table Articles/Sections

PREAMBLE

2.1 Union Representatives

2.2 Access

2.3 Use of State Equipment

2.5 Use of State Facilities

2.6 Steward Time Off

2.7 Employee Time Off

2.8 Union Steward Protection

2.9 Union Information Packets

2.10 Orientation

2.11 Bargaining Unit Chair Time Off
3.1 Union Security

3.2 Release of Home Addresses: Non-Law Enforcement Emp!oyeesg 0

4.1 State's Rights

5.1 No Strike

5.2 No Lockout y
5.3 Individual Agreements Prohibited \
9.4 Savings Clause “
5.5 Reprisals

5.7 Non-Discrimination

9.8 Sexual Harassment

5.9 Joint Labor/Management Committee on Discrimination-(JLMCD)
5.10 Labor/Management Committees

5.11 Dignity Clause

5.12 Upward Mobility Joint Labor/Management Committee

6.1 Purpose - '

6.2 Definitions

6.3 Time Limits

6.4 Waiver of Steps

6.5 Presentation

6.6 Informal Discussion ﬂ/
6.7 Formal Grievance — Step 1 g

6.8 Formal Grievance — Step 2

6.9 Formal Grievance — Step 3
6.10 Response %&/

6.11 Formal Grievance - Step 4
6.12 Grievance Review

8.13 AWOL Hearing Back Pay
6.14 Mini-Arbitration Procedure
7.1 Holidays
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8.1 Vacation/Annual Leave

8.2 Sick Leave

8.4 Parental Leave

8.5 Adoption Leave

8.6 Union Leave

8.7 Unpaid Leave of Absence

8.8 Transfer of Leave Credits, Work and Family Program (Catastrophic Leave) /Og/

8.9 Catastrophic Leave - Natural Disaster 7
8.10 Release Time for State Civil Service Examinations 4A % 7
8.11 Release Time for State Personnel Board Hearings /ﬁ / / %gf
8.12 Leave Credits Upon Transfer in State Service ) / /’{[

8.14 Jury Duty

8.16 Family Medical Leave Act (FMLA)

8.18 Work and Family Participation

8.19 Paid Time Off-- Precinct Election Board
8.20 Blood Donation Programs

9.1 Health Benefit Plans

9.2 Dental Benefit Plans

9.3 Vision Benefit Plans

9.4 Rural Health Care Equity Program

9.5 Employee Assistance Program (EAP)
9.6 Pre-Tax of Health and Dental Premiums Costs ) M
8.7 Pre-Retirement Death Continuation of Benefits ) ‘
9.8 Joint Union/Management Benefits Advisory Committexfj@(

Y

9.9 Presumptive lliness

9.10 Employee Injury on the Job
9.12 Flex/Elect Program

9.13 Long-Term Care Insurance Plan
9.15 Industrial Disability Leave (IDL)
9.16 Group Legal Service Plan

9.17 State Disability Insurance (SDI) |
10.1 Health and Safety Commitment

10.2 Health and Safety Committees \) g‘“/
10.3 Occupational Hazards '

10.4 Injury and lliness Prevention Programs (IIPP) ‘

10.6 Emergency Evacuation Procedures

10.12 Employee Restroom Facilities

10.21 Workplace Violence Prevention

10.22 Computer Work Stations

10.23 Independent Medical Examinations

10.27 Remodeling/Renovations and Repairs

10.28 Pest Control

10.29 Smoking Cessation

10.30 Health and Safety Grievances , M

10.X Health Promotion Activities 6 <g '
11.1 Salaries % 7/10 /Pf/

11.4 Timely Payment of Wages
11.7 Merit Salary Adjustments (MSA)
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11.10 Sustained Superior Accomplishment Awards
11.11 Union-Management Committee on State Payroll System

11.13 Tax Deferral of Lump Sum Leave Cash Out Upon Separation

12.1 Business and Travel Expense

12.2 Moving and Relocation Expenses

12.3 Parking Rates

12.4 Commute Program

12.5 Transportation Incentives

12.7 State Owned Housing

13.1 Personnel and Evaluation Materials

14.1 Classification Changes [)g
14.2 Out-of-Classification Grievances and Position Allocation Hearing Process g 27
14.3 Classification/Pay Data

14.6 Job Announcements

14.8 Contracting Out

15.3 Hardship Transfer

16.1 Layoff and Reemployment

16.2 Reducing the Adverse Effects of Layoff
16.3 Alternative to Layoif

16.4 Military Installations

16.5 Layoff Employee Assistance Program
17.1 First Tier Retirement Formula (2% @ 55)
17.2 Second Tier Retirement Plan

17.4 State Safety Retirement

17.7 Enhanced Industrial Retirement

17.8 Employer-Paid Employee Retirement Contributions
17.10 1959 Survivor's Benefits — Fifth Level

18.1 Permanent Intermittents (PI)

19.5 Set Up/Shut Down Time

19.10 Work In Multiple Time Zones

19.11 Call Back Time

19.12 Standby Time

24.1 Entire Agreement

24.2 Duration :

Side Letter #1 — Golden Handshake

Side Letter #3 — Domestic Partner

Side Letter #4 — Access Agreement

Addendum [ — Time Off for Victims of Domestic Violence
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Management Proposal

Bargaining Unit; All Units Date:

Exclusive Representative: SEIU, Local 1000

Subject: Furlough oL /l B/C{

ARTICLE New Mandatory Personal Furlough Leave Program

A) Effective with the February 2009 pay period and ending June 30, 2010, full time bargaining

unit employees shall be subject to a Mandatory Personal Furlough Leave Program (MPFLP)
eight (8) hours per month in the manner outlined below:

1. Effective with the February 2009 pay period, each full time employee's monthly pay
shall be reduced by 4.62%. However, salary rates and salary ranges shall remain

unchanged. Each full-time employee shall continue to work his/her assigned work
schedule,

2. Each full time employee shall be credited with eight (8) hours of MPFLP time on the
first day of the following monthly pay period each month for seventeen (17) months.
The MPFLP leave credits shall be credited to the employee's MPFLP leave balance.

3. Employees will be given maximum discretion to use the MPFLP time subject to
S€vVere operational considerations. Use of deferred MPFLP time off is subject to supervisory
approval, except that appointing powers shall ensure that all MPFLP time off is
scheduled and taken prior to July 1, 2012, MPFLP time shall be requested and used
by the employee in the same manner as vacation/annual leave. Request for use of
MPFLP time must be submitted in accordance with departmental olicies on
vacation/annual leave. it

*

. MPFLP time shall not be included in the
. ,} calculation of vacation/annual leave balances pursuant to Article 8 (Leaves). \

-8: , MPFLP time may not be cashed out at any time, nor may it be “carried over” beyond
7/July 1,.2012. However, MpPFLP May be used in (1l of Sick ’ a e |

—_—

is MPFLP shall not adversel affect an employee’s service anniversary date. create a
break in service, or impact the accrual of vacation or any other leave credits. the payment of
‘/F health, dental, or vision, benefits, or the flex-elect cash option.

|

O]"L Compensation for purposes of retirement and death and disability benefits shall not be
affected by the MPFLP and shall be based on the unchanged sala rate that would have
_/“\)%‘p\g v ;< been credited had the employee not been in the MPFLP. .

“D) Service calculation for purposes of retirement allowances for emplo ees participatin
l /3 MPFLP shall be based on the amount of service that would have been credited had t
employee not been in the MPFLP.

f@@«m@ Uit
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. PA Y

E) The MPFLP reduction shall not affect transfer determinations between state civil service
classifications.

F) Part time employees shall be subject to the same conditicns as stated above, on a pro-rated
basis. Pro-ration shall be determined consistent with the employee's time base consistent

with the chart in Article 7.

G) Seasonal employees are not subject to the MPFLP.

H) Dispute regarding the denial of the use of MPFLP time may be appealed through the
grievance procedure. Other dispute arising from this MPFLP section may be appealed
through the grievance procedure, except that the decision by the Department of Personnel
Administration shall be final and there may be no further appeals.

5 thi
W\(/k

TYy—2+ All Permanent Intermittent employees and Special School employees who are subject to the

B ~x State Special Schools 10-Month compensation agreement shall be subject to the proration
of salary and MPFLP credits pursuant to the below chart.
Hours Worked During Pay Period Salary Reduction In Hours MPFLP Credit
0 - 10.8 0 g
11 - 309 1 1
. 31 - 50.9 2 2
/ A « 51 - 70.9 3 3
nH e 71 - 909 4 4 %
’ 91 - * 1108 5 5 o
111 - 130.9 6 6
131 - 150.9 7 7
181 or over 8 8 ‘\
7 \

. relates to employees in Bargaining Unit 3, this Article shall be applied consistent wit
N - e Addenda to this Article applicable to Bargaining Unit 3.employees by CDCR-DAI,
4" COCR-DU and COE.

)0/ Employees on SDI, IDL, EIDL or Worker's Compensation for the
entire_monthly pay period shall be excluded from the Mandatory
Personal Leave Prog_am for that month. Partieipation-in-the-MPLP—

e ot e mnh kb b alimikiliieeim EhHA—amax Artinia O 1R




MANAGEMENT PROPOSAL
Bargaining Unit: All

Exclusive Representative: SEIU

A~

Subject: No Layoff \\4)\ ﬁ
!

AR

ARTICLE A(\{x

In consideration of savings achieved through the furlough program, there shall be no layoffs of
employees in any SEIU bargaining unit during the term of the furlough period except as indicated below.

No Layoffs

To accomplish the objectives of this provision the state will use SROA, surplus lists, directed placements,
or any other means at its disposal to ensure maximum placement opportunities for displaced
employees. This includes offers of placement to a position outside his or her job classification for which
he or she possesses the necessary qualifications, background, or demonstrated experience to perform

the job, consistent with SPB transfer rules.

An employee who is offered a job placement and who rejects it, is subject to layoff. Offers of job
placements at a salary range more than ten percent (10%) below an employee’s current salary range or
more than fifty (50) miles from their current job location shall not subject an employee to fayoff.
Maximum effort will be made to keep employees within the same geographic area.

Exceptions to the no fayoff provision are:

¢ Closures such as departments, entire programs, facilities or offices

This No Layoff section of the MOU shall sunset on June 30, 2010.
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LOCAL 1000
__L' Master Table
SEIU February 13, 2009

—

')
Contract Protection 9[‘2\\& “

A.lf any other State bargaining units enter into an agreement
that provides an economic package of greater value than

that provided to Bargaming Units 1, 3.4, 11, 14, 15, 17, 20,

and 21, then SEIU, as the exclusive representative, may

reopen related economic provisions of its MOU and meet

and confer in good faith with the State over similar or

"gqgivalent increases to be provided to SEIU members.

B. The terms of this article shall only apply to immediate
SUCcessor agreements of bargaining units that do not have a
current MOU. This provision does not apply to any MOU
term and condition of employment currently in effect.

State proposing the following:




Management Proposal

Bargaining Unit: Common Table

Exclusive Representative: SEIU

PREAMBLE (Excludes-Unit14-and-17)

This MEMORANDUM OF UNDERSTANDING, hereinafter referred to as the Contract,
entered into by the STATE OF CALIFORNIA, hereinafter referred to as the State or the
State employer, pursuant to sections 19815.4 and 3517 of the Government Code, and
Service Employees International Union (SEIU) Local 1000 (Union of California State
Workers), or the Union, pursuant to the Ralph C. Dills Act (Dills Act) commencing with
section 3512 of the Government Code, and has as its purpose the promotion of harmonious
labor relations between the State and the Union: establishment of an equitable and peaceful
procedure for the resolution of differences; and the establishment of rates of pay, hours of
work, and other conditions of employment, including health and safety.

The term "Contract" as used herein means the written agreement provided under section
3517.5 of the Government Code.
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LOCAL 1000 |
—i UNION PROPOSAL [((35;)m

— Bargaining Unit: Unit 21
'55’5.'{ Date:

-

Article and Section No.: 1.1 Proposal No.: 1

The Union proposes no changes be made to the following section:

1.1 Recognition
A. (Unit 21) Pursuant to Public Employment Relations Board (PERB)
Decision S-SA-SR-21, as amended by SA-AC-54-S, the State
recognizes the Services Employees International Union (SEIU), Local
1000 (Union of California State Workers), as the exclusive
representative for the Education Consultants and Library Bargaining
Unit, hereinafter referred to as Unit 21. Unit 21 consists of all
employees in the job classifications listed by title in the Salary
Schedule attached hereto and incorporated by reference as a part of
this Contract. Any new classes established and assigned to Unit 21

shall be incorporated in the contract.

B. Pursuant to Government Code sections 198154 and 3517, the
Service Employees International Union (SEIU), Local 1000 (Union of
California State Wbrkers) recognizes the Director of the Department
of Personnel Administration (DPA) or his/her designee as the
negotiating representative for the State and -shall negotiate
exclusively with the director or his/her designee, except as otherwise

specifically spelled out in this Contract.
4[/}5/03 |
Ow C. The Service Employees International Union (SEIU), Local 1000
(Union of California State Workers) agrees to hold the State

-
o 203 O\ ey W
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harmless, defend and indemnify the State and its officers, agents,
and employees for fees, costs, and damages resulting from a
challenge, in any forum (administrative or judicial) by any person or

entity, to the provisions of this article.

%/27/0‘9 JO52a 0 - /T/)ﬂ//o?




S ioee UNION PROPOSAL

i?lg,q Dzzt::gammg Units: All q,//?;/{?@i
- AR
Article and Section No.: 2.1 ﬂﬂt

The Union proposes the following changes be made to the following section:

2.1 Union Representatives
A. The State recognizes and agrees 1o deal with designated Union
stewards, elected bargaining unit council representatives, and/or Union
staff on the following:
1. The enforcement of this Contract;
2. Employee discipline cases, including investigatory interviews of
Bg an employee who is the subject of a non-criminal investigation:
\

. Informal settlement conferences or formal hearings conducted

\( by the PERB:
. . 4. Matters scheduled for hearing by Victim Compensation and
\Qj \\J’j Governmentat Claims Board;
5. Matters pending before the State Personnel Board (SPB):;
@ 6. AWOLs and appeals to set aside resignations:
7. Discussions with management regarding denials of reasonable
accommodation;
8. The DPA statutory appeal hearings.

B. A written list of Union stewards and elected bargaining unit council
- representatives broken down by department, unit, and designated
\)).}\ area of representation, shall be furnished to each department and a

copy sent to the State immediately after their designation. The Union
\%%shall notify the State promptly of any changes of such stewards.

VD\}‘ y ir (
v\%\ I @ MW%W (?}/M@ U5 /VW /




Union stewards shall not be recognized by the State until such lists or

changes thereto are received.

. A Union steward'’s “area of representation” is defined as an institution,
office, or building. However, the parties recognize that it may be
necessary for the Union to assign a steward an area of
representation for several small offices, department, or buildings
within close proximity. Disputes regarding this paragraph may be

appealed directly to the DPA step of the grievance procedure.

. The area of responsibility of the District Labor Council (DLC)

bresidents and chief stewards shall be al| worksites within the DLC.

When the area of representation is within close proximity Section C

. shall be observed, otherwise this leave will be union paid leave.

The union representatives shall provide reasonable advance notice

based on the circumstances requiring their representation under

2.1.A,

v




UNION PROPOSAL (7
S Bargaining Units: All 1204
SEIU Date: A /C/{J'U“/

Stronger Together

Article and Section No.: 2.2 - Package Proposal

The Union proposes that no changes be made to the following section:

2.2 Access |
A. Union stewards, Union staff, and/or elected bargaining unit council

representatives may have access to employees to represent them
~ pursuant to section 2.1(A) above. Access shall not interfere with the
work of the employees. Union stewards, Union staff, or elected
bargaining unit council representatives seeking access to employees

must notify the department head or designee in advance of the visit.

B. Access to bargaining unit employees shall not be unreasonably
withheld; however, it may be restricted for reasons of safety, security,

or patient care including patient privacy. If access is restricted, other

ree_tsonable accommodationseshall be made.




Management Proposal

Bargaining Unit: SEIU Common Table DATE:_6/17 /08

Exclusive Representative: SEIU

Subject: Article 2, Section 2.3

2.3 Use of State Equipment {Excludes-Unit21)

A. Union stewards shall be permitted reasonable use of State phones and video
phones (VP)/telecommunication devices for the deaf (TDD) to make calls for
Union representation purposes; provided, however, that such use of State
phones shall not incur additional charges to the State or interfere with the

operation of the State.

B. Union Stewards shall be permitted minimal and incidental use of State equipment
for representational activities as defined in section 2. 1—and—2447, if said
equipment is available and utilized as a normal part of his/her duties. Such use
of State equipment shall not result in additional costs to the State, nor shall it
interfere with the conduct of State business.

C. Union Stewards shall be permitted reasonable and occasional use of fax
machines and copiers for Union representation purposes provided that such use
does not result in additional cost to the State, nor interfere with State operations.

- D. Use of State equipment or the time used for activities -permitted in this section
shall be subject to prior notification and approval by the employee’s immediate
supervisor.
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— UNION PROPOSAL
S?ﬁ Bargaining Units: Unit 21 /i
e Toge August 12, 2008 )
Article and Section No.: 2.4 Proposal No.: 3

The Union proposes that no changes be made to the following section:

2.4 Distribution of Union Information

A. The Union may use existing employee organization bulletin boards to

post materials related to Union business. Upon mutual agreement
between an authorized Union representative and the department,
Union bulletin boards will be where they are accessible to employees.
When required in advance, the Union shall reimburse the State for
additiocnal costs incurred. A copy of all materials posted must be

distributed to the facility or office supervisor at the time of posting.

. The Union may, before or after work hours or during meal and rest

periods, distribute Union literature. Distribution of Union information
shall not be unreasonably denied or disrupt the work of others.
However, if access for distribution of information is restricted for
safety, security, or patient care including patient privacy, other
reasonable accommodation will be made in accordance with

department procedures.

. The Union may continue to use existing employee mailboxes and in-

baskets for distribution of literature. Such information will be
distributed to departmental employees based on the department’s

policies and procedures in distributing other non-business

information. _ Af’(w\ ¢
. \\‘0\35/\0
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D. The Union agrees that any literature posted or distributed on-site will

not be libelous, obscene, defamatory, or of a partisan political nature.

E. The Union shall be permitted incidental and minimal use of State
electronic communication systems for communication of Union

activities as the departments permit for other non-business purposes.

F. The use of electronic communication systems (devices) are not
considered private or secure information and are subject to being

monitored by the department. o
Y P oG H
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UNION PROPOSAL /9o
EE%' Bargaining Units: All
e Togemer June 9, 2008
Article and Section No.: 2.5 Proposal No.: 1

The Union proposes that no changes be made to the following section:

2.5 Use of State Facilities
The State will continue to permit use of certain facilities for Union
meetings, subject to the operating needs of the State. Requests for use
of such State facilities shall be made in advance to the appropriate State
official. When required inkadvance, the Union shall reimburse the State
for additional expenses, such as security, maintenance, and facility

management costs or utilities, incurred as a result of the Union’s use of

.....
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LOCAL 1000 S
e UNION PROPOSAL 2109
- Bargaining Units: All ‘Q“ %/0'77
SEIU LoLp
Stronger Together D ate m

Article and Section No.: 2.6 Package Proposal
The Union proposes the following changes be made to the following section:

2.6 Steward Time Off »
Upon request of an aggrieved employee, a steward shall be allowed

reasonable time off during working hours, without loss of compensation,

for representational purposes in accordance with section 2.1(A);

24-AHB—and—2421A) of this Contract, provided the employee

‘répresented is in the steward’s designated area of representation.
Release timé for these purposes is subject to prior notification and
approval by the steward’s immediate supervisor. Upen  mutual
agreement of the parties, a reasonable number of additional stewards

can also be granted reasonable time off under this section.
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MANAGEMENT PROPOSAL

||

Bargaining Unit: Date: (o = [P - (I3

Exclusive Representative: SEIU

Subject: Article 2

The State proposes that the language below apply to all SEIU, Local 1000 bargaining units.
The State proposes no changes to the following language.

2.7 Employee Time Off

Employees shall be entitled to reasonable time off without loss of compensation to confer with a
Union representative on representational matters at the work site in accordance with section 2.2
above during work hours, subject to approval of the employee's supervisor.




MANAGEMENT PROPOSAL i
ffg{; 209

Date: 0( / sz P
TA

Exclusive Representative: SEIU

Subject: Article 2
The State proposes that the language below apply to all SEIU, Local 1000 bargaining units.

The State proposes the following changes be made to the following language.

2.8 Union Steward Protection
The State shall be prohibited from imposing or threatening to impose reprisals, from
discriminating or threatening to discriminate against Union stewards, or otherwise
interfering with, restraining, or coercing Union stewards because of the exercise of any
rights given by this Contract.
Grievances under this section shall be filed at the first formal le'vel of the grievance process.
If the allegations are against the employee's immediate supervisor and the immediate
supervisor is the first formal level, then the grievance may be filed at the next level of

supervision.




P UNION PROPOSAL of
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— Bargaining Units: All
SEIU June 10, 2008
Article and Section No.: 2.9 Proposal No.: 1

The Union proposes the following changes be made to the following section:

2.9 Union Information Packets

Upon initial appointment to any position as a probationary or permanent
employee, the employee shall be informed by the employer that the Union
is the recognized employee organization for the employee in said
classification. The State shall present the employee with a packet of Union

information which has been supplied by the Union.
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LOCAL 1000 , t ,

- Bargaining O Al oy

SEIU Dater Th
Article and Section No.: 2.10 Packaged Proposal #4

This Union proposes the following changes be made to the follo wing section:

2.10 Orientation
A. During any regularly - scheduled orientation session  for new

employees, a Union representative shall be given the opportunity to

meet with bargaining unit employees for twenty (20) fifteen—(15)

minutes for orientation of the employees to the Contract and the

Union.
In work locations not accessible to regularly scheduled departmental

)

orientation, each new bargaining unit employee shall be given the

Opportunity to meet with a Union representative for twenty (20) fifteen
{5) minutes during normal working hours for orientation to the

Contract and the Union.

C. It is understood that the twenty (20) minutes is for the Qresentatidn
and shall not be counted against reasonable state travel time to and

from the presentation.
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Management Proposal

Bargaining Unit: SEIU Common Table DATE:

Exclusive Representative: SEIU

Subject: Article 2, Section 2.11

2.11 Bargaining Unit Negotiating Committee Member Chai+Time Off {Exeludes
Unit21)

The appropriate bargaining unit chair,—er vice chair, or a designated negotiating
committee member, not beth all, shall suffer no loss in his/her regular compensation for
attendance at scheduled bargaining-unit negotiations with management during the term

of this Contract.
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e UNION PROPOSAL 5 Jg
.?Ei«uf Bargaining Units: All
Seronger Togemes June 9, 2009

Article and Section No.: 3.1 Proposal No.: 1

The Union proposes that no changes be made to the following section:

3.1 Union Security
The State agrees to deduct and transmit to the Union all membership

dues authorized on a form provided by the Union. Effective with the
beginning of the first pay period following ratification of this Contract by
the Legislature and the Union, the State agrees to calculate, deduct, and
transmit to the Union, Fair Share fees from State employees who do not
have membership dues deductions for the Union, based upon an
amount or formula furnished by the Union for Fair Share fees
deductions. The State further agrees to recalculate, deduct, and transmit
Fair Share fees to the Union based upon any revised amounts or
formulas furnished by the Union for Fair Share fees deductions during
the term of this Contract. The State and the Union agree that a system
of authorized dues deductions and a system of Fair Share fee

deductions shall be operated in accordance with Government Code

sections 3513(h), 3513(j), 3515, 3515.6, 3515.7, and 3515.8, subject to

the following provisions:
L 30 Lhafog
M 1. When Fair Share fees are in effect, an employee may withdraw
6 from membership in the Union by sending a signed withdrawal
S fun Lo letter to the Union with a copy to the State Controller at any

J

¥ 9‘4@W | time. An employee who so withdraws his/her membership shall , |

o ot




be subject to paying a Fair Share fee, if such a fee is

applicable.

2. The Union agrees to indemnify, defend, and hold the State and
its agents harmless against any claims made of any nature and
against any suit instituted against the State arising from this

section and the deductions arising there from.

3. The Union agrees to annually notify all State employees who
pay Fair Share fees of their right to demand and receive from

the Union a return of part of that fee pursuant to Government

Code section 3515.8.

4. No provisions of this section or any disputes arising there under
shall be subject to the grievance and arbitration procedure

contained in this Contract.

5. Should a rescission election be successful, the written
authorization for payroll deductions for Union membership shall
remain in full force and effect during the life of this Contract
except that any employee may withdraw from the Union by
sending a signed withdrawal letter to the Union with a copy to
the State Controlier's Office (SCO) within thirty (30) calendar

days prior to the expiration of this Contract.




Management Proposal

Bargaining Unit: SEIU Common Table DATE: 6 [177 ZO g

Exclusive Representative: SEIU

Subject: Article 3, Section 3.2
The State proposes to roll over the following Section for Unit 1, 3, 4, 11, 14, 15,
and 20. It would replace the existing Section 3.2.17.17 for Unit 17 and 3.2.21 for

Unit 21.

3.2 Release of Home Addresses: Non Law Enforcement Employees {Exeludes
Unit147-and-Unit-214)

A. Home Addresses — Generally
1. Consistent with PERB regulations and State law, the State shall continue to provide

the Union with home addresses on a monthly basis for all employees covered by this
Contract until it expires.

2. Notwithstanding any other provision of this Contract, any employee may have his/her
home address withheld from the Union at any time by submitting a written request to
his/her appointing power on a form provided by the State.

B. Home Address Withholding
The State will no longer use an Employee Action Request form that provides empioyees
with the option of having their home address withheld from the Union. Instead, bargaining
unit employees will, upon request on their own initiative, be given a separate form by their
appointing power that permits two choices: (1) withhold their address from the Union, or (2)
to cancel a previous withhold request thereby permitting release of their home address to
~ the Union.
C. Home Address Withhold Notification to Employees
- Within one month following ratification of this Contract by both parties, the State will send a
letter drafted by the Union to all existing employees that have previously requested their
home address be withheld. The letter will provide said employees with the option of
canceling their previous withhold request thereby permitting release of their home address
to the Union.
D. Release and Use of Addresses _
The State Controlier's Office (SCO) shall send the Union a list of all bargaining unit
employees who, pursuant to subsection C above, either did not respond or responded by
indicating they wanted to continue withholding their home address from the Union. Said
list(s) will contain the employee's name, agency, and reporting unit.
E. Home Address Mailings by the State
The State will mail Union information once per year to the home address of bargaining .unit
employees who have requested their home address be withheld from the Union . Said
material shall be provided by the Union. The cost of this mailing shall be paid for by the
(* Union. The Union agrees to hold the State harmless for any annual mail that does not reach

bargaining unit employees. Unit L
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F. Address Confidentiality
Employee work and home addresses shall be maintained as confidential by the Union. The
Union shall take all reasonable steps to ensure the security of work and home addresses,

and shall not disclose or otherwise make them available to any person, entity, or

organization.

G. Costs Reimbursable
The Union agrees to pay necessary and reasonable costs incurred by the SCO to produce

the necessary name/home/work address tape file on a monthly basis.

H. Hold Harmless and Indemnification
Notwithstanding any other provision of this Contract, the Union agrees to jointly defend this
section and to hold the State of California, its subdivisions, and agents harmless in
defending challenges of any nature arising as a result of this section of the Contract.
Nature of Material :

The Union agrees that any literature mailed to employees by the State will not be libelous,
obscene, defamatory, or of a partisan political nature or constitute a solicitation of any
product or service unrelated to representation by the Union, including that provided by and
mailed on behalf of the Union. Advertisements or articles in Union provided material
involving partisan politics shall not be considered of a partisan political nature or constitute a
solicitation of any product or service for the purposes of this Contract.

Page 2 of 2



Locas 03 UNION PROPOSAL

. B . its: Al
QE’H Dateargammg Units: All CT[(@/OC]

cq.oly

Article and Section No: 4.1 Package Proposal "

The Union proposes the following changes be made to the following section:

4.1 State’s Rights |
A. Except for those rights which are abridged or limited by this Contract,

all rights are reserved to the State.

A= B. Consistent with this Contract, the rights of the State shall include,
‘but not be limited to, the right to determine the mission of its
constituent departments, commissions, and boards; to maintain
efficiency of State operation; to set standards of service; to
determine, consistent with Article VIl of the Constitution, the Civil
Service Act, and rules pertaining thereto, the procedures and
standards of selection for employment and promotion, layoff,
assignment, scheduling and training; to determine the methods,

means, and personnel by which State operations are to be

| conducted; to take all necessary action to carry out jts mission in
emergencies; to exercise Control'and discretion over the merits,
necessity, or organization of any service or activity provided by» law or
executive order. The State has the right to make reasonable rules
and regulations pertaining io employees consistent with this Contract,
provided that any such rule shall be uniformly applied to all affected \Oi

employees who are similarly situated.

g
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B~.QThis article is not intended to, nor may it be construed to, 6707’9
- Contravene the spirit or intent of the merit principle in State (74
employment, nor limit the rights of State civil service employees
provided by Article VII of the State Constitution or bylaws and rules
enacted thereto. Any matters which concern the application of the
merit principle to State employees are exclusively within the purview

of those processes provided by Article VII of the State Constitution or

bylaws and rules enacted thereto.




LOCAL 1000 |
" UNION PROPOSAL T c
o gaining Units: All ,\\ -
SEIU.  Date g 010
('
Article and Section No: 5.1 Package Proposal

The Union proposes that no changes be made to the following section:

5.1 No Strike
A. During the term of this Contract, neither the Union nor its agents nor

any emplbyee, for any reason, will authdrize, institute, aid, condone,
. or engage in a work slowdown, work stoppage, strike, or any other

interference with the work and statutory functions or obligations of the

State.

The Union agrees to notify all of its officers, stewards, chief stewards,

W

and staff of their obligation and responsibility for maintaining
compliance with this section, including the responsibility to remain at
work during any activity which may be caused or initiated by others,

and to encourage employees violating this section'to return to work.




LOCAL 1000 (,T’ %’ Oq

- UNION PROPOSAL  31%4{1n¢
SETU argaining Units: All /m
Srenge Togemer Date

Article and Section No: 52 Package Proposal

The Union proposes that no changes be made to the following section:

5.2 No Lockout

No lockout of employees shall be instituted by the State during the term of

this Contract.
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" UNION PROPOSAL vy
.?E% Bargaining Units: All 9/%
S onger Togemner June 9, 2008

Article and Section No: 5.3 Proposal No.: 1

The Union proposes that no changes be made to the following section:

5.3 Individual Agreements Prohibited
The State shall not negotiate with or enter into memoranda of
understanding or adjust grievances or grant rights or benefits not
covered in this Contract to any employee unless such action is with

Union concurrence.
R
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R’ UNION PROPOSAL o fp
.?E% Bargaining Units: All
Seronge Togemer June 9, 2008

Article and Section No: 5.4 Proposal No.: 1

The Union proposes no changes be made to the following section:

5.4 Savings Clause

Should any provision(s) o
competent jurisdiction or invalidated by subsequently enacted

f this Contract be found unlawful by a court of

legislation, the remainder of the Contract shall continue in force. Upon

occurrence of such an event, the parties shall meet and confer as soon

as practical to renegotiate the invalidated provision(s). fbd?
. \A/ N
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LocaL 1000 UNION PROPOSAL
<

- Bargaining Units: All
ggEm’!ﬂ! Date

Article and Section No: 5.5 Proposal No.: 3

The Union proposes no changes to the following section:

5.5 Reprisals
The State and the Union shall be prohibited from imposing or
threatening to impose reprisals by discriminating or threatening to
discriminate against employees, or otherwise interfering with,
restraining, or coercing employees because of the exercise of their
rights under the Ra!ph C. Dills Act or any right given by this Contract.

I ¢.01

The principles of agency shall be liberally construed.

(5
80
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= ~ UNION PROPOSAL Y5
EE% Bargaining Units: Units 21 7
Sronger Togemer June 24, 2008

Article and Section No: 5.6 Proposal No.: 1

The Union proposes that no changes be made to the following section:

5.6 Supersession
The following enumerated Government Code sections and all existing
rules, regulations, standards, practices, and policies which implement
the enumerated Government Code sections are hereby incorporated
into this Contract. However, if any other provision of this Contract alters
or is in conflict with any of the Government Code sections enumerated
below, the Contract shall be controliling and supersede said Government
Code sections or parts thereof and any rule, regulation, standard,

practice, or policy implementing such provisions.

A. Government Code Sections

1. General
19824 Establishes monthly pay periods.
19838 Provides for methods of collecting overpayments
and correcting payroll errors to employees.
19839 Provides lump sum payment for unused vacation

~_accrued or compensating time off upon separation.
774/ 19888 Sb'é‘ci_fies that service during an emergency is to be
’ credited for vacation, sick leave, and Merit Salary

7/ 23/ (Og ) /7'/)0\ Adjustments (MSA).

(28 v
1
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2. Step Increases

19829
19832
19834

19835

19836

19837

3. Holidays
19853
19854

4. Vacation
19856

ﬁ_,g Tl 19856. 1

17

N ~19858. 1
% 19863

Requires DPA to establish minimum and maximum
salaries with intermediate steps.

Establishes annual MSAs for employees who meet
standards of efficiency.

Requires MSA payments to qualifying employees
when funds are available.

Provides employees with the right to oumUIative
adjustments for a period not to exceed two years
when MSAs are denied due to lack of funds.
Provides for hiring at above the minimum salary
limit in specified instances.

Authorizes rates above the maximum of the salary
range when a person’s position is downgraded.
(Red Circle Rates)

Establishes Holidays
Adds Personal Holiday

Requires DPA to establish rules regulating vacation

accrual for part-time employees and those
transferring from one State agency to another.
Allows DPA to establish rules for vacation accrual
for absences of ten days or less.

Establishes vacation earning rate.

Allows vacation use while on temporary disability

(due to work-incurred injury) to augment paycheck.



U4l

19991.4

5. Sick Leave
19859

19861

19862
19863

19863.1
19864

19866

19991.4

774 Nosfes

Lo S507 (¥
> 12

Provides that absence of an employee for a work-
incurred compensable injury or disease s
considered continuous service for the purpose of

the right to vacation.

Defines amount' earned and methods of accrual for
full-time and part-time employees.

Allows DPA to establish rules for sick leave accrual
for absences of ten days or less.

Allows for accumulation of sick leave.

Allows sick leave use while on temporary disability
(due to work incurred injury) to augment paycheck.
Provides sick leave credit while employee is on
industrial disability leave and prescribes how it may
be used.

Allows DPA to provide by rule for sick leave without
pay for employees who have used up their sick
leave with pay.

Allows rules to allow sick leave accumulation for
non-civil service employees.

Provides that absence of an employee for a work-
incurred compensable injury or disease s
considered continuous service for the purpose of

the right to sick leave.

6. Uniforms, Work Clothes, and Safety Equipment

19850

Definitions
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19860.3
19850.4

19850.5

DPA to determine need for uniform replacement
Provides for work clothes for purposes of sanitation
or cleanliness to be maintained and owned by the
State.

Provides for initial issuance of required safety

equipment at State expense.

7. Industrial Disability Leave (IDL)

19869
19870
19871

19871.1
19872

19873

19874
19875

19876

7# 7/25’/ &1 9877

@( %i 19877.1

Defines who is covered.

Defines “IDL” and “full pay.”

Provides terms of IDL coverage in lieu of workers’
compensation temporary disability payment.
Provides for continued benefits while on IDL.
Prohibits payment of temporary disability or sick
leave pay to employees on IDL.

Inapplicability of retraining and rehabi!itation
provisions of Labor Code to employees covered by
IDL.

Allows employees to receive workers’ compensation
benefits after exhaustion of IDL benefits.

Requires three-day waiting period, unless
hospitalized or disability more than 14 days.
Payments contingent on medical certification and
vocational rehabilitation.

Authorizes DPA to adopt rules governing IDL.

Sets effective date.

8. Non-Industrial Disability Insurance (NDI)
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19878
19879

19880
19880.1

19881

10882

19883

19884

19885

Definitions.

Sets the amount of benefits and duration of
payment.

Sets standards and procedures.

Allows employee option to exhaust vacation prior to
NDI.

Bans NDI coverage if employee is receiving
unemployment compensation.

Bans NDI coverage if employee is receiving other
case payment benefits.

Provides for discretionary deductions from benefit
check, including employer contributions; employees
do not accrue sick leave or vacation credits or
service credits for any other purpose.

Filing procedures; determination and payment of
benefits.

Authorizes DPA to establish rules governing NDI.

9. Life Insurance

H 2bah

(R

21600
21604
21605

o
[ 7=

/

Establishes group term life insurance benefits.
Provides for Death Benefit from PERS.
Sets Death Benefit at $5,000 plus 50 percent of one

.year’s salary.

10. Health Insurance
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22808 Provides for continuation of health plan coverage
during leave of absence without pay.
22870 Provides for employee and employer contribution.

22871 Sets employer contribution.

11. Workweek
19843 Establishes Work Week Groups.
19851 Sets 40-hour workweek and eight-hour day.

12. Overtime

19844 Directs DPA to establish rules regarding cash
compensation time off.

19848 Permits the granting of compensating time off in lieu
of cash compensation within 12 calendar months
after overtime worked.

19849 Requires DPA to adopt rules governing overtime
and the appointing power to administer and enforce
them. '

19863 Allows use of accumulated compensable overtime
while on temporary disability (due to work-incurred

injury) to augment paycheck.

13. Deferred Compensation
19993 Allows employees to deduct a portion of their salary

777(’* 7/9;3/(9@ to participate in a deferred compensation plan.

-

14. Relocation Expenses



19841

Dué,( DRV P? {

Provides relocation expenses for involuntary
transfer or promotion requiring a change in

residence.

15. Travel Expenses

19820

19822

Provides reimbursement of travel expenses for

officers and employees of the State on State

-~ business.

Provides reimbursement to State for housing,
maintenance, and other services provided to

employees.

16. Leaves of Absence

19991
199911

19991.2

19991.4

774 19991.6
723 o

Allows release time for civil service examinations
Allows leave without pay, not to exceed one year,
assures right of return.

Allows the appointing power to grant a two-year
leave for service in a technical cooperation
program.

Provides that absence of an employee for work-
incurred compensable injury or disease s
considered as continuous service for purposes of
salary adjustments, sick leave, vacation, or
seniority.

Provides one year of pregnancy leave or less as

required by a permanent female employee.

=
ﬁ:ﬂ)rmance Reports



19992
19992.1
19992.2

19992.3

KU LI SL pa sH

Allows the establishment of performance standards.
Requires performance reports to be accurate.
Requires the appointing power to prepare
performance reports and show them to the
employee.

Requires performance reports to be considered in
salary increases and decreases, Iayoffs; transfers,
demotions, dismissals, and promotional

examinations as prescribed by DPA rule.

18. Involuntary Transfers

19841

19994.1

19994.2

Provides relocation expenses for involuntary
transfer or promotion requiring a change in
residence.

Authorizes involuntary transfers. Requires 60-day
prior written notice when transfer requires change in
residence.

Allows seniority to be considered when two or more
employees are in a class affected by involuntary

transfers which require a change in residence.

19. Demotion and Layoff

19997.2

7?949 [ef7pes

19997.3

Provides for subdivisional layoffs in a State agency
subject to DPA approval. Subdivisional
reemployment lists take priority over others.
Requires layoffs according to seniority in a class,

except for certain classes in which employee



19997.8
19997.9

19997.10

19997.11

19997.12

19997.13

19998

19998.1

B2l S6 5 9 0/0

- efficiency is combined with seniority to determine

order of layoff.

Allows demotion in lieu of layoff.

Provides for salary at maximum step on
displacement by another employee’s demotion,
provided such salary does not exceed salary
received when demoted.

An employee displaced by an employee with return
rights may demote in lieu of layoff.

Establishes reemployment lists for laid-off or
demoted employees.

Guarantees same step of salary range upon
recertification after layoff or demotion.

Requires 30-day written notice prior to layoff and
not more than 60 days after seniority computed.
Employees affected by layoff due to management-
initiated changes should receive assistance in
finding other placement in State service.

State restriction on appointments.

20. Incompatible Activities

19990

74 763 Iy

s

AT

Requires each appointing power to determine

. activities which are incompatible, in conflict with, or

inimical to their employees’ duties; provides for

identification of and prohibits such activities.
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21. Training
19995.2 Provides for counseling and training programs for
employees whose positions are to be eliminated by
automation, technological, or management-initiated
changes.
19995.3 Provides for the Department of Rehabilitation to

retrain and refer disabled State employees to

positions in State service. 0/)/\

7% > /23 90
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LOCAL 1000 UNION PROPOSAL (T \Qll%“

< Bargaining Units: All a0
§gElg‘;,’ Date: TH

Article and Section No: 5.7 Packaged Proposal
The Union proposes the following changes be made to the following section: |

5.7 Non-Discrimination
A. No State employee shall be discriminated against in State

employment on the basis of race, color, religion, creed, age, sex,
national origin, ancestry, marital status, sexual orientation, gender
expression, gender identity, political affiliation, or physical or mental

disability consistent with applicable State and Federal law.

B: At the employee’s discretion, allegations of discrimination or failure to
provide reasonable accommodation for physical or mental disability
may be subject to the grievance procedure up to the third level, or
may be appealed to the SPB through the existing State Equal -
Employment Opportunity (EEQ) complaint process, and/or the :
Department of Fair Employment and Housing (DFEH), and/or the

- Federal Equal Employment Opportunity Commission (EEQC). The '
filing of a grievance is not mandatory and neither the filing nor non-
filing of a grievance shall be construed as a waiver of an employee’s

right to maintain a separate, private cause of action. W

(
C. No employee shall be subject to retaliation or threats of retaliation, v{/
nor shall any employee be restrained, coerced or otherwise interfered
with in the exercise of his/her rights under this section. Alleged /’L\

retaliation may be sub ect to the grle nce and arbitration procedure 9
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MANAGEMENT PROPOSAL

Bargaining Unit: SEIU Common Table DATE:

Exclusive Representative: SEIU

Subject: Article 5, Section 5.8

The State proposes no changes to the language below apply to all SEIU, Local
1000 bargaining units.

ARTICLE 5 — NON-DISCRIMINATION

5.8 Sexual Harassment
A. No State employee shall be subject to sexual harassment. The State agrees
to take such actions as necessary to ensure that this purpose is achieved,
and shall post a statement of its commitment to this principle at all work sites.

B. Atthe employee's discretion, allegations of sexual harassment may be
subject to the grievance procedure up to the third level or may be appealed
to the State Personnel Board through the existing State Equal Employment
Opportunity (EEO) complaint process, and/or the Department of Fair
Employment and Housing, and/or the Federal Equal Employment Opportunity
Commission. The filing of a grievance is not mandatory and neither the filing
nor non-filing of a grievance shall be construed as a waiver of an employee’s
right to maintain a separate, private cause of action.

C. No employee shall be subject to retaliation or threats of retaliation, nor shall
any employee be restrained, coerced or otherwise interfered with in the
exercise of his/her rights under this section. Alleged retaliation may be
subject to the grievance and arbitration procedure in Article 6.
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&
Bargaining Unit: Date: @)

Exclusive Representative: SEIU

Subject: Article 5, Section 9

The State proposes the following language changes for all Bargalmng
Units:

2.9 Joint Labor Management Committee on Discrimination (JLMCD)

A Upon the request of the State Personnel Board (SPB), the JLMCD will
meet to discuss the committee recommendations from the December
2000 and November 2003 JLMCD Reports, submitted (o the SPB.
relating to maintaining a discrimination-free State workplace

B The committee will consist of five (5) Union representatives who will
represent SEIU Local 1000 and five (9) State representatives. Selected
members shall be representative of groups protected by the Federal

and State civil rights legislation.

C Following-lf a meeting is convened by the SPB, the JLMCD shall mest

fo discuss requesis made of the JLMCD by SPR - The State agrees

thal the Union representatives will be purﬂeu eighty (80) hours of
release time during the W&H@%memhsﬁﬁeugwag—pawm term of v
this Contract to serve and participate on the committee without a loss

of compensation. The committee will be co-chaired by one of the

Union's representatives, along with a co-chair representing the State.




oL 000 UNION PROPOSAL s
- Bargaining Units: All U/QLI(C;D“, o
SEIU Date: PX

Stronger Together

Article and Section No: 5.10
The Union proposes the following changes be made to the following section:

5.10 Labor/Management Committees

A. The State and SFIU encourage the use of Labor Management

Committees to address issues of mutual concern in a problem solving

context. Upon _request of either party, a Labor/Management
Committee (JLMC) shall be established to address specific or

ongoing issues such as:
. Workload

. Productivity

1.

2.

3. Making the worksite more efficient and effective
4.

. Improving the quality of service

aeeerding to the following guidelines:
1. The committees JLMC will consist of equal reasonable

numbers of management representatives selected by the

®
B. Steh—committees—may—be An esktablished JLMC shall adhere %\5

department head or designee and Union representatives

selected by the Union.

recommendations, if any, will be advisory in

%l YW | IV
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3. Labermanagement committee JLMC meetings shall not be

considered Gcontract negotiations and shall not be considered

a substitute for the grievance procedure or professional practice

groups.

4. Employees who participate on such a committee will suffer no

loss in compensation for attending meetings of the committee,

5. Dates and times of meetings and agendas of the JLMC’s shali

be mutually determined by the members of the JLMC.




Bargaining Unit: Common Tabie

Management Proposal | A %
\\Q %m\o

Exclusive Representative: SEJU

5.11 Dignity Clause

The State is committed to providing a workplace where all employees, regardless of their
classification or pay status, are treated by supervisors and managers in a manner that
maintains generally accepted standards of human dignity and courtesy. Employees alleging
they have not been treated accordingly may process a complaint up to the department head

or designee.
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UNION PROPOSAL  “U.

H A
= Bargaining Units: All Q'“c ‘N
§{="g‘{ Date: g T

Article and Section No: 5.12

The Union proposes the following changes be made to tl;e following section:

512U

pward Mobility Program Je*ﬂ*‘ka‘b%‘hﬂa%gemepmgg{me
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& Each department shall establish and maintain an Upward mobility
program consistent with SPRB Regulations. At the request of the
Union, the department shall meet to discuss their upward mobility
program. Recommendations for adding to or deleting from the
upward mobility program shall be considered by the department.

Any change shall be consistent with the SPR regulations.




UNION PROPOSAL /653

ey Bargaining Units: Unit 21 | 4/

SEIU ——_ June 11,2008 TA |5AL O /1%
Article and Section No: 5.12.21 Proposal No.: 1

The Union proposes no changes be made to the following section:

5.12.21 Upward Mobility Joint Labor/Management Committee
A. The State and the Union agree to continue the Joint
Labor/Management Committee on Upward Mobility to assist

departments in complying with their upward mobility requirements.

B. The Joint Labor/Management Committee on Upward Mobility will
consist of at least eight (8) members, four (4) management members
selected by DPA and four (4) Union members selected by the Union
who will represent all SEIU Local 1000 bargaining units. The
committee shall be co-chaired by one of the Union’s representatives,

along with a co-chair representing the State.

C. At the request of the Union, the committee will meet quarterly.
Members of the committee will be granted state release time for all

committee meetings.

A D. The committee will develop Aa handbook identifying outside funding -
3/09 sources for educational opportunities, apprenticeship programs,
43:390\ internships, career counseling and other assistang:e for upward
7 b,,.mobility. The committee may also include internal state sources for
. 0 (( career training opportunities.

, 3 < E. Each department shall establish and maintain an upward mobility

program consistent with SPB Regulations. At the request of the
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Union, the department shall meet to discuss their upward mobility
program. Recommendations for adding to or deleting from the
upward mobility program shall be considered by the department. Any

change shall be consistent with the SPB regulations.
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Stronger Together
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UNION PROPOSAL TTh

Bargaining Units: All
Date:

Article and Section No: 5.X

The Union proposes the following new section:

5. X Joint Labor/Management Committee — Model Policy

A.

[®

1O

Itis in the best interest of the State and the Union to [ointly

develop a consistent alternate work schedule policy for 4/10/40

work schedules. Therefore, the Union and the Department of

Personnel Administration (DPA) agree to establish a joint

Labor/ Management Committee (Committee) to develop a

4/10/40 work week policy.

The Committee shall consist of ten (10) members, five (5)

selected by the Union and five (5) selected by the DPA. The

Co-Chairs of the Committee shall be one individual selected by

the Union and one individual selected by the DPA. The

Committee shall meet monthly after the ratification of this

contract. The Co-Chairs shall agree on an agenda prior to the

date of the mesting.

The model policy recommendation shall be completed and in

~ writing before the expiration of the contract. DPA shall

encourage departments to use the mutually agreed upon policy %

and make it a\(allable to all departments. ?\
W
TP
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)2 X (T

The State agrees that the Union representatives shall

participate on the Committee without loss of compensation.

The State shall not incur any additional costs, including but not

limited to, travel expenses as a result of attending the meeting.




LOCAL IOO‘Q 7 (OC) C z\

< UNION PROPOSAL 2%
SEIU Bargaining Units: All Q. D;&f
Date: ‘

Article and Section No: 5.XX
The Union proposes the following new section:

5. XX _Joint Labor/Management Committee — State Human

Resources Modernization Project

The Union and the State agree to establish a Joint

Labor/Management Committee (Committee) to discuss and provide

recommendations to the Union and the State concerning the Human

Resources Modernization Project (Project) and its potential Impact on

employees,

Topics of discussion may include:

% Workforce Planning
» Classification

* Compensation

| e

« Recruitment/Selection

Performance Management

il
\ V\N The Committee shall consist of ten (10) members, five (5) selected by

A M?the Union and five (5) selected by the State. Each party shall select

an individual to serve as co-chair. The Committee by mutual

7@
76 aqreement shall determine its meeting schedule, ground rules and

/Mwﬂ
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agenda and shall commence meeting as soon as possible after
ratification of this Contract, and shall meet at least monthly thereafter.

Employees shall suffer no loss in compensation for serving on the

Committee.

[t is not the intent of this section to limit the ability of the State and the

Union to otherwise address particular issues concerning areas

generally falling within this seqtion.

This Section is subject to and does not supersede the provisions of

Articles 14.1 Classification Changes and 24.1 Entire Agreement.




iocit 1009 UNION PROPOSAL P LA

7 Bargaining Units: All .
SEIU Date: Toe

Stonger Together

Article and Section No: 6.1 Packaged Proposal #5
The Union proposes that no changes be made to the following section:

6.1 Purpose

A. This grievance procedure shall be used to process and resolve

grievances arising under this Contract and employment-related

complaints.

B. The purposes of this procedure are:
1. To resolve grievances informally at the lowest possible level.

2. To provide an orderly procedure for reviewing and resolving

grievances promptlyé)( .




\%l 01 (R

LOCAL 1000 UNION PROPOSAL ,

' = Bargaining Units: All Q‘ aoply

gglgl;l Date: v
Article and Section No: 6.2 Packaged Proposal #4

The Union proposes the following changes be made to the following section:

6.2 Definitions
A. A grievance is a dispute of one or more employees, or a dispute

between the State and the Union, involving the interpretation,

application, or enforcement of the express terms of this Contract.

B. A complaint is a dispute of one or more employees involving the
~application or interpretation of a written rule or policy not covered by

this Contract and not under the jurisdiction of the SPB. Complaints

shall only be processed as far as the department head or designee.

C. As used in this procedure, the term “immediate supervisor” means

the individual identified by the department head.

D. As used in this procedure, the term “party” means the Union, an

employee, or the State.

E. A “Union representative” refers to a Union steward or staff

~ representative or a bargaining unit council representative.

F. A qrievance/éonference s a meeting that can be held at any step of

. | the QrieMﬁp/rocess i@ﬁemptto settlefheqrievance. MM{AJ) '
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e UNION PROPOSAL 3/ o
= 7 Bargaining Units: All oo ¢
SEIU Date: h
tonger Together [
Article and Section No: 6.3 Packaged Proposal #5

The Union proposes that no changes be made to the following section:

6.3 Time Limits
Each party involved in a grievance shall act quickly so that the grievance

may be resolved promptly. Every effort should be made to complete
action within the time limits contained in the grievance procedure.

However, with the mutual consent of the parties, the time limitation for

any step may be extended.
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] Bargaining Units: All o Oy
SEIU Date: ™
Article and Section No: 6.4 Packaged Proposal #5

The Union proposes that no changes be made to the following section:

6.4 Waiver of Steps

The parties may mutually agree to waive any step of the grievance

procedure.
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2lA
Y Bargaining Units: All < T 0
SEIU Date: h
g g | (J( m
Article and Section No: 6.5

The Union proposes the following changes to the following section:

6.5 Presentation

At any step of the grievance procedure,

the State representative,
drievant(s),

Union Representative or the Union Steward may request a
drievance conference. The grievant(s) and steward(s)

shall attend

without loss of compensation. %HGW%M%M@%
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— Bargaining Units: All q i Qﬁr
S{gE!g Date: \

Article and Section No: 6.6 Packaged Proposal #5

The Union proposes no changes to the following section:

6.6 Informal Discussion
An employee’s grievance initially shall be d
immediate supervisor. Within seven (7) calendar days the immediate

iscussed with the employee’s

supervisor shall give his/her decision or response.
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gy Bargaining Units: All Ql\gl b LT
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Article and Section No: 6.7

The Union proposes the following changes be made to the following section:

6.7 Formal Grievance — Step 1

A
A

If an informal grievance is not resolved to the satisfaction of the
grievant, a A formal grievance may be filed no later than thirty (30)
twenty-one{(21) calendar days after the employee can reasonably be

expected to have known of the event occasioning the grievance.

. A formal grievance shall be initiated in writing on a form provided by

the State and shall be filed with the person designated by the
department head as the first formal level of appeal. Said grievance
shall include a statement as to the alleged violation, the specific

act(s) causing the alleged violation and the specific remedy or

" remedies being sought and may request a grievance conference.

Upon request, the parties shall meet within ten (10) days of receiving

such a'requeét to discuss settlement of the arievance. Unless

otherwise agreed. the timelines set forth in Article 6 shall not be

changed as a result of the scheduling of such meeting. The

grievant(s) and steward(s) shall attend without loss of compensation.

. Within thirty (30) twenty-one—{21) calendar days after receipt of the

- formal grievance, the person designated by the department head as

the first formal level of appeal shall respond in writing to the grievant

grievanse, A QOD)@Afﬂthe writtely yesponse shall be sent concurrentlv,

7P S b *Mw
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to SEIU Local 1000 headquarters by the department head or
designee.

D. No contract interpretation or grievance settlement made at this stage
of the grievance procedure shall be considered precedential. All

interpretations and settlements shall be consistent with the provisions

of this Contract.
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- 7 Bargaining Units: All Zog gy

;f;E’y Date: | A
Article and Section No: 6.8 Packaged Proposal #4

The Union proposes the following changes to the follo wing section:

6.8 Formal Grievance — Step 2

A. If the grievant is not satisfied with the decision rendered pursuant to

ol
Step 1, the grievant may appeal the decision within thirty (30) tvpatiy-
;}%@4—) calendar days after receipt to the department head or

designee.

-

B. Within thirty (30) twerty-ene—(21) calendar days after receipt of the

appealed grievance, the d}epartment head or designee shall respond
in writing to the grievance. A copy of the written response shall be

sent concurrently to SEIU Local 1000 Headquarters.
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Article and Section No: 6.9 Packaged Proposal #5

The Union proposes no changes be made to the following section:

6.9 Formal Grievance — Step 3
A. Ifthe grievant is not satisfied with the decision rendered at Step 2, the
grievant may appeal the decision within thirty (30) calendar days after
receipt to the Director of the DPA or designee. The Union shall

~concurrently send a copy of the grievance appeal cover letter to the

affected department(s).

B. Within thirty (30) calendar days after receipt of the appealed

grievance, the Director of the DPA or designee shall respond in writing

to the grievance.
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] Bargaining Units: All @H%Lﬂ
SEIU Date: 1.0¢
Stronger Together m
Article and Section No: 6.10 Packaged Proposal #5

The Union proposes no changes be made to the following section:

6.10 Response
if the State fails to respond to a grievance within the time limits specified

for any step, the grievant shall have the right to appeal to the next step.
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SEIU Date: ok 01 4
TH

Article and Section No: 6.11

The Union proposes the following changes be made to the following section:

6.11 Formal Grievance — Step 4

A.

if the grievance is not resolved at Step 3, within thirty (30) calendar
days after receipt of the third level response, the Union shall have the

right to submit the grievance to arbitration. If the grievance is not

. submitted to arbitration within thirty (30) calendar days after receipt of

the third level response, it shall be considered withdrawn.

Within fifteen (15) calendar days after the notice requesting
arbitration has been served on the State, the Union shall contact the
State to mutually select an arbitrator. If the parties cannot mutually
agree upon an arbitrator within forty-five (45) thirty(30) calendar days
after the request to select an arbitrator has been served, the Union

may request the State Conciliation and Mediation Service or the
Federal Mediation and Conciliation Service to submit to both parties a
panel of nine (9) arbitrators. Within fifteen (15) calendar days after

~receipt of the panel of arbitrators from the State Conciliation and

Mediation Service or the Federal Mediation and Conciliation Service,
the Union shall contact the State in writing and request to strike

names from the panel. The parties shall have ten (10) business days

to meet and alternately strike names until only one name remains and

this erson shall be the arbltrato V Ma«/

\ﬁ
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C. The arbitration hearing shall be conducted in accordance with the
Voluntary Labor Arbitration Rules of the American Arbitration
Association. The cost of arbitration shall be borne equally between

the parties, unless the parties mutually agree to a different

arrangement.

D. An arbitrator may, upon request of the Union and the State, issue
his/her decision, opinion, or award orally upon submission of the
arbitration. Either party may request that the arbitrator put his/her

decision, opinion, or award in writing and that a copy be provided.

E. The arbitrator shall not have the power to add to, subtract from, or
modify this Contract. Only grievances as defined in section 6.2(A) of

this article shall be subject to arbitration. In all arbitration cases, the

award of the arbitrator shall be final and binding upon the parties.
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<« Bargaining Units: All " G\;'Cﬂ 4
S.ggElgl! Date: P
Article and Section No: 6.12 Packaged Proposal #4

The Union proposes the following changes be made to the following section:

6.12 Grievance Review
Upon request of either party, the State and Union shall meet monthly

with—the—Unien in an attempt to settle and resolve grievances. The

parties shall agree at least two (2) weeks prior to each meeting on the

agenda and who shall attend.
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oy Bargaining Units: All ij

SEIU Date: e P

stronger Together { \)4»
Article and Section No: 6.13 Packaged Proposal #5

The Union proposes that no changes be made to the following section:

6.13 AWOL Hearing Back Pay
in any hearing of an automatic resignation (AWOL) pursuant to
Government Code section 19996.2, the hearing officer shall have the
discretion to award back pay. Once adopted by the DPA, the hearing
officer's decision with respect to back pay shall be final and is neither
grievable nor arbitrable under any provision of this Contract, nor may it
otherwise be appealed to a court of competent jurisdiction. This
provision does not alter or affect the right to bring a legal challenge or
appeal of the other aspects of the hearing officer's decision as provided

in law. This does not otherwise limit or expand any other authority of the

hearing officer under Government Code 19996.2.
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Stronger Together

Article and Section No: 6.14

The Union proposes that no changes be made to the following section:

6.14 Mini-Arbitration Procedure
The parties agree to participate in a pilot program of an expedited (mini)
arbitration process. The pilot program shall begin ninety (90) days after
reaching a tentative agreement and continue for one year, after which it
shall terminate unless extended by mutual agreement. The parties shall

meet after reaching a tentative agreement to determine the procedures

necessary to implement this pilot program.

A. The grievances to be referred to this process shall be determined by
mutual agreement only. The parties agree that this process shall be
reserved for those cases of limited scope and limited impact. The

parties agree that this process shall be used at least four (4) times

during the pilot period.

B. The arbitrator shall be mutually selected by the parties; if the parties
cannot agree upon an arbitrator, the parties shall request the State
Mediation and Conciliation Service to furnish a list of nine (9)

arbitrators. The parties shall alternately strike names until one

arbitrator remains.

C. The arbitration shall be conducted acoording to the following rules ﬂ/ﬂ(ﬂ

equ1redt hem
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1. The arbitrator shall hear and decide as many grievances as can
reasonably be presented in a normal work day.

2. Prior to the arbitration, the parties must mutually agree to the
questions to be placed before the arbitrator or the case will not
proceed through this section.

3. Only the grievant, his/her union representative, appropriate
steward, and one witness and no more than four (4)
management representatives may appear at the hearing. Each
party will designate no more than two (2) spokespeople per
case to make an oral presentation.

4. The arbitrator shall make his/her decision solely on the written

record in the grievance, the grievance response(s), and any

oral or documentary presentation made at the arbitration
()( proceeding. The presentations shall be time limited, consistent
\"  with the intent of this provision to hold multiple grievance
reviews in a single day. Only the arbitrator may ask the other
side questions and each side waives the right to cross-examine
the other. There shall be no stenographic record or transcripts.
. At the conclusion of the hearing, each party shall present an
oral summation of its position. Post hearing briefs shall not be
submitted.
. The arbitrator will issue a bench decision on each grievance.
The decision of the arbitrator is final and binding, but shall have
no precedential value whatsoever.
. The arbitrator shall have no authority to add to, delete, or alter
any provisions of this Contract, or any agreements
supplementary thereto, but shall !imii the decision to the

application of the Contract to the facts and circumstances at

6 hand. | %&Q&fﬁv
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8. The parties are limited at the expedited arbitration to presenting
only the facts, documents, and arguments presented during the
lower levels of the grievance process and either party may also
introduce new documents or facts provided that such materials

are submitted to the other party at least ten (10) days prior to

the hearing.

D. The arbitrator shall be paid a flat fee for each day of the hearing,
without regard to the number of cases presented during that day’s

hearing. Each party shall pay one-half of the arbitrator’s charges.
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- argaining Units: All
SEIU Date:

Stronger Together

Article and Section No: 7.1

The Union proposes the following changes be made to the following section:

N\
7.1 Holidays Ly

A. Full-time and part-time employees, except civil service exempt Unit 3 employees
in the Department of Education (DOE), shall be entitled to such observed
holidays with pay.as provided below, in addition to any official State holidays

declared by the Governor.

B. Effective March 1. 2009, Hholidays shall include January 1, the third Monday in
January, Februarns12 the third Monday in February, March 31, the last Monday

in May, July 4, the first Monday in September, t'h'e—s‘eeen'd—MGHéa—y—-m—Qgt.g.be;

November 11, Thanksgiving Day, the day after Thanksgiving, and December 25.

<[} The holidays are observed on the actual day they occur with the following
exceptions:
1. When November 11 fails on a Saturday, full-time and part-time ’employees
shall be entitled to the preceding Friday as a holiday with pay.

\}/’Jlt/f 2. When a holiday falls on Sunday, full-time and part-time employees shall be
[ entitled to the following Monday as a holiday with pay.
" 3. If an employee’s work schedule encompasses four (4) or more-hours on

the holiday, the employee will be compensated in accordance with this

article. An employee shall receive compensation for only the observed or
(
~ Vaactual holiday, not both.
. Mp ' Ulj(
“Upon completion of six (6) months of his/her initial probationary period in State

service, a full-time or part-time employee shall be entitled to three (3) ona
@/74//&7/,7. garh .
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personal holidays time per fiscal year. The personal holiday shall be Credited to

each full-time and part-time employee on the first day of July.
D. The department head or designee may require five (5) days advance notice
before a personal holiday is taken and may deny use subject to operational

needs. When an employee is denied use of 5 personal holiday, the department

head or designee may allow the employee to reschedule the personal holiday or

shall, at the department’s—disoretion, allow the employee to either carry the

personal holiday to the next fiscal year or cash out the holj
(hour-for-hour) basis.

day on a straight time

E. The department head or designee shall make a reasonable effort to grant an

employee use of his/her personal holiday on the day of his/her desir
operational need.

e subject to

- When an observed holiday falls on an employee’s regularly scheduled day off,

employees shall accrue up to eight (8) hours of holiday credit per said holiday. If

M/ an employee is required to work on an observed holiday, the employee shall be
compensated at a premium rate in accordance with paragraph G, | or J below.

Vf/
/J%é. When a full-time employee in WWG 2 is required to work on an observed

holiday, the employee shall receive eight (8) hours of holiday credit and one and
one-half (1-1/2) the hourly rate for all hours worked on the observed holiday,

S\ &&Eompensable by holiday credit, cash or compensatory time off (CTO). The
% t method of compensation shall be at the State’s discretion,.
17" I .

2.0
H. For the purpose of computing the number of hours worked, time during which an

wj employee is excused from work because of a holiday shall be considered as

@%ﬁ/ time worked by the employee. gﬁ( %
V/(m?//lﬂﬂﬁ Ruz T . 7 ; »



. WWG E or SE Employees: When an observed holiday falls on an employee's
regularly scheduled day off, employees shall accrue up to eight (8) hours of
holiday credit per said holiday. If the employee is required to work on an
observed holiday, the employee shall receive eight (8) hours of holiday credit

and four (4) hours of informal time off.

. Part-time employees in WWG 2 who are required to work on an observed
holiday shall be entitled to compensation as follows: g pro-rated amount of
holiday credit as specified in paragraph K below, and one and one-half the
hourly rate for all hours worked on the observed holiday, compensable by

holiday crédit, cash or CTO. The method of compensation shall be at the State’s

discretion.

. Employees in WWG 2 who are required to work overtime on a holiday shall be
paid for all hours worked in excess of forty (40) hours in a regular workweek in
accordance with the provisions of section 19.2, in addition to the premium rate

described in paragraph G or J above.

. Employees shall receive compensation for holidays in accordance with the

following:
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Chart for Computing Vacation, Sick Leave and Holiday Credits for al| Fractional Time Base Employees
Supersedes Accrual Rates in Management Memorandum 84-2¢.1

HOURS oF Hours of
MONTHLY HOURS OF Monthly
_ SICK LEAVE MONTH Educationaf
TIME HOURS OF MONTHLY VACATION CREDIT AND HoLiD EDUCATIQNAL Leave
BASE PER VACATION GROUP CREDIT LEAVE BU 21 Onj
7 l 10 ’ 11 I 12 , 13 ’ 14 l iG_L 17 ’ 18 SUHOL 8 8 10
. l 9.9 ’ 10.8 , 11.7 12.6 , 144 15.3 18.2 7.2 7.2 9.0 B
. 7.7 8.4 9.1 981 11.2 11.9 12.6 5.6 5.6 7.0
LS/TO . 3.3 ’ 3.6 , 3.9 4.2 4.8 5.1 5.4 2.4 2.4 N/A
110 I 0.7 ! 1 1.1 l g 1.3 141 16 1.7 1.8 0.8 0.8 N/A
7/8 , 613 875 | 983 ! 10.5 f 11.38 ] 12.25 l 14 l 1488 1575 | 7 7 8.75
3/4 525 7.5 8.25 9 9.75 I in_[ 12 I 12.75 13.5 6 6 7.50
5/8 438 | 625 | 6.88 7.35 8.13 ’ 8.75 104 1063 11.25 5 5 6.25
1/2 35 5 5.5 6 6.5 l 7 8 8.5 9 4 4 5.0
3/8 2.63 | 375 | 4.13 45| 488 l 5.25 6 6.38 6.75 3 3 N/A
1/4 1.75 2.5 2.75 3 3.25 3.5 4 4.25 4.5 2 2 N/A
1/8 0.88 | 125 | 138 1.5 , 1.63 1.75 2 2.13 2.25 i 1 N/A
4/5 5.6 8 8.8 9.6 , 10.4 11.2] 128 13.6 14.4 6.4 6.4 8.0
3/5 4.2 [§ 6.6 7.2 7.8 8.4 9.6 10.2 10.8 4.8 4.8 6.0
2/5 2.8 4 4.4 4.8 52 56| 6.4 6.8 7.2 3.2 3.2 N/A
1/5 1.4 2 2.2 2.4 2.6 281 3.2 34 3.6 1.6 .1.6 ( N/A

u:(/}x An employee can only earn up to a maximum of eight (8) hours holiday credit
“
5( per holiday, regardless of the number of positions the employee holds within

State service.

Holiday Credit may be requested and taken in fifteen (15) minute increments.

Ny An employee shall be allowed to carry over unused holiday credits or be paid for
v\ﬂ)the unused holiday credits, at the discretion of the department head or designee.

hb

O. Upon termination from State employment, an employee shall be paid for unused

‘holiday credit.

- P.lIn the event that traditional, but unofficial holidays (e.g., Mother's Day, Father's
Day), or religious holidays (e.g., Easter or Yom Kippur) fall on an employee’s
) S YD '—

&E‘ L A —
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scheduled workday, the employee shall have the option to request the use of
annual leave, accrued vacation, holiday credits, personal leave or CTO time, in
order to secure the day off. The department head or designee shall make a

reasonable effort to grant an employee the day off subject to operational need.

Q. The-partiec will_ininths davalan o holidayv-—compencatian trainina srogram—for
« TN Hul LT LA SLE J\J” |l|j UUVUIUF L™ 4 IRAARA™ | uy UU'I[rJ\J'l\JulIUII AT |3 rJ‘ Val
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ARTICLE 8 — LEAVES

8.1 Vacation/Annual Leave

A. Employees shall not be entitled to vacation leave credit for the first six (6) months of
service. On the first day of the monthly pay period following completion of six (6)
qualifying monthly pay periods of continuous service, all full-time employees covered
by this section shall receive a one-time vacation bonus of forty-two (42) hours of
vacation credit. Thereafter, for each additional qualifying monthly pay period, the
employee shall be allowed credit for vacation with pay on the first day of the following
month as follows:

7 months to 3 years 7 hours per month
37 months to 10 years 10 hours per month
121 months to 15 years 12 hours per month
181 months to 20 years 13 hours per month
241 months and over 14 hours per month

B. Employees may elect to enroll in the Annual Leave program to receive annual leave
credit in lieu of vacation and sick leave credits. Enrollment into and out of the Annual
Leave Program will occur annually during an open enrollment period during the
month of April. All enrollments must be received by the employee’s personnel office
from April 1 to April 30. The effective date of the election shall be the first day of the

June pay period.

C. Each full-time employee shall receive credit for annual leave in lieu of the vacation
and sick leave credits of this agreement in accordance with the following schedule:

1 month to 3 years 11 hours per month
37 months to 10 years 14 hours per month
121 months to 15 years 16 hours per month
181 months to 20 years 17 hours per month
241 months and over 18 hours per month

D. Employees who elect to move to the vacation and sick leave programs will have their
accrued annual leave balances converted to vacation. Employees shall have the
continued use of any sick leave accrued as of the effective date of this agreement.

E. A full-time employee who has eleven (11) or more working days of service in a
monthly pay period shall earn Vacation/Annual Leave credits as set forth above
under subsection A above or C respectively. Absences from State service resulting
from a temporary or permanent separation for more than eleven (11) consecutive
working days which fall into two (2) consecutive qualifying pay periods shall
disqualify the second pay period.

F. Part-time and hourly employees shall accrue proportional Vacation/Annual Leave
credits, in accordance with the chart shown in section 7 L of this Contract. -
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. Vacation/Annual Leave accrual for employees in muiltiple positions will be computed
by combining all positions, provided the result does not exceed the amount earnable
in full-time employment, and the rate of accrual shall be determined by the schedule
which applies to the position or collective bargaining status under which the election
was made.

. Annual Leave that is used for purposes of sick leave is subject to the requirements
set forth in section 8.2, Sick Leave, of this Contract.

Workweek Group 2 employees may take Vacation/Annual Leave credits in fifteen
(15) minute increments.

Work Week Group 2 employees are authorized to use existing fractional
Vacation/Annual Leave hours that may have been accumulated.

. Subject to operational needs, the time when Vacation/Annual Leave shall be taken
by the employee shall not be unreasonably denied. Employee Vacation/Annual
Leave requests shall be submitted and granted or denied in writing in a timely
manner. Vacation/Annual Leave can only be cancelled when unanticipated
operational needs require it.

Vacation/Annual Leave requests must be submitted in accordance with departmental
policies on this subject. However, when two (2) or more employees on the same
shift (if applicable) in a work unit (as defined by each department head or designee)
request the same Vacation/Annual Leave time and approval cannot be given to all
employees requesting it, employees shall be granted their preferred Vacation/Annual
Leave period in order of seniority (defined as total months of State service in the
same manner as Vacation/Annual Leave is accumulated). VWhen two (2) or more
employees have the same amount of State service, department seniority will be used
to break the tie. Vacation/Annual Leave schedules, which have been established in
a work unit, pursuant to the seniority provisions in this Article, shall not be affected by
employee(s) entering the unit after the schedule has been established.

. If an employee does not use all of the Vacation/Annual Leave that the employee has
accrued in a calendar year, the employee may carry over his/her accrued
Vacation/Annual Leave credits to the following calendar year to a maximum of six
hundred forty (640) hours. A department head or designee may permit an employee
to carry over more than six hundred forty (640) hours of accrued Vacation/Annual
Leave hours if an employee was unable to reduce his/her accrued hours because

. the employee: (1) was required to work as a result of fire, flood, or other extensive
emergency; (2) was assigned work of a priority or critical nature over an extended
period of time; (3) was absent on full salary for compensable injury; (4) was
prevented by department regulations from taking Vacation/Annual Leave until
December 31 because of sick leave; or (5) was on jury duty.

. By June 1 of each calendar year those employees whose Vacation/Annual Leave
balance exceeds, or could exceed by December 31, the Vacation/Annual Leave cap
of subsection M must submit to their supervisor for approval a plan to use
Vacation/Annual Leave to bring their balance below the cap. If the employee fails to
submit a plan, or adhere to an approved plan, the department head or designee has
the right to order an employee to take sufficient Vacation/Annual Leave te reduce the
employee's Vacation/Annual Leave balance or potential balance on December 31
below the cap specified in subsection M.
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O. Upon termination from State employment, the employee shall be paid for accrued
Vacation/Annual Leave credits for all accrued Vacation/Annual Leave time.

P. An employee who returns to State service after an absence of six (6) months or
longer, caused by a permanent separation, shall receive a one-time vacation credit
on the first monthly pay period following completion of six (6) qualifying pay periods
of continuous service in accordance with the employee's total State service before

and after the absence.
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The Union proposes the following changes be made to the fbl/owing section:

8.2 Sick Leave
A. As used in this section, “sick leave” means the necessary absence
~ from duty of an employee because of:
1. lliness or injury, including illness or injury relating to pregnancy;
2. Exposure to a contagious disease which is determined by g
physician to require absence from work:
éfﬂ“ 3. Dental, eye, and other physical or medical examination or
/W’ treatment by a licensed practitioner:
/ szi. Absence from duty for attendance upon the employee’s il or
injured mother, father, husband, wife, domestic partner (as

defined in accordance with Family Code section 297), son,
6\1“\ daughter, brother, sister, or any person residing in the
( immediate household. Such absence shall be limited to six (6)
workdays per occurrence or, in extraordinary situations, to the

) Q/ time necessary for care yntil physician or other care can be

» /9 ;rranged. r \§

1 ' A full-time employee who has eleven (11) or more working days of \?\
3//7/; M/servioe in a monthly pay period shall be eligible for up to eight (8) '
hours of sick leave credit. On the first day of the monthly pay period
following completion of each qualifying pay period of service, each

full-time employee shall earn eight (8) hours of credit for sick leave

with pay.
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C. Credit for less than full-time employees shall be computed as follows:
1. Part-time employees: On the first day of the monthly pay period
following completion of each monthly pay period of continuous
service, each part-time employee shall be allowed, on a pro
rata basis, the fractional part of his/her appropriate accrual rate
of credit for sick leave with pay in accordance with the schedule
in article 7.1(L).
2. Multiple positions under this rule:

a. An employee holding a position in State service in
addition to the primary full-time position with the State
shall not receive credit for sick leave with pay for service
in the additional position:

. Where an employee holds two (2) or more “less than full-
time positions,” the time worked in each position shall be

combined for purposes of computing credits for sick leave

o,ét" with pay, but such credits shall not exceed the amount
\}\\4/ earned for [eight (8) hours per pay period] full-time
@\ employment credit.

D. An employee may be required to provide a physician’s or licensed
practitioner’s verification of sick leave when:
1. The employee has a demonstrable pattern of sick leave abuse;
or
2. The supetvisor has good reason to believe the absence was for
an unauthorized reason. A supervisor has good reason if a

prudent person would also believe the absence was for an

unauthorized reason.

N

\
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E. An employee will not be denied the right to use sick leave or he
subject to any type of corrective or disciplinary action, or in any
manner discriminated against for using or attempting to exercise

his/her right to use sick leave based solely on the amount of use.

F. The department head or designee shall approve sick leave only after
having ascertained that the absence is for an authorized reason and
may require the employee to submit substantiating evidence

~including, but not limited to, a physician’s or licensed practitioner’s

verification. The State recognizes the confidential nature of the
relationship between the health care provider and patient. However,

" such substantiation shall include, but not be limited to, the general

nature of the employee’s illness or injury and prognosis (i.e., the

anticipated length of the absence, any restrictions upon return to work

that prevent the employee from performing the full range of his/her

normal work assignment and anticipated future absences). If the
W&\epartment head or designee does not consider the evidence
adequate, the request for sick leave shall be disapproved. Upon
ﬁ( requést, a denial of sick leave sh‘aH be in writing stating the reason for

_\iﬁ/denial.

M0 >

V@il ‘F\\X
,/V/) H. Sick leave may be requested and taken in fifteen (15) minute \_. \

increments.

l. A full-time employee whose continuity of employment is broken by a

permanent separation of six (6) months or longer and is subsequently
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reemployed cannot be credited with any unused sick leave
accumulated prior to the employee’s sepération and the full-time
employee must complete one month of continuous service before
| being granted one day of sick leave credit. In addition, when a full-
time employee has a break in the continuity of employment because
of a permanent separation of less than six (6) months or because of a

temporary separation, the full-time employee’s prior unused sick

leave balance is restored.

. When an employee’s sick leave balance is zero, other leave credits
such as vacation, CTO, PLP, personal holiday, or holiday leave may
be substituted with the supervisor's approval, and shall not be

unreasonably denied.

. Time during which an _employee is excused from work because of

Sick Leave shall not be considered as time worked for purposes of
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LOCAL 1000 UNION PROPOSAL
Lq‘ Bargaining Units: Unit 21 6‘ 57 2le
ggETlgy June 11, 2008

Article and Section No: 8.3.21 Proposal No.: 1

The Union proposes no changes be made to the following section:

8.3.21 Bereavement Leave

A.

B.

LA

1603 1120

A department head or designee shall authorize bereavement leave
with pay for a permanent or probationary full-time State employee

due to the death of his/her parent, stepparent, spouse, domestic

partner (as defined in accordance with Family Code section 297),

child, grandchild, grandparent, brother, sister, stepchild, or death of
any person residing in the immediate household of the employee at
the time of death. An intervening period of absence for medical
reasons shall not be disqualifying when, immediately prior to the
absence, the person resided in the household of the employee. Such
bereavement leave shall be authorized for up to three (3) eight-hour
days (24 hours) per occurrence. The employee shall give notice to
his/her immediate supervisor as soon as possible and shall, if
requested by the employee’s supervisor, provide substantiation to

support the request upon the employee’s return to work.

A department head or designee shall authorize bereavement leave
with pay for a permanent full-time or probationary full-time employee
due to the death of his/her aunt, uncle, niece, nephew, mother-in-law,
father-in-law, daughter-in-law, son-in-law, sister-in-law, brother-in-
aw, or immediate family members of domestic partners as defined in
paragraph A above. Such bereavement leave shall be authorized for

up to three (3) eight-hour days (24 hours) in a fiscal year. The
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employee shall give notice to his/her immediate supervisor as soon
as possible and shall, if requested by the employee’s supervisor,

provide substantiation to support the request.

. If the death of a person as described above requires the employee to

travel over four hundred (400) miles one way from his/her home,
additional time off with pay shall be granted for two (2) additional
days which shall be deducted from accrued leave. Should additional
leave be necessary, the department head or designee may authorize
the use of other existing leave credits or authorized leave without

pay. Any such request shall not be arbitrarily or unreasonably denied.

. Employees may utilize their annual leave, vacation, CTO, or any

other earned leave credits for additional time required in excess of
time allowed in A or B above. Sick leave may be utilized for
Bereavement Leave in accordance with the sick leave provision of
this Contract in section 8.2 and 8.2.21. Any such request shall not be

arbitrarily or unreasonably denied.

. Fractional time base (part-time) employees will be eligible for

bereavement leave on a pro rata basis, based on the employees’

fractional time base (See schedule in article 7.).

(26 e /!
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oL oot UNION PROPOSAL j0S o
a7 Bargaining Units: All
.ggly June 10, 2008

Article and Section No: 8.4 Proposal No.: 1

The Union proposes no changes be made to the following section:

8.4 Parental Leave
A. A female permanent employee shall be entitled, upon request, to an
unpaid leave of absence for purposes of pregnancy, childbirth,
recovery there from or care for the newborn child for a period not to
exceed one year. The employee shall provide medical substantiation
to support her request for pregnancy leave. The request must include
the beginning and ending dates of the leave and must be requested
no later than thirty (30) calendar days after the birth of the child. Any
changes to the leave, once approved, are permissive and subject to

the approval of the department head or designee.

B. A male spouse or male parent or domestic partner (as defined in
accordance with Family Code section 297), who is a permanent
employee, shall be entitled, upon request, to an unpaid leave of
absence for a period not to exceed one year to care for his/her
newborn child. The employee shall provide medical substantiation to
support his/her request for parental leave. The request must include
the beginning and ending dates of the leave and must be requested
no later than thirty (30) calendar days after the birth of the child. Any

changes to the leave, once approved, are permissive and subject to

i %ﬂgal of the departme %ane; 7’/"4%
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C.If the request for parental leave is made more than thirty (30)
calendar days after the birth of the child, a permissive unpaid leave of

absence may be considered by the department head or designee.

D. During the period of time an employee is on parental leave, he/she

shall be allowed to continue their health dental, and vision benefits.
The cost of these benefits shall be paid by the employee and the rate

that the employee will pay will be the group rate.

bkher
/(Q)[D[ O</
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_ELOCAL 1000 UNION PROPOSAL 105
- Bargaining Units: All
gg&'{y June 10, 2008

Article and Section No: 8.5 Proposal No.: 1

The Union proposes that no changes be made to the following section:

8.5 Adoption Leave

A department head or designee shall grant a permanent employee’s
request for an unpaid leave of absence for the adoption of a child for a
period not to exceed one year. The employee may be required to provide

substantiation to support the employee’s request for adoption leave.
A. During the period of time an employee is on adoption leave, he/she
shall be allowed to continue their health, dental, and vision benefits.

The cost of these benefits shall be paid by the employee and the rate

that the employee will pay will be the group rate.

B. Existing leave credits may be used for the purpose of assuming

/\”6/\

custody of the adopted child.

d




LOCAL 1000 UNION PROPOSAL

- Bargaining Units: All
SEIU Date:
Article and Section No: 8.6 /\Swli/] -

The Union proposes the following changes be made to the following section:

8.6 Union Leave
A.  The Union shall have the choice of requesting an unpaid leave of
absence or a paid leave of absence (Union leave) for a Union
bargaining council representative, steward, or chief job steward.
An unpaid leave of absence may be granted by the State pursuant
to the unpaid leave of absence provisions in this Contract. Union
leave may also be granted during the term of this Contract at the

discretion of the affected department head or designee in

accordance with the following:

1. The Union leave shall normally be requested on a State

approved form fourteen (14) calendar days prior to the date of

the leave.
e \\ 2.-Any denial of union leave must be made in writing to-the Union,

\NN IU/”/ with an explanation for the denial.
3. The Union leave request form shall be signed by either the
SEIU Local 1000 President or designee and no other signature

w will be honored by the State. A written list of designee(s) shall
NEs

be furnished to the DPA.
A Union leave shall assure an employee the right to his/her
former position upon termination of the leave. The term “former

7 position” is defined in Government Code section 18522,

éﬁw W / ()20l
//W 24774 iV/\
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5. The Union agrees to reimburse the affected department(s) for
the full amount of the affected employee’s salary, plus an
additional amount equal to thirty-five percent (35%) of the
affected employee’s saléry, for all the time the employee is off
on a Union leave, within sixty (60) days of billing. Disputes
regarding reimbursement shall be resolved through the
arbitration process.

6. The affected employee shall have no right to return from a
Union leave earlier than the agreed upon date without the
approval of the employee’s appointing power.

7. Except in emergencies or layoff situations, a Union leave shall
not be terminated by the department head or designee prior to

the expiration date.
8. Employees on a Union leave shall suffer no loss of

compensation or benefits.
9. Employees on Union leave under this provision and the Union
w{\P shall waive any and all claims against the State for Workers’
@J\ Compensation and IDL.
\\\10. In the event an employee on a Union leave, as discussed
wfabove files a Workers’ Cormpensation claim against the State
%of California or any agency thereof, for an injury or injuries

)/” sustained while on a Union leave, the Union agrees to
indemnify and hold harmless the State of California or agencies

thereof, from both workers’ compensation liability and any costs

A | :II/I/E of legal defense incurred as a result of the filing of the claim.

0 LB Special Union Business Events
(/J) The State agrees to release employees on union paid leave for

Wted representatives (or alternates when applicable) in
Rl s,
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accordance with A2 through A10 above to attend the following

governance meetings:
1. SEIU Local 1000 Council (Quarterly)
. . . ) /' /
2. Statewide Bargaining Advisory Committee (W%ﬂ@)

3. General Council Meeting (once every three years)

The Union shall provide a calendar of the above events to the

State each vear by January 15 to facilitate the ability of the

State to release these representatives on the scheduled dates.

Requests by the Union for representatives to attend these

events may not be unreasonably denied.
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MANAGEMENT PROPOSAL

Bargaining Unit: Date:

Exclusive Representative:
Subject: Article 8
The State proposes to roll over the following Section:

8.7 Unpaid Leave of Absence

A. A department head or designee may grant an unpaid leave of absence for a period not
to exceed one year. The employee shall provide substantiation to suppert the
employee's request for an unpaid leave of absence.

B. Except as otherwise provided in subsection C below, an unpaid leave of absence shall
not be granted to any employee who is accepting some other position in State
employment; or who is leaving State employment to enter other outside employment; or
does not intend to, nor can reasonably be expected to, return to State employment on
or before the expiration of the unpaid leave of absence. A leave, so granted, shall
assure an employee the right to his/her former position upon termination of the leave.
The term “former position" is defined in Government Code section 18522,

C. An unpaid leave of absence may be granted for, but not limited to, the following
reasons:

1. Union activity;
2. For temporary incapacity due to iliness or injury;

3. To be loaned to another governmental agency for performance of a specific
assignment;

4. To seek or accept other employment during a layoff situation or otherwise lessen
the impact of an impending layoff;

Education;

> o

Research project

Personal or family matters; or

~{

8. Run for public office.

D. Extensions of an unpaid leave of absence may be requested by the employee and may
be granted by the department head or designee.

E. A leave of absence shall be terminated by the department head or designee:
1 At the expiration of the leave; or '

2. Prior to the expiration date with written notice at least thirty (30) workdays

the effective date of the revocation. gf :
R S (I
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LOCAL 1000 UNION PROPOSAL
___'q Bargaining Units: All /S ﬁé/@m
éﬁ!}’ | June 10, 2008
Article and Section No: 8.8 Proposal No.: 1 Z@um«;
The Union proposes the following changes be made to the following section: 7 ﬂl}

T S
8.8 Transfer of Leave Credits, Work and Family Program (Catastrophlc/\)
ué{? Bul,
~.

Leave)

The parties agree with the importance of family members in the lives of D

State employees, as recognized by the Joint Labor/Management Work \g}?l AN
'\

(\\\\Q\
R
V

and Family Advisory Committee.

W
N

i

leave, vacation, personal day, and/or holiday credit) shall beW

A. Upon request of an employee and upon approval of a department

director or designee, leave credits (CTO, personal leave, annual

transferred between family members, in accordance with
departmental procedures, for issues relating to Family Medical Leave, 2

e
(A

parental leave or adoption leave as indicated in the relevant articles

of this Contract. Donations may be made by a child, parent, spouse,
.domestic partner (as defined in accordance with Family Code sectio
297), brother, sister, or other person residing in the immediate. Fﬁ\
household. - BU

. Upon request of an employee and upon approval of a department

director or designee, leave credits (CTO, personal leave, annual
leave, vacation, personal day, and/or holiday credit) shall be
transferred from one or more employees to another employee, in
~accordance with the departmental policies, when the receiving
employee faces financial hardship due to injury or the prolonged

illness of the employee, employee’s child, parent, spouse, domestic
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partner (as defined in accordance with Family Code section 297),

spouse’s or domestic partner’s parent, brother, sister, or other person

residing in the immediate household.

C.For the purposes of transferring leave credits the following definitions
shall apply:
> &( é ) pply
1. Sick leave credits cannot be transferred;

2. The receiving employee has exhausted all leave credits;

@ﬂ/{ﬁﬂ ﬁﬁ& The donations must be a minimum of one hour and thereafter,

- Ak L/ ‘
’////V&% ., in whole hour increments and credited as vacation or annual

- Bl

7 Buis”

N ohecfeaves Special School exempt employees may transfer

personal days to another Special School exempt employee in

accordance with section 22.4 Personal Days — Special Schools

except that such transferred days shall be credited as personal

days:
Personal holiday must be transferred in one day increments

(Personal holiday donations shall be made pursuant to the
donating employee’s time base.);

. Transfer of annual leave, personal leave, vacation, CTO,
personal day, and holiday.credits shall be allowed to cross
’departmental lines in accordance with the policies of the
receiving department;

. The total leave credits received by the employee shall normally
ndt exceed three (3) months; however, if approved by the
appointing authority, the total leave credits received may be six
(6) months; |
7. Donations shall be made on a form to be supplied by the State,

signed by the donating employee, and verified by the donating

department. When donations are used, they will be processed
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based on date and time received (first in, first used). Unused

donations shall be returned to the appropriate donor;

8. This section is not subject to the grievance, arbitration and

AWOL procedures article of the Contract.




UNION PROPOSAL
Bargaining Units: All
SEIL Date:

Article and Section No: 8.9 Proposal No.: 3

The Union proposes that no changes be made to the following section:

8.9 Catastrophic Leave - Natural Disaster
Upon request of an employee and upon approval of a department
director or designee, leave credits (CTO, vacation, personal leave,
annual leave, personal day, and/or holiday credit) shall be transferred
from one or more employees to another employee, in accordance with

departmental policies, under the foliowing conditions:
A. Sick leave credits cannot be transferred;

¢ B. When the receiving employee faces financial hardship due to the
\DD /)@\&effect of the natural disaster on the employee’s principal residence;

w 0@0\\

o

/))‘

C. The receiving employee has exhausted all vacation, annual leave,

and CTO credits and resides in one of the counties where a State of

Emergency exists as declared by the Governor;

w*:s/ e ,\Of”)

) efk

IQ/ . The donations must be a minimum of one hour and thereafter, inc)b 7@?
o

whole hour increments and credited as vacation. Spesial-Schoel i
; 0

”')19/
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E. Personal holiday must be transferred in one day increments.

L.

(Personal holiday donations shall be made pursuant to the donating

employee’s time base);

Transfer of annual leave, vacation, personal leave, CTO, personal
day, and holiday credits shall be allowed to cross departmental lines

in accordance with the policies of the receiving department;

. The total leave credits received by the employee shall normally not

exceed three (3) months; however, if approved by the appointing

authority, the total leave credits received may be six (6) months;

Donations shall be made on a form to be supplied by the State,
signed by the donating employee, and verified by the donating
department. When donations are used, they will be processed based

on date and time received (first in, first used). Unused donations shall

be returned to the appropriate donor;

This section is not subject to the grievance, arbitration and AWOL

procedures article of this Contract.



Management Proposal

LDyl

Bargaining Unit All Date:

Exclusive Representative: SEIU

G [ p
The state proposes these changes the following section: \

8.10 Release Time for State Civil Service Examinations

A. Employees who are participating in a State civil service examination shall be granted -
reasonable time off without loss of compensation to participate in an examination if the
examination has been scheduled during his/her normal work hours and the employee
has provided reasonable (normally two working days) notice to his/her supervisor. For
the purposes of this section, hiring interviews for individuals certified from employment
lists, individuals on SROA lists seeking transfers, or individuals seeking transfers in
departments where the department head or designee determines the departmentisina
layoff mode shall be considered part of the examination process. The State shall
attempt to accommodate a shift change or shift modification request from an employee
when an exam is outside of the employee’s normal work schedule. whe-is-scheduled-to

work-a-graveyard-shiftor-thefirst- wateh-on-the-day-of-a-State-Personnel-Board

examination:

B Authorized release time for reasonable travel time to and from the examination site may
shall be granted by the department. In cases where the examination site is in another
city, necessary travel time will be limited to_include only that which would be necessary
by the most expeditious mode of travel (e.g. airplane versus ground transportation) and

that results in the least disruption to the employer.

C. This sub-section applies to Unit 14, 15, 17 (level of care), and 20 (level of care) only.
Reasonable time off shall include time to wash up or shower, and change clothes at or

within close proximity of the worksite.

D. Costs associated with travel will not be paid by the State.
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MANAGEMENT PROPOSAL

Bargaining Unit: SEIU Common Table DATE:

Exclusive Representative: SEIU

Subject: Article 8, Section 8.11

8.11 Release Time for State‘ Personnel Board Hearings {ExcludesUnit
4

A. Upon two (2) working days advance notice, the State shall provide
reasonable time off without loss of compensation for a reasonable number of
employees to attend hearings conducted by the California State Personnel
Board during the employee’s normal work hours provided that the employee

is either:
1. A party to the hearing proceedings, e.g., an appellant; or

2. s specifically affected by the results of the hearing and has been
scheduled to appear or testify before the State Personnel Board.

B. The State shall attempt to accommodate a shift change request from an
‘employee involved in 1 or 2 above on the day of a State Personnel Board

hearing.




LocaL 1000 UNION PROPOSAL

7 Bargaining Units: All
.ggly Date: |
Article and Section No: 8.12 Proposal No.: 1

The Union proposes no changes be made to the following section:

8.12 Leave Credits Upon» Transfer in State Service
All employees shall, upon transfer in State service, transfer with all
accumulated vacation, annual leave, personal leave, personal days, and

sick leave credits.
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LOCAL 1000 UNION PROPOSAL 3
— d
- Bargaining Units: Unit 21 /I [@ﬁ’/
S.ggETlgl{ Date: |

Article and Section No: 8.13 Proposal No.: 1

-Fhe-Unionproposes-thatno-changes bée made to‘ﬂTe‘féﬂUmemtiUnr'W

8.13 Court Appearance and/or Subpoenas
A. If an employee is served with a subpoena which compels his/her
presence as a witness and the employee is not a party to the legal
action or an expert witness, the employee shall be granted a leave of
absence with pay. Such pay shall be in the amount of the difference
between the employee’s regular pay and any amount he/she receives

for such appearance. In no case shall this amount exceed the

employee’s regular pay.

B. In the event an employee is a party to a legal action, the employee
shall, upon reasonable notice and the approval of the immediate
supervisor, be granted the use of his/her accrued CTO, personal,

annual, vacation or unpaid leave.

C. Upon request and subject to operational needs, an employee on an
alternate work schedule or shift other than Monday — Friday, 8:00
a.m. to 5:00 p.m. may be placed on an existing work schedule or shift
that coincides with the time he/she is required to be available in

A Unior=

accordance with the provisions of A above. 122 Fm

{774 seps s 2 3/ 1200 ‘5,@;
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Management Proposal

Bargaining Unit: SEIU Common Table DATE: ?4‘2%‘})

Exclusive Representative: SEIU
Subject: Article 8, Section 8.14

8.14 Jury Duty

A. An employee shall be allowed such time off without loss of compensation as is
required in connection with mandatory jury duty. For employees with a work
schedule other than a Monday through Friday, 8:00 a.m. to 5:00 p.m. work
schedule, the State shall make a temporary change in the employee's work
schedule to a 5/8/40 Monday through Friday work week for no less than one full
week and, where necessary, additional full week increments until the employee is
released from jury duty. For the purpose of this Section, a work week is defined
as 12:00 am. Sunday through 11.59 p.m. Saturday.

B. Upon receiving notice or summons of jury duty, an employee shall immediately
notify his/her supervisor and provide a copy of the notice or jury summons.

C. If an employee receives jury fees, the employee is required to remit to the State
jury fees unless the employee elects to use accrued vacation leave, annual leave

or compensating time off on jury duty.

-D. For the purposes of the Section, “jury fees” means received for jury duty
excluding payment for mileage, parking, meals or other out-of-pocket expenses. q {[)g 4

. An employee may be allowed time off without loss of compensation if approved
by the department head or designee for voluntary jury duty such as grand jury. If |
approved by the department, provision B and C above apply.

. An employee summoned to jury duty who does not service for a full day or who is
placed on “on-call” status shall return to work to complete his/her scheduled
workday if reasonable time remains for such return. An employee may not be
required to report back to work if he/she feels there is not reasonably enough
time left in workday and if the employee’s supervisor concurs. Concurrence will

not be unreasonably withheld.
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P UNION PROPOSAL

7 Bargaining Units: Unit 21 V()\

SEIU June 13, 2008 o o
Article and Section No: 8.15.21 Proposal No.: 1

The Union proposes that no changes be made to the following section:

8.15.21 Personal Leave — Voluntary (Unit 21)

A. Each department may decide whether it intends to offer the Voluntary
Personal Leave Program (VPLP). Participating department will notify
employees of any program conditions that they may establish (e.g.,
eligibility criteria, maximum carryover credits, operational limitations)
and procedures for participation. Employee participation in the

program shall be on a voluntary basis.

B. Except for “K” below, only permanent full-time employees are eligible
to participate in the VPLP. Interested employees may only request
either one day (8 hours) or two (2) days (16 hours) personal leave per
month with an equal reduction in pay. Approval or denial of the
request shall be at the general discretion of the department and may
vary within the department. A department may only approve either

fjﬁ/ one day (8 hours) or two (2/) days (16 hours) personal leave. Salary

ranges and rates shall not be affected because of VPLP participation. /\P( 7){/
/) ‘ . e b
o
({ b (9}) C. Participating employees shall be credited with eight (8) or sixteen (16)
\(‘,-ﬂﬁlk_ hours of personal leave on first day of the following monthly pay

f ‘) fo  period the employee is in the VPLP.

D. Once approved, employees must remain in the program for twelve %ﬂ/’\\y
(12) months unless a department established a lesser time periodé |
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Once approved for the VPLP, an employee agrees to remain in the
program for that time period. In the case of a financial hardship, an
employee’s request to cancel participation may be approved by a
department on a case by case basis. The State reserves the right to
cahoel the program on a departmental, subdivisional or individual

basis at any time with thirty (30) days notice to the employee.

. Personal leave (including time accrued via the VPLP, personal leave

program in effect from July 1, 1992 through December 30, 1993, and
the personal leave program in effect from October 1, 2003 through
September 30, 2004) shall be requested and used by the employee
in the same manner as vacation or annual leave. Request to use
personal leave must be submitted in accordance with departmental
policies on vacation or annual leave. Employees may not be required

to use personal leave credits.

. At the discretion of the State, if funds become available, as

determined by the Department of Finance (DOF), all or a portion of
unused personal leave credit (including time accrued via the VPLP,
personal leave program in effect from July 1, 1992 through December
30, 1993, and the personal leave program in effect from October 1,
2003 through September 30, 2004) may be cashed out at the
employee’s salary rate at the time the personal leave payment is
made. It is understood by both parties that the applicant of this cash
out provision may differ from department to department and from
employee to employee. Upon termination from State employment, the
employee shall be paid for unused personal leave credits in the same
manner as vacation or annual leave. Cash out or lump sum payment

for any personal leave credits shall not be considered as

o
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“‘compensation” for purposes of retirement. Upon
retirement/separation, the cash value of the employee’s personal
leave balance maybe transferred into a State of California, DPA,
Deferred Compensation Program as permitted by federal and state

law.

. Participating employees shall be entitled to the same level of State

employer contribution for health, vision, dental, flex-elect cash option
and enhanced survivor’s benefits he or she would have received had
they not participated in the VPLP.

. The VPLP shall not cause a break in State service, a reduction in the

employee’s accumulation of service credit for the purposes of
seniority and retirement, leave accumulation or merit salary

adjustment.

. The VPLP shall neither affect the employee’s final compensation

used in calculating State retirement benefits nor reduce the level of
State death or disability benefits the employee would otherwise
receive or be entitled to receive nor shall it affect the employee’s

ability to supplement those benefits with paid IeaVe.

J. The VPLP shall be administered consistent with the existing payroll

¥ 92 3w system and the policies and practices of the SCO.

K. Employees on EIDL, SDI, IDL or worker's compensation for the entire

monthly pay period shall be excluded from the VPLP.
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L. Continued participation in the program when an employee transfers

to another department shall be at the discretion of the new

department.

M. If any dispute arises about this VPLP, an employee or Union may file

a grievance and the decision reached at the third step shall be final

and not subject to the grievance arbitration clause of the Agreement.




LOCAL 1000 UNION PROPOSAL CT “27( (:)O\

.___*IM Bargaining Units: All 2070 1

SEIU Date: Qg

Svonger Together m
Article and Section No: 8.16 Packaged Proposal #4

The Union proposes the following changes be made to the following section:

8.16 Family Medical Leave Act (FMLA)

A. The State acknowledges its commitment to comply with the spirit and
intent of the leave entitlement provided by the FMLA and the
California Family Rights Act (CFRA) referred to collectively as
“FMLA.” The State and the Union recognize that on occasion it will be
necessary for employees of the State to take job protected leave for
reasons consistent with the FMLA. As defined by the FMLA, reasons
for an FMLA leave may include an employee’s serious health

‘75‘{?7 condition, for the care of a child, spouse, domestic partner (as

defined in Family Code section 297), or parent who has a serious

health condition, and/or for the birth or adoption of a child.

For the purposes of providing the FMLA benefits the following

\/jg\\}@eﬁniﬂc—ms shall apply:
! \ 1. An eligible employee means an employee who meets the
IWQ/Q{%Q(? eligibility criteria set forth in the FMLA;
2. An employee’s child means any child, regardless of age, who is
1 affected by a serious health condition as defined by the FMLA

w
/W
H 9, L&«%\\U v
Y o _
applies to the individual with the covered health condition;

w 3. An employee’s parent means a parent or an individual standing

Win loco parentis as set forth in the FMLA; /)

~=<

and is incapable of self care. “Care” as provided in this section
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4. Leave may include paid sick leave, vacation, annual leave,
personal leave, catastrophic leave, holiday credit, excess hours,
and unpaid leave. In accordance with the FMLA, an employee
shall not be required to use CTO credits, unless otherwise
specified by section 8.8 of this Contract.

a. FMLA absences due to illness andjor injury of the
employee or eligible family member may be covéred with
the employee’s available sick leave credits and
catastrophic leave donations. Catastrophic leave eligibility
and sick leave credit usage for a FMLA leave will be

A administered in accordance with section 8.8 and 8.2 of

| 4/ this Contract.

% b. Other leave may be substituted for the FMLA absence

V : ‘}’Mue to lliness and/or injury, at the employee’s discretion.

n employee shall not be required to exhaust all paid

leave, before choosing unpaid leave, unless otherwise

B ~ required by section 8.8 of this Contract,

@M c. FMLA absences for reasons other than illness and/or
L

(1f\//SL M" \WAJ;,\ injury (i.e., adoption or care of an eligible family member), /
- //) WU may be covered with leave credits, other than sick leave,
/S W U} including unpaid leave, at the employee’s discretion.
W : Excepf in accordance with section 8.8 of this Contract, an
‘ employee shall not be required to exhaust all leave O

credits available before choosing unpaid leave to cover

an FMLA absence.

C. An eligible employee shall provide certification of the need for an
FMLA leave. Additional certification may be requested if the

department head or designee has reasonable cause to believe the
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employee’s condition or eligibility for FMLA leave has changed. The

reasons for the additional certification request shall be provided to the

employee in writing.

D An eligible employee shall be entitled to a maximum of twelve (12)

orlllecks (480 hours) FMLA leave per calendar year and all other
s set forth in the FMLA. This entitlement shall be administered in
rt with the other leave provisions in article 8 of this Contract.

Nothmg in this Contract should be construed to allow the State to

provide less than that provided by the FMLA.

. Je

E. On January 1 of each year, FMLA leave shall be recorded in
accordance with the calendar year. Each time an employee takes an
FMLA leave, the remaining leave entitlement is any balance of the

M( tweive (12) workweeks that has not been used during the current
calendar year. Employees who have taken FMLA leave under the
,5»(/7’. previous twelve (12) month rolling period, shall be entitled to

R additional leave up to a total of twelve (12) weeks for the current
NS
o
/ﬂ F. An employee on- FMLA leave has a right to be restored to his/her
o

;:alendar year.

same or “equivalent” position (FMLA) or to a “comparable” position

(CFRA)'with equivalent pay, benefits, and other terms and conditions

of employment.

ugG For the purposes of computing seniority,” employees on paid FMLA

leave will accrue seniority credit in aocordanoe with the DPA rules

599 608 and 599.609.

H. Any appeals regarding an FMLA decision should be directed to the

department head or designee. FMLA is a Federal law and
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administered and enforced by the Department of Labor, Employment
Standards Administration, Wage and Hour Division. The State’s
CFRA is a State law which is administered and enforced by the
DFEH. FMLA/CFRA does not supersede any article of this Contract
which provides greater family and medical leave rights. This section

is not subject to grievance or arbitration.

|. The Union will be noticed when a denial is issued for the lack of one

thousand two hundred and fifty (1,250) hours of service. A copy of the

written denial shall be sent attn: SEIU Local 1000 Headquarters

within thirty (30) days. Should the request for FMLA be denied, the

reason for denial will be provided in writing within thirty (30) days to

the employee.
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UNION PROPOSAL 00(07
Bargaining Units: Unit 21 7. (7/9//”"
§;E'£l! Date

Article and Section No: 8.17 Proposal No.: 1

The Union proposes the following changes be made to the following section:

8.17 Mentoring Leave
A. Eligible employees may receive up to forty (40) hours of “mentoring
leave” per calendar year to participate in mentoring activities once
they have used an equal amount of their personal time for these
activities. “Mentoring leéve” is paid leave time which may only be
used by an employee to mentor. This leave does not count as time
worked for purposes of overtime. “Mentoring leave” may not be used

for travel to and from the mentoring location.

B. An employee must use an equal number of hours of his or her
personal time (approved annual leave, vacation, personal leave,
personal holiday, or CTO during the workday and/or personal time
during non-working hours) prior to requesting “mentoring leave.” For
example, if an employee requests two (2) hours of “mentoring leave,”
he or she must have used two (2) verified hours of his or her personal
time prior to receiving approval for the “mentoring leave.” “Mentoring
leave” does not have to be requested in the same week or month as
the personal time was used. It does, however, have to be requested

and used before the end of the calendar year.

C. Prior to requesting mentoring leave and in accordance with

_— departmental policy, an employee shall provide his or hercé;u
!

. pervisor
/ 712508 W ab‘%‘?z % 4%
/8., vy A
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- with verification of personal time spent mentoring from the mentoring

organization.

D. Requests for approval of vacation, CTO, and/or annual leave for
mentoring activities are subject to approval requirements in this
Contract and in existing departmental policies. Requests for approval
of mentoring leave are subject to operational needs of the State,

budgetary limits, and any limitations imposed by law.

E. In order to be eligible for “mentoring leave,” an employee must:
1. Have a permanent appointment;
2. Have successfully completed their initial probationary period;
and
3. Have committed to mentor a child or youth through a mentoring
organization that meets the quality assurance standards in

accordance with the Governor's Mentoring Partnership

Governors—Offise, for a minimum of one school year. (Most

programs are aligned with the child’s normal school year;

however, there may be some that are less or more. Department
management may make exceptions to the one school year

commitment based on the mentor program that is selected.)

“« H "o,

: 1 qfslog ey

e
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F G. Permanent part-time and Permanent Intermittent (PI) employees
may receive a pro-rated amount of mentoring leave based upon
their time base. For example, a half time employee is eligible for
twenty (20) hours of mentoring leave per calendar year, whereas
an intermittent employee must work a qualifying monthly pay
period (equivalent to one hundred sixty [160] hours) to earn 3.3

hours of mentoring leave.

G H. Any appeals and/or disputes regarding this section shall be

handled in accordance with the complaint procedure specified in

T%L article 6 of this Contract.

etylils
[ B au— - ‘_
Wl
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LRI UNION PROPOSAL 0508
Ty Bargaining Units: All /105G
;E%!y June 10, 2008

Article and Section No: 8.18 Proposal No.: 1

The Union proposes that no changes be made to the following section:

8.18 Work and Family Participation
A. Family Activity
Subject to operational needs and reasonable notice to the employer,
employees shall be permitted to use accrued leave credits (vacation,
annual leave, personal holiday, holiday credits, CTO) for the purpose
of attending school or nonschool family-related activities such as
sports events, recitals, 4-H, etc., in which the employee’s child is
participating. However, use of such leave shall not diminish an
employee’s entittement under the Family School Partnership Act
(Labor Code section 230.8) to, upon reasonable notice to the
employer, use up to eight (8) hours per month but not to exceed forty
(40) hours per calendar year of accrued leave credits (vacation,
annual leave, personal holiday, holiday credits, CTO) for the purpose
of attending school or pre-school related activities in wﬁioh the
employee’s child is participating. Family is defined as the employee’s
'\d son, daughter, or any child the employee stands in loco parentis (to

9 the child). Employee leave requests for family activities shall be in

4 B s
/BI/ /[%



B. Family Crisis
Subject to operational needs, and upon reasonable notice to the
empioyee’s immediate supervisor, employees sha
accumulated leave credits for the purpose of dealing with family crisis
situations (e.g., divorce counseling, family or parenting conflict
management, family care urgent matters and/or emergencies). If the
employee has exhausted available leave credits, the employee may
request unpaid leave. Family is defined as the parent, stepparent,
spouse, domestic partner (as defined in accordance with Family
Code section 297), child, grandchild, grandparent, brother, sister,
stepchild, or any person residing in the immediate household. If
eligible, any family crisis leave that meets the definition of serious
health condition will run concurrently with section 8.16 of this
Contract, Family and Medical Leave Act. The State shall consider
requests from employees to adjust work hours or schedules or
consider other flexible arrangements consistent with a department’s
operational needs and the provisions of this Contract. Employee
requests related to family crisis or domestic violence shall be in
accordance with departmental procedures and, except in

emergencies, shall be made with reasonable notice to the employee’s

immediate supervisor. The State shall maintain the confidentiality of

(@\&0\0 any employee requesting accommodation under this section, but may

require substantiation to support the employee’s request.
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UNION PROPOSAL L
" &

= Bargaining Unitsz All e /59/@3
SEIU June 9, 2008</ 7.

onger Together D

Article and Section No: 8.19 Proposal No.: 1

The Union proposes that no changes be made to the following section:

8.19 Paid Time Off — Precinct Election Board
With prior approval of the employee's supervisor and under comparable
conditions as provided for supervisors and managers in DPA rule
599.930. an employee may be granted time off for public service as a
member of a Precinct Election Board. The employee shall be eligible for
both regular State compensation and any fee paid by the Registrar of

Voters for such service. Verification of service may be required.




LocAL 1009 UNION PROPOSAL
Bargaining Units: All

?55555 Date:
Article and Section No: 8.20 Proposal No.: 2

The Union proposes the following changes be made:

8.20 Blood Donation Programs
Bargaining unit employees who donate blood, plasma, platelets and
other blood products to certified donation centers may be allowed
reasonable release time without loss of compensation when donations

are made either at or in close proximity to the work site. Donation

verification shall be provided upon request.
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G UNION PROPOSAL
s Bargaining Units: Unit 21
{g&;ly June 11, 2008
Article and Section No: 8.21.21 Proposal No.: 1

The Union proposes that no changes to be made to the following section:

8.21.21 10-12 Leave

A. A department head may, upon the request of an employee, grant a
leave of absence not to exceed two (2) consecutive pay periods
during the period designated by the department head for release

from performance of duties to full-time permanent or probationary

employees.

B. Leaves of absence granted under the provisions of these rules shall
be counted as qualifying service for merit and special in-grade salary
adjustments, for seniority, and for computation of months of total
State service to determine a change in the monthly credit for
vacation leave. For all other purposes, leaves of absence granted

pursuant to this section shall not be counted as qualifying service.
C. All Unit 21 employees may request to utilize the 10-12 plan.

D. Any denial of the 10-12 plan shall be accompanied by a reason in
writing. _

E. An employee returning from 10-12 leave shall have the right to return

to his/her former position. The term “former position” is defined in Lr1/ 0%

AW
Government Code section 18522. w\%@ % B

TH- /74/7 ¢/1op o 7/ ’ ‘Z;/
47 Khbhede
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UNION PROPOSAL O
Bargaining Unit: Unit 21 “ Ve
§§!y - Date:

Article and Section No: 8.28.21 Proposal No.: 6

The Union proposes the following changes be made to the following section:

8.28.21 Educational Leave (Unit 21)

A. The department head or designee may approve educational leave
with pay to attend or participate in educational or research programs
at accredited schools, colleges, universities, or local educational
agencies for the purposes of further instruction in subjects related to
the employee’s work assignments and/or achievement of

departmental goals. |t may also be used for the purpose of

completing an employee’s individual Bachelor’s, Credential, Master’s

~or PH.D program. Educational leave may also be used to attend

workshops and seminars for career and professional development in
subjects related to the employee’s work assignment and/or

achievement of departmental goals. \

B. Only Unit 21 employees in classifications listed in the attachment

entitled "Educational Leave” are éligible under this provision.

C. The department head or designee may-at-anry-tirme; limit the number
of persons on educational leave commensurate with departmental

j% work requirements and availability of an appropriate substitute.
l/% (g J
} { D Eligible employees must have a State civil service appointment of half 1/4/
\/L/V' “(%2) time or more and must complete at least one year of continuous

service in a classification which accrues educational leave before

42

S

g
W
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being granted such leave. Intermittent employees shall not be

eligible.

E. Eligible employees will be credited with educational leave at a rate of
ten (10) hours per month for full time employees and on a pro rata
basis for part time employees. Pro rata accrual rates are included in
the attachment entitled Leave Hours for Reduced Times Bases.

Portions of months of service shall not be counted or accumulated.

F: Tuition and all other expenses incurred as a result of educational

leave will be the responsibility of the employee.

G. When an employee is granted time off for educational leave, such
time off shall be deducted from his/her educational leave balance.
Notwithstanding the WWG E provisions in article 19.19.21 of this
agreement, educational leave may be charged on a part-time basis

In one-hour increments.

H. When on educational leave, employees shall continue to be eligible
for salary adjustments, and shall receive credit for annual leave,
- vacation, sick leave, educational leave or any other benefit which

would normally accrue during such work period.

[. An eligible_employee/ who is appointed without a break in State service
to a position ineligible to earn educational leave credits shall retain all
accrued educational leave but shall not be permitted to take

educational leave unless the employee returns to an eligible position. % 0C

%ﬂf
. %/
Vi

Employees who do not return to an eligible position shall, upon



retirement, be eligible to convert any previously unused educational

leave credits as provided in Government Code section 20963.1.

J. An eligible employee who separates from State service and returns to
an eligible position in less than six (6) months shall be credited with
any previously unused educational leave credit and shall commence
to accrue and use educational leave on the first of the pay period
following completion of one month of qualifying service. Eligible
employees who separate from State service and return within six (6)
months to a non-eligible position shall lose any unused portion of
previously accrued educational leave unless they return to an eligible

position within six (6) months of the date of separation.

K. An eligible employee who separates from State service for six (6)
months or longer loses any unused portion of previously accrued

educational leave.

L. Requests under this section shall not be unreasonably denied. A

denial of educational leave, along with thé reason for the denial, shall

be given to the employee within fifteen (15) days of the request, and

may be appealed to Step 3, DPA -the-department-head-ordesignee

under the grievance procedure, which shall be the final level of

appeal.

S | . Nk ot

%_ M. An employee returning from educational leave shall have the right to H/I/g(
return to his/her former position. The term “former position” is defined ¥

| (@7 q in Government Code section 18522. }//ﬂ’@&/m

A "f7°’% W %
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EDUCATIONAL LEAVE

Appendix121~ A. BU 21 Classifications Eligible to Receive Educational Leave

CLASS SCHEM CLASS TITLE
CODE CODE
2718 v FG66 American Indian Education Assistant
2719 v~ FG65 American Indian Education Consultant
2750 v~ | FG83 Bilingual/Migrant Education Assistant
2758 FG80 Bilingual/Migrant Education Consultant (Retitled 10/6/87 from
Bilingual/Bicultural Education Consultant)
2715 EQ61 Career-Vocational Education Assistant
2722 v~ EQ58 Career-Vocational Education Consultant (Revised 10/4/94 from
Vocational Education Consultant)
2513 « EN50 Agricultural Education Consultant
2517 EN90 Business Education Consultant
2514 £EO20 Health Careers Education Consultant
2520 v~ EO50 Home Economics Education Consultant (Retitled from Homemaking
‘ Education Consultant 10/4/94)
( 2524 EO90 Industrial and Technology Education Consultant (Retitled from
‘ Industrial Education Consultant 10/4/94)
2837 - FB65 Child Development Assistant
2834 FB64 Child Development Consultant
2634 Ewag GConsultantinlntergroup-Relations-(abolished in 11/05)
2616 « EU20 Consultant in Mathematics Education
2769 FG30- Consultant in Physical Education
2774 FGB0 Consultant in Pupil Personnel Services
2620 EQ70 Vocational Education, Gender Equity Consultant
2655 ER95 Education Programs Assistant
2656 v ERS0 Education Programs Consultant (Retitled from Education’
Administration Consultant 7/29/86)
2589 v ER76 Assistant Field Representative, School Administration
2573 ER80 Field Representative, School Administration (Specialist)
SE8E © ER79 Eold B vo_Sehool Adrmim (S - )
2260+ FG45 Nutrition Education Assistant (Retitled from Nutrition Education &
Training Assistant 2/19/97)
r /q/ 2261 FG50 Nutrition Education Consultant (Retitied from Nutrition Education &
Training Consultant {Nonsupervisory) 2/19/97)
/} ) k(7¢ 2773 FG41 School Health Education Assistant
WL {/‘—27—7 2 \/ FG40 School Health Education Consultant
. 2754 FF59 Special Education Assistant
L 2764 FF60 Special Education Consultant

=
N
o
{

=% <\

LR =R
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* | Y2642 EX10 Education Research and Evaluation Assistant
“ | *2643 EX20 Education Research and Evaluation Consuitant
2549 v EM25 Community Colleges Program Assistant |
*2550 v EM30 Community Colleges Program Assistant I
( 2539 o EM51 Specialist in Academic Planning & Development, CCC
2530 v~ EMS85 | Specialist in Agricultural Education, CCC
2531 EM87 Specialist in Business Education, CCC
2540 EM89 Specialist in Criminal Justice Education, CCC
2544 o EMb54 Specialist in Employment & Certification, CCC
*2508 . EM70 Specialist in Facilities Planning & Utilization, CCC
*2525 7 EM82 Specialist in Fiscal Planning & Administration, CCC
*2458 EM91 Specialist in General Vocational Education, CCC
*2535 s EMO3 Specialist in Health Education, CCC
*2465 - EM95 Specialist in Homemaking Education, CCC
*2534 EMO7 Specialist in Industrial Education, CCC
*2551 EM55 Specialist in Information Systems & Analysis, CCC
2547 A~ EM99 Specialist in Public Service Occupations, CCC
2565 - EM63 Specialist in Student Services Planning & Development, CCC
*2617 EU70 Assistant Consultant in Teacher Preparation
*2618 < EU75 Consultant in Teacher Preparation (Examinations & Research)
*2635 EU80 Consultant in Teacher Preparation (Program Evaluation & Research)
. *2566 — . | EL68 Associate in Postsecondary Education Studies (Class established with
Ranges A & B and positions reallocated from Postsecondary
, Education Specialist | and Il on 11/14/89)
¢ 1 *2506 EL70 Senior Associate in Postsecondary Education Studies (Retitled from
. 4 Postsecondary Education Specialist 1l 11/14/89)
( s | 2958 FMB5 Library Programs Consultant
o | **8250 «7 | TN20 Nursing Education Consultant
| 2742 - EK10 Private Postsecondary Education Specialist
| 2743 <« | EK20 Private Postsecondary Education Senior Specialist
2560 EM71 Specialist in Library Planning & Development, CA Community
Colleges
i - BY30 Archivist]
=804 - | BU4Q ArchivistH
— — ET10 T BusDriver Tramina P Spooal
o |FEEERE08 < FR5 Edtrcation-Fiseal-Serviees-Consuliant s ;

- * ‘Eligible only after 1/1/1988 L et
{O? *k  Eligible only after 1/1/2002 » NO C-"@Cgé’“’%‘f“ poR

(et | i

2 yAp

f% \/_j/p,wﬁ;“'Abolished BU 21 Classes Eligible For Education Leave Credit %ﬂ/
CLASS SCHEM CLASS TITLE ﬁgﬁ W
CODE CODE 4
o 2634 EW20 Consultant in Intergroup Relations {abolished 11/05) gy}
L 2730 FD30 Adult Education Assistant | &/{
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2731 FD25 Adult Education Assistant |

2732 FD20 Adult Education Consultant

2588 ER74 Assistant Field Representative I, School Administration
2589 ER76 Assistant Field Representative Il, School Administration (Specialist)
2765 FG90 Bilingual/Bicultural Education Assistant i

2759 FG85 Bilingual/Bicultural Education Assistant 1|

2832 FB68 Child Development Assistant |

2833 FB66 Child Development Assistant |l

2770 FH86 Compensatory Education Assistant |

2776 FH88 Compensatory Education Assistant |l

2782 FH90 Compensatory Education Consultant (On Footnote 24)
2701 FAB0 Consultant in Gifted & Talented Education

2705 FB15 Consultant in Reading

2767 FG35 Consultant in School Nursing & Health Services

2622 EU60 Consuitant in Traffic Safety Education

2594 ES60 Textbook Consultant

2608 FB50 Early Childhood Education Assistant |

2610 FB40 Early Childhood Education Assistant I|

2607 FB30 Early Childhood Education Consultant

2662 ER96 Education Administration Assistant |

2663 ERS93 Education Administration Assistant Il

2483 EK86 Education Program Planning & Development Assistant
2484 EK87 Education Program Planning & Development Consultant
2793 Flt7 Migrant Education Assistant |

2798 FI1s Migrant Education Assistant ||

2783 FI10 Migrant Education Consultant

2612 ES98 School Approvals Assistant |

2613 ES95 School Approvals Assistant |1

2609 ES90 School Approvals Consultant

2747 FG38 School Health Education Assistant |

2748 FG39 School Health Education Assistant il

2692 EZ15 Secondary Education Assistant ||

2686 EZ20 Secondary Education Consultant

2694 EZ30 Secondary Education Administrator | (Nonsupervisorial)
2761 FF40 Special Education Assistant |

2762 FF50 Special Education Assistant ||

2583 EQ60 Vocational Education Assistant |

2721 EQ59 Vocational Education Assistant Il

6976 - QuU1Q Maritime Vocational Instructor | -

6978 <~ QuU20 Maritime Vocational Instructor il

6979 « QU30 Maritime Vocational Instructor Iil
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LOCAL 1000 - UNION PROPOSAL \ i
I, < Bargaining Units: Unit 21 4 I g
SEIU June 11, 2008

Article and Section No: 8.31.21 Proposal No.: 1

The Union proposes the following changes be made to the following section:

8.31.21 Personal Leave Program: 1992 and 2603 (Unit 21)

A. Personal leave shall be requested and used by the employee in the
same manner as vacation or annual leave. Requests to use personal
leave must be submitted in accordance with departmental policies on
vacation or annual leave. Employees shall may not be required to use

personal leave credits.

B. At the discretion of the State, all or a portion of unused personal
leave credits may be cashed out at the employee’s salary rate at the
time the personal leave payment is made. It is understood by both
parties that the application of this cash-out provision may differ from
department to department and from employee to employee.
Departments shall consider an employee’s request to retain leave
credits for future use rather than have the leave cashed out. Upon
termination from State employment, the employee shall be paid for
unused personal leave credits in the same manner as vacation or

7/\4 annual leave. Cash-out or lump-sum payment for any personal leave
& //@ ., credits shall not be considered as “compensation” for purposes of
/[ Due_ retirement. If funds become available, as determined by the DOF, for

7/ the Personal Leave Program, departments will offer employees the

. /f 2) opportunity to cash out accrued personal leave. Upon /]7/)’( U/()?
retirement/separation, the cash value of the employee’s personal /U/’:}@)‘b“‘

leave balance may be transferred into a State of California, DPA W
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Deferred Compensation Program as permitted by federal and state

law.

C. If any dispute arises about this personal leave section, an employee
may file a grievance and the decision reached at Step 3 (DPA) of the
grievance procedure shall be final and not subject to the arbitration

clause of this Contract.

D. An employee may request, due to personal hardship, all or a portion
of unused personal leave credits to be cashed out at the employee’s
salary rate at the time the personal leave payment is made. Upon
termination from State employment, the employee shall be paid for
unused personal leave credits in the same manner as vacation leave.
Cash out or lump sum payment for any personal leave credits shall

not be considered as “compensation” for purposes of retirement.

11267
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Management Proposaks, ¢,
2l
Exclusive Representative: SEIU Date:

The State proposes that the language below apply to all SEIU, Local 1000
bargaining units.

8.NEW Voluntary Personal Leave Program (VPLP) Opt Out

Upon ratification of this agreement by the parties, there will be a sixty (60)
employees currently participating in the VPLP to modif
program Jhese Upﬁug Ottt ottd b%f/fmhﬁbu:ud tramm

O

day window for
y their participation or to opt out of the




LOCAL

000 UNION PROPOSAL

- < Bargaining Units: All (Excluding Unit 17)
SSE!!;;' Date:
Article and Section No: 9.1 T'& @J /(1 /‘/k

The Union proposes the following changes be made to the followmg section:

9.1

Health Benefit Plans (Excluding Unit 17)

A. The employer health benefits contribution for each employee shall be

o p

&4
M

%

an amount equal to eighty percent (80%) of the weighted average of
the Basic health benefit plan premiums for a State active civil service
employee enrolled for self-alone, during the benefit year to which the
formula is applied, for the four (4) Basic health benefit plans that had
the largest State active civil service enrollment, excluding family
members, during the previous benefit year. For each employee with
enrolled family members, the employer shall contribute an additional
eighty percent (80%) of the weighted average of the additional
premiums required for enroliment of those family members, during
the benefit year to which the formula is applied, in the four (4) Basic
health benefit plans that had the largest State active civil service

enroliment, excluding family members, during the previous year. To

@/ qu b ehglble for this contribution, an employee must positively enroll in

B

7

a health plan admmlsigred or approved by CalPERS.
. 1. Effective January 1. 2009 through December 31, 2009 and upon
approval of funding by the Legislature and ratlflcatlon bv the Union,

the State agrees to pay the followmq monthly health benefit premium

contribution in addition to the employer premium contributions

f/calculated in_accordance with sub-section A., above, for employees

enrolled in the Blue Shield Access+, Blue Shield Net value and
Kaiser HMO Plans.
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Single 2-Party Family
$13.78 $29.96 $43.72

Only employees enrolled in a qualifying plan on January 1, 2009,

shall be eligible. Enrollments or health plan changes that take place

after January 1, 2009. including retroactive transactions, shall not

- establish eligibility.

2. Effective January 1, 2010, the State agrees to pay an additional

monthly health benefit premium contribution that is in addition to

the employer premium contributions calculated in accordance with

sub-section A. above, for employees enolled in any CalPERS-

administered health benefit plan where the employee’s share of
the premium increases from 2009 to 2010. The additional

' employer premium contribution shall be calculated on a weighted
averadge basis using the health benefit plan enrollments of

M/ W January 1, 2009.

\)j*\\ Only employees enrolled in a qualifying plan on January 1, 2010.
shall be eligible. Enrollments or health plan changes that take

A4S place after January 1, 2010, including retroactive transactions.
W}shall not establish eligibility.

f

C. B.Employees who first become eligible for health benefit enrollment
77 on or after January 1, 2007, shall be subject to a one year vesting
f/’L schedule for the employer health contribution for dependents as

follows:
1. Fifty percent (50%) of the normal employer dependent portion

of the contribution upon initial enroliment:




2. Seventy-five percent (75%) of the normal employer dependent

portion of the contribution upon completion of twelve (12)

3. One hundred percent (100%) of the normal employer
dependent portion of the contribution upon completion of

twenty-four (24) months of service.

D.G. The parties agree to work cooperatively with CalPERS and the

health plans to control premium increases.

E.B- Health Benefits Eligibility
1. Employee Eligibility - For purposes of this section, “eligible
employee” shall be defined by the Public Employees’ Medical
and Hospital Care Act.
2. Permanent Intermittent (P1) Employees
a) Initial Eligibility — A P employee will be eligible to enroll in
health benefits during each calendar year if the employee
has been credited with a minimum of four hundred eighty
(480) paid hours in one of two (2) Pl control periods. For \
purposes of this section, the control periods are January 1 \
through June 30 and July 1 through December 31 of each .
calendar year. An eligible permanent intermittent \3
(}M\\ employee must enroll in a health benefit plan within sixty (ﬁ\

(60) days from the end of the qualifying control period.

, oﬁ\b) Continuing Eligibility — To continue health benefits, a
permanent intermittent employee must be credited with a
M minimum of four hundred eighty (480) paid hours in a
)‘ control period or nine hundred sixty (960) paid hours in

two (2) consecutive control periods.
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Family Member Eligibility - For purposes of this section, “eligible
family member” shall be defined by the Public Employees’
Medical and Hospital Care Act and includes domestic partners
that have been certified with the Secretary of State’s office in

accordance with AB 26 (Chapter 588, Statutes of 1999).




LOcAL 1007 UNION PROPOSAL T

== Bargaining Units: All (Excluding Unit 17) 7| “5/()(?7

SEIU Date: I/ ([0 . .

Stronger Together f ' @y t ‘ 6l Gy m ﬂ 07%
Article and Section No: 9.2 Packaged Proposal

The Union proposes the following changes be made to the following section:

9.2 Dental Benefit Plans (Excluding Unit 17)
A. Contribution Amounts
1. Effective January 1, 2009 2006, the State agrees to pay the
following contributions for dental benefits. To be eligible for this
contribution, an employee must positively enroll in a dental plan

administered by the DPA.
a. The State shall pay up to thirty-six dollars and five cents

($36.05) thirty-five-deollars-foureents ($3504) per month

for coverage of an eligible employee.

b. The State shall pay up to sixty-three dollars and eighty-

four cents ($63.84) sixty-ene—dollars-seventy-thise cents

($64-73) per month for coverage of an eligible employee

<

W plus one dependent. |
c. The State shall pay up to ninety-two dollars and eighty-

one_cents ($92.81) eighty-rine—dollars—fifty-five cents

($89.55) per month for coverage of an eligible employee

plus two (2) or more dependénts.

2. The employee will pay any premium amount for the dental plan
in excess of the State’s contribution, except that the employee’s

share of the cost shall not exceed twenty-five percent (25%) of

the total premium.

N\
Elig\i;);‘li}y i _
oy,
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Employee eligibility for dental benefits is the same as that prescribed

for health benefits under section 9.1 and-9-14-3 of this Contract.

Family member eligibility for dental benefits is the same as that

prescribed for health benefits under section 9.1 and-934-3 of this

Contract.

Coverage During First twenty-four (24) Months of Employment

Employees first appointed into State service who meet the above
eligibility criteria, will not be eligible for enrollment in the State-
sponsored indemnity or preferred provider option plan until they have
completed twenty-four (24) months of employment without a
permanent break in service during the twenty-four (24) month
qualifying period. However, if no alternative plan or prepaid plan is
available within a fifty (50) mile radius of the employee’s residence,

the employee will be allowed to enroll in the indemnity or preferred

provider option plan.

1
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UNION PROPOSAL L oG
< Bargaining Units: All (Excluding Unit 17) Q\‘:‘“)l%
SEIU Date: OUty

Stronger Together

Article and Section No: 9.3 Packaged Proposal #4

The Union proposes the following changes be made to the following section:

9.3 Vision Benefit Plans (Excluding Unit 17)
A. Program Description
The employer agrees to provide a vision benefit to eligible employees
and dependents. The vision benefit provided by the State shall have
an employee co-payment of ten dollars ($10) for the comprehensi\/e

~annual eye examination and twenty-five dollars ($25) for materials.

B. Employee Eligibility
Employee eligibility for vision benefits is the same as that prescribed

for health benefits under section 9.1 apd-8-343 of this Contract.

C. Family Member Eligibility
Family member eligibility for vision benefits is the same as that

prescribed for health benefits under section 9.1 and-94-3 of this

Contract.

A
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i G

- Bargaining Units: All 2\\77'0 B

SEIU Date: " Q.0
Article and Section No: 9.4 Packaged Proposal

The Unioh proposes the following changes be made to the following section:

9.4 Rural Health Care Equity Program

Effective-July1,-2001; tThe State shall continue a Rural Health Care

Equity Program for bargaining unit members, which may be
administered in conjunction with a similar program for State
employees in other bargaining units, for excluded employees, and for

annuitants. The DPA shall administer any fund involving bargaining

unit members.

1. The pr(zgram shall operaté in the following fashion:

dmember (employee) who lives in a defined rural area, as

MWmore definitely described in Government Code section

22877.
(1)For bargaining unit members: payments shall be on
&0 \ a monthly basis.
A

‘Z:,{(Z)For permanent employees, as in the “Medical
b Wz

Reimbursement Account” situation, the employee

does not have to wait for reimbursement of covered

deposited.

\

it
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b. As to any employee who enters State service or leaves
State service during a fiscal year, contributions for such
employee shall be made on a pro rata basis. A similar

computation shall be used for anyone entering or leaving

the bargaining unit (e.g., promotion in mid-fiscal year).

c. The money shall be available for use as defined in

Government Code section 22877.

d. A Rural Healthcare Equity Program will be established
with a separate account for bargaining unit members, as

one of several similar accounts.

e. kEach unit employee shall be able to utilize up to one

\ﬁﬂp thousand five hundred dollars ($1500) per fiscal year,
\\ pursuant to Government Code section 22877, but with the

%)v exceptions for greater utilization hereafter noted. The pro
rata limitation pursuant to paragraph 1(b) is applicable
lere.

A

f. If an employee does not utilize the complete one

\4( thousand five hundred dollars ($1500) pursuant to the
PN procedures and limitations described in Government
A

ﬂ“'( Code section 22877, then the unused monies shall be put

in a “same year pool.” That same year pool shall be
utilized to pay those who have incurred eligible health
)\,.\)Qcare expenses in exbess of the one thousand five

\}‘/‘)\ hundred dollars ($1500), but again according to the
| procedures and limitations in the statute. The monies in

Pt
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the same year pool would be distributed at the end, or
even soon after, each fiscal year to that group of
employees who had expenses in excess of one thousand
five hundred dollars ($1500) in the relevant fiscal year.
Those monies shall be distributed on a pro tanto (pro
rata) basis.

(1)Any employee not in a bargaining unit all year shall
receive credit under this paragraph utilizing the
same pro rata formula as in paragraph 1(b) above.

\\ (2)If an employee is entitled to less than twenty-five
dollars ($25) under this paragraph, the money shall

‘/%( instead go into next years fund pursuant to
| 2/{ paragraph (g) hereafter.

M .g. If ‘monies still remain after a distribution to such
employees (i.e., all employees who spent more than one

%&/\\ thousand five hundred dollars ($1500) as provided in
44/ /( Government Code section 22877 were completely
reimbursed), then those surplus monies shall be rolled
over into the next fiscal years funds available for
distribution to employees whose expenses pursuant to
the statute exceed one thousand five hundred dollars
($1500) in such subsequent year. Similar “rollovers”
would occur in any years where all employees were
completely reimbursed (or had payments made on their

behalf) pursuant to Government Code section 22877 and

monies still remained in the pool. C@u
L
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Bargaining Unit: SEIU Common Table pATE: 6 [17 /08
Exclusive Representative: SEIU
Subject: Article 9, Section 9.5

The State proposes to roll over the following Section for Unit 1, 3, 4, 11, 14, 15,
and 20. It would replace the existing Section 9.5.17 for Unit 17 and 9.5.21 for Unit

21.
9.5 Employee Assistance Program (EAP) (Exeludes-Uniti7and-Unit21)

A. The State recognizes that alcohol, nicotine, drug abuse, and stress may adversely affect job
performance and are treatable conditions. As a means of correcting job performance
problems, the State may offer referral to treatment for alcohol, nicotine, drug, and stress
related problems such as marital, domestic partner, family, emotional, financial, medical,
legal, gender transition or other personal problems. The intent of this section is to assist an
employee's voluntary efforts to treat alcoholism, nicotine use, or a drug-related or a stress-
related problem.

B. Each department head or designee shall designate an EAP Coordinator who shall arrange
for programs to implement this section. Employees who are referred to an EAP Coordinator
will be referred by the appropriate management personnel. An employee using the EAP,
upon approval, may use accrued sick leave credits, CTO, vacation, and holiday credits for
such a purpose. Leaves of absence without pay may be granted by the department head or
designee upon the recommendation of the EAP Coordinator if all sick leave, holiday credits,
vacation, and compensating time off have been exhausted, and the employee is not eligible
to use Industrial Disability Leave or State Disability Insurance. A list of all EAP Coordinators
and a telephone number to contact the appropriate coordinator shall be furnished to the
Union within a timely manner after the execution of this Contract. Changes to such lists and
phone numbers shall be promptly furnished to the Union when such changes occur.

C. The records concerning an employee's referral and/or treatment shall be kept confidential.
No manager, supervisor, department director, or coordinator shall disclose the nature of the
employee's treatment or the reason for employee's leave of absence. Records of such

- referrals shall not be kept in the employee's persornel file.

D. Upon request by the Union, a department which has an internal Employee Assistance
Program for its employees will meet to discuss concerns presented by the Union regarding
the administration of the program.

E. Employees laid off shall be provided services in accordance with the Employee Assistance
Program. Such services are term limited for six (6) months from the actual date of layoff.

\ UNIT20

)/\’awr‘%»w-. vnt 1L
Shed L

@ H
%



LOCAL 1000 UNION PROPOSAL

_ G Bargaining Units: ALL
§gEﬂlglml Date:
Article and Section No: 9.6 Proposal No.: 1

The Union proposes that no changes be made to the following section:

9.6 Pre-Tax of Health and Dental Premiums Costs
Employees who are enrolled in any health and/or dental plan which
requires a portion of the premium to be paid by the employee will
automatically have their out-of-pocket premium costs taken out of their
paycheck before Federal, State, and social security taxes are deducted.
Employees, who choose not to have their out-of-pocket costs pre-taxed,

must make an election not to participate in this benefit.




Management Proposal

Bargaining Unit: Common Date:

Exclusive Representative: SEIU, Local 1000

Subject: Deferred Compensation Plans 0\\/}% DQC

9.7 Pre-Retirement Death Continuation of Benefits

Government Code section 13849.15 — notwithstanding any other provision of
law, the State employer shall, upon the death of an employee while in State
service, continue to pay employer contributions for health, dental and vision
benefits for a period not to exceed one hundred-twenty (120) days beginning in
the month of the employee’s death. The surviving spouse, domestic partner or
other eligible family member, if any, shall be advised of all rights and obligations
during this period regarding the continuation of health and dental benefits as an
annuitant by the California Public Employees’ Retirement System. The surviving
spouse, domestic partner or other eligible family member shall also be notified by
the department during this period regarding COBRA rights for the continuation of
vision benefits. This section shall apply to represented State employees in
bargaining units that have agreed to this provision.
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SEILJ Bargaining Units: All
Stronger Together June 175 2008 G/{ l
Article and Section No: 9.8 Proposal No.: 1

The Union proposes that no changes be made to the following section:

9.8 Joint Union/Management Benefits Advisory Committee
A.The State and the Union agree to establish a Joint
Union/Management Benefits Advisory Committee to review benefits
and to make recommendations on cost containment. This committee
shall meet, at least, quarterly. Topics may include, but are not limited
to, eligibility, cost containment, number and quality of benefits
provided, competitiveness among providers, and standardization of
benefit design, utilization, promotion, and cost, wellness and health

promotion. This committee shall be advisory in nature.

B. The committee shall be comprised of an equal number of Union and
management representatives, the total number to be determined by
the DPA. The committee shall be co-chaired by a labor and a
q management member.
- Q‘D
0" »
lp. Union members on the committee shall serve without loss of

W @VV compensation. All other expenses shall be the responsibility of 937&4

v
%quwﬁ/ party participating on this committee. {/ﬁf 7?@
v /w '

D. The DPA will provide necessary staff to support thegcommittee. % oA
b




MANAGEMENT PROPOSAL OL“/C-‘(/O%

Bargaining Unit: " Date:

Exclusive Representative:
Subject; Article 9

The State proposes to roll over the foliowing Section:

9.9 Presumptive lllness
When required by Cal/OSHA provisions, the State shall provide medical examinations for
employees working in occupations which expose them to health risks. Examinations shall
be in accordance with Cal/OSHA regulations.

Bz
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Locat oo UNION PROPOSAL Gloioy

I, <y Bargaining Units: All ﬂWo//@/
SEIU May 20, 2008 Y

Stranger Together 3 m
Article and Section No: 9.10 Proposal No.:

The Union proposes that no changes be made to the following section:

9.10 Employee Injury on the Job

A.

U
/

In the event a disabling injury occurs to an employee while on the job,
the State agrees to furnish prompt and appropriate transportation to
the nearest physician or hospital. Employees may pre-designate a
personal physician who would be utilized, if circumstances permit, in
the event of a job related injury. The employee must obtain the
physician’s written consent for this designation; the designation must
comply with the other requirements included in Labor Code section
4600; and, the form must be given to the State in advance of any
work-related injury. Otherwise, the State will refer the injured

employee for treatment to a physician of its choice.
An employee who is directed by his/her supervisor-to accompany or
transport an injured employee to a physician or medical facility shall

suffer no loss of compensation for the time spent.

If the treating physician advises the injured employee to go home or

the employee is admitted and remains in a hospital or clinic for

o

treatmi\ryz employee shall be paidfor his/her f shift. <
At W A Fukead B4
77 Z o1 e Wwﬁ?—
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D. The State shall not use the DIRs’ Disability Evaluation Unit Advisory

Rating form as the vehicle to justify removing a worker from his/her

normal work assignm




LocAL 1000 UNION PROPOSAL (T \ 3]0

- Bargaining Unit: All a0
SEIU Date: Wx;
v i
Article and Section No: 9.11 Packaged Proposal #7

The Union proposes the following changes be made:

9.11 Enhanced Industrial Disability Leave (EIDL)

A. An employee working in the CDCR who loses the ability to work for
more than twenty-two (22) workdays as the result of an injury
incurred in the official performance of his/her duties may be eligible
for financial augmentation to the existing Industrial Disability Leave
(IDL) benefits. Such injury must have been directly and specifically

" caused by an assault by a patient/client or inmate/ ward, or parolee.
B. An employee working in the DDS, DMH, CDVA, or in the Special
Schools in the DOE who loses the ability to work for more than
twenty-two (22) workdays as the result of an injury incurred in the

official performance of his/her duties may be eligible for a financial

augmentation to the existing IDL benefits. Such injury must have

been directly and specifically caused by an assault or in the
restraining of an assaultive by-a resident, patient;{individual), student,

client, or member. %g

The EIDL bénefits ‘will be eqL‘Jivalent to the injured employee’s net
take home salary on the date of occurrence of the injury. EIDL
N V?é;u lCkghglblhty and benefits may continue for no longer than one year after
the date of occurrence of injury. For the purposes of this section, “net

s¥|ary’ is defined as the amount of salary received after Federal

AT
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income tax, State income tax, and the employee’s retirement
contribution have been deducted from the employee’s gross salary.

The EIDL benefit will continue to be subject to miscellaneous payroll

deductions.

D. EIDL will apply only to serious physical injuries and any complications
directly related medically and attributable to an injury as delineated in
A and B above, the-assault; as determined by the department
director or designee. This benefit shall not be applied to either

presumptive, stress-related disabilities, or physical disability having

mental origin.

E. The final decision as to whether an employee is eligible for, or
continues to be eligible for EIDL, shall rest with the department
director or designee. The department may periodically review the

employee’s condition by any means necessary to determine an

employee’s continued eligibility for EIDL.

EAOther existing rules regarding the administration of IDL will be

llowed in the administration of EIDL.

G. This section relating to EIDL will not be subject to the arbitration

prooedure of this Contract.

%l)ggAH In circumstances that deviate from paragraphs A, B, and D the

Director may oonsnder and grant EIDL on a case-by-case basns when

e
/"K h he/she determines the i injury was in fact job-related.

l. If a claim is denied by the department director, the Union may request

a review by DPA.

Wé
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Bargaining Units: All
SETU Date: C{‘(ﬂ ﬁﬂ
x (

Stronger Together

Article and Section No: 9.12 Packaged Proposal

LOCAL 1000 UNION PROPOSAL T G
e

The Union proposes no changes to the following section:

9.12 Flex/Elect Program
A. The State agrees to provide a flexible benefits program (FlexElect)

P under Internal Revenue Code section 125 and related sections

Q\QB(b), 129. and 213(d). All participanis in the Flex/Elect Program
pshall be subject to all applicable Federal statutes and related
&J , //Pdminis’(rative provisions adopted by the DPA. All eligible employees
_ Q{\}ﬂ} [(Xnust have a permanent appointment with a time base Qf half time or

Dj\r;l %VL more and have permanent status, or if limited-term or temporary

authorized (TAU) position, must have mandatory return rights to a

| permanent position.

M@z«

B. Employees, who meet the eligibility criteria stated in subsection A
" above, will also be eligible to enroll in a Medical Reimbursement

ﬂand/or Dependent Care Reimbursement account under the Flex/Elect

W i&
%"jﬁ// Program.

0( ﬁb‘ fg
Vgge(\St e shall continue its current practice on a cash option in the
\//JFU x/Elect Program. N .

D. Pl employees are eligible to participate in the Flex/Elect Program as

described in article 18 of this Contract. W
o



ey UNION PROPOSAL
_ Bargaining Units: All
SEIU Date _7/7-of
Article and Section No: 9.13 Proposal No.: 1

The Union proposes that no changes be made to the following section:

9.13 Long-Term Care Insurance Plan
A. Employees are eligible to enroll in any long-term care insurance plan
sponsored by the CalPERS. The employee’s spouse, parents,
spouse’s parents, are also eligible to enroll in the plan, subject to the

underwriting criteria specified in the plan.

B. The long-term care insurance premiums and the administrative cost
to CalPERS and the SCO shall be fully paid by the employee and are

subject to payroll deductions.

TA &
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UNION PROPOSA | 52
- Bargaining Units: Wl )
S;;El;y June 17, 2008
Article and Section No: 9.14 Proposal No.: 1 L

The Union proposes that no chaﬁges be made to the following sectlon. W”b

9.14 Temporarily Disabled Employees
A. When an employee claims to be temporarily disabled and prevented
from performing his/her usual and customary duties, and requests
modified duties, the State may require medical substantiation of the

condition.

B. Consistent with the State’s Reasonable Accommodation Policy, the
State shall attempt to provide alternative duties within the individual’s
medical restrictions and classification, dependent on availability of

work and funding.

C. Any disputes arising out of this section may only be appealed through
the SPB’s Reasonable Accommodation Appeals Process. This

section is not subject to the grievance and arbitration procedure of

this Contract. | W P ’/}7}77/()?
Mé” WM
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Bargaining Unit: Date:

Lo P
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MANAGEMENT PROPOSAL

Exclusive Representative:

Subject: Article 8

The State proposes to roll over the following Section:

9.15 Industrial Disability Leave (IDL)

A.

Employees who suffer an industrial injury or iliness and would otherwise be eligible for
Temporary Disability (TD) benefits under the Labor Code will be entitled to IDL as
described in Article 4 of the Government Code, beginning with section 19868. DL will
be paid in lieu of TD benefits.

Eligible employees shall receive IDL payments equivalent to full net pay for the first
twenty-two (22) workdays after the date of the reported injury.

In the event that the disability exceeds twenty-two (22) workdays, the employee will
receive 66 and 2/3 percent of gross pay from the twenty-third (23 workday of disability
until the end of the fifty-second (52™") week of disability. No IDL payments shall be
allowed after two (2) years from the first day (i.e., date) of disability.

The employee may elect to supplement payment from the twenty-third (23 workday
with accrued leave credits including annual leave, vacation, sick leave, or compensating
time off (CTO) in the amount necessary to approximate the employee’s full net pay.
Partial supplementation will be allowed, but fractions of less than one hour will not be
permitted. Once the level of supplementation is selected, it may be decreased to
accommodate a declining leave balance but it may not be increased. Reductions to
supplementation amounts will be made on a prospective basis only.

Temporary Disability with supplementation, as provided for in Government Code section
19863, will no longer be available to any State employee who is a member of either the
PERS or STRS during the first fifty-two (52) weeks, after the first date of disability,
within a two (2)-year period.

If the employee remains disabled after the IDL benefit is exhausted, then the employeé

will be eligible to receive TD benefits as provided for in the Labor Code and
supplementation, as provided in Government Code section 19863.

. For an employee injured prior to January 1, 2004, IDL may continue beyond the

physician’s statement that the employee'’s condition is “permanent and stationary”
providing the employee has not exhausted his/her eligibility for IDL benefits, the
employee has been declaréd a “qualified injured worker”, and the employee would
otherwise be entitled to Vocational Rehabilitation Maintenance Allowance (VRMA). DL
would be paid in lieu of VRMA.

. All appeals of an employee’s denial of IDL benefits shall only follow the procedures in

the Government Code and Title 2. All disputes relating to an employee’s denial of
benefits are not grievable or arbitrable. This does not change either party’s con actual
rights which are not related to an individual's ?eﬁial of benefits. , j; OAM/ (/2’

3
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Management Proposal

Bargaining Unit: SEIU Common Table DATE: 6 /17 Z o8

Exclusive Representative: SEIU

Subject:  Article 9, Section 9.16

The State proposes to roll over the following Section for Unit 1, 3, 4, 11, 14, 15,
and 20. It would replace the existing Section 9.16.17 for Unit 17 and 9.16.21 for

Unit 21.

9.16 Group Legal Service Plan {Exsludes-Unit47-and 21)

The State of California agrees to contract for an employee-paid group legal services plan.
The plan will emphasize a choice of providers and access to legal services. The plan shall be
offered on a voluntary, after-tax payroll deduction basis, and any costs associated with
administering the plan shall be paid by the participating employees through a service charge.




UNION PROPOSAL

LOCAL IOQQ B U Al
argaining Units: All
;?E“f} Date:
Article and Section No: 9.17 ﬂ/)& 2107(7{\(/0
o Q.

The Union proposes the following changes be made to the following section:

9.17 State Disability Insurance (SDI)

A. A, Begirning-Aprl-1,2006 —aAll employees covered by this Contract
will be covered under the State Disability Insurance (SDI) benefit in
lieu of a Non-Industrial Disability Insurance (NDI) and Enhanced Non-

~ Industrial Disability Insurance (ENDI) benefit as follows:

1. Employees eligible for SDI benefits are those who are defined
by section 2601, et seq. of the California Unemployment
Insurance Code; such as, an employee disabled due to a non-
work related illness or injury of the employee, the employee’s

é(family member, domestic partner or the birth, adoption, or foster

/)( care placement of a new child. Eligible employees covered

under the SDI program shall receive benefits pursuant to

California Unemployment Insurance Code section 2655,

i . EffestiveJuly 12006, iThe State will pay the full premiums for

#/ an embloyee and any applicable dependent coverage for

% ' health, dental and vision benefits for the length of the

%L( g employee’s disability up to a maximum of twenty-six (26)
Q/M v weeks. The State shall recover the employee’s portion of the

e (Um‘paid through an accounts receivable consistent with

W Government Code section 19838(a)(2). Any reimbursements
MV\ for overpayment shall be in monthly installments and the

number of repayments shall be equal to the number of monthly
overpayments. By mutual agreement, the overpayment may be

satisfied by the use of leave credits, excluding sick leave. If an
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employee’s SDI leave extends past twenty-six (26) weeks, the
employee shall remit the full health, dental and vision premiums
directly to the healthcare providers.

. Employees participating in the Rural Health Care Equity
Program (article 9.4 and 9.4.21) shall continue eligibility as long
as they are not remitting their health, dental and vision
premiums directly to the healthcare providers.

. If an employee is released by their physician to return to work
d\{ on a part-time basis, an employee may use accrued vacation,

annual leave, CTO, holiday credit, personal leave (PLP), or sick

W leave balances to supplement their SDI benefits only—for

v 4_/ apsences—from wark haure  far reasons—unralatad A tha
LSOO TTIOUD moTTT Y OJTIX IRAYAY LIE™, T LIAWAY W Aw o Kw A" R R EIAWA Ly A waw LA e
[%

& SDI does not cover the first seven (7) days of any
§ disability; therefore, sick leave, vacation, CTO, holiday,
W PLP, or annual leave may be used to cover this period in

its entirety.

o>

- b= An employee may elect to supplement their SDI benefit with leave

integration up to forty (40) hours per month of their accrued vacation,

annual leave, CTO, holiday credit, personal leave (PLP),_ or sick leave

balances. If an employee elects to use annual leave or sick leave to

supplement it may affeot the SDI benefits. However—the An
employee’s combined SDI benefit and use of leave credits cannot

exceed their regular monthly gross (less mandatory reductions) net

‘pay. Within one week of being disabled from work, the employee or
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his’lher representative must contact their departmental personnel|
office to provide information on the following:

1 a. The date the disability/illness commenced:

2} b. The estimated duration of the disability;

3} ¢. A phone number where the employee can be
reached;

4} d. The election of leave credits usage during the
first week of disability;

8} e. The number of hours in a month to be charged to

leave credits:

% ?/ 6} f. Whether or not the employee is planning to file for
%% @M o pi)F soi

7 d. The election to supplement m%egra%e leave

credits with SDI benefits;
M O/nce the SDI benefit amount has been determined, the employee
must provide a copy of the SDI award letter and the SDI check stubs

to the employee’s personnel office in order to ensure proper

supplementation integration of benefits and payment.

B Durina._tha throa (2) maonth _narind fallavaine ratificatinn. af thic
e g 2w g § IIH 19 s 1Y N\ \U/ T V\J AW AW | TGS A\ B AEZI v TLAT TCATTOT A § LT
Contract by tha SEUL | Anal 100N members and annreval by tha
N T LA 7 LT R A3 e T O e NATCX LAV AW w g [N A3 FINCTRT LA A MP’JI I L ~r

C. All appeals of a denial of an employee’s SDI benefits shall only follow {\

the procedures in the California Unemployment Insurance Code and
Title 22 of the California Code of Regulations. All disputes relating to
an employee’s denial of benefits are not grievable or arbitrable. This
limitation does not change either party’s contractual rights which are

not related to the denial of an individual employee’s benefits.
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D. Current State employees who transfer into this bargaining unit who

are eligible for ENDI and NDI benefits prior to transfer shall be
entitled to retain their ENDI and ND]J eligibility for six (6) months.

. Once the State Controller’s Office has fully implemented the 21°

Century Project, the State will explore the feasibility of integration of

SDI benefits. The Union will be provided with quarterly updates on

the 21° Century Project. Upon request of the Union, the State will

agree to meet with the Union to discuss the status of the 21" Century

Project and the feasibility of integration of SDI benefits.
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Au] UNION PROP%f]SAL ~hE 351

o Bargaining Unit: Unit 21 \ s Y
SEIU June 11, 2008 Obf /0
Article and Section No: 9.18.21 Proposal No.: 1

The Union proposes that no changes be made to the following section:

9.18.21 Alternative Pre-Retirement Death Benefit
Unit employees are subject to the alternate death benefit, a death

benefit payable to eligible family members when death occurs prior to

age fifty (50), provided by Government Code section 21547.
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MANAGEMENT PROPOSAL [

Bargaining Unit: All Date:

Exclusive Representative: SEIU

Subject: 9.New Health Benefits Proposal

The State Proposes:
9. New Health Benefits Proposal

As a part of the Joint Union Labor Management Benefits Advisory Committee,
DPA will arrange, with the assistance of CalPERS, for representatives of the
major California health care providers to give educational forums. In these
educational forums, health care providers will be asked to discuss cost
containment methods, plan design, operational changes, and methods to improve

member(s) overall health.
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UNION PROPOSAL W?’{\\&Wb
Bargaining Units: All \,»]n:s/;c
Stronger Together June 9, 2008 %
Article and Section No: 10.1 Proposal No.: 1

The Union proposes no changes to the following section:

10.1 Health and Safety Commitment
The State is committed to providing a safe and healthy work place for
State employees. The Union supports a positive and strong health and

safety program and shall cooperate with the State’s efforts in this regard.




LOCAL 1000 UNION PROPOSAL

- Bargaining Units: All
;EQE’H Date: /
A
Article and Section No: 10.2 l/} // »(7

g:al [
The Union proposes the following changes be made to the following section:

10.2 Health and Safety Committees
A. The parties agree that Joint Union/Management Health and Safety
Committees are appropriate. At the Union’s request, each department

~shall establish at least one Joint Union/Management Health and

Safety Committee.

B. At the Union’s request, the State may establish local work site Joint
Union/Management Health and Safety Committees consisting of an
equal number of Union and management representatives to address
specific areas of concern. These committees shall meet, at least,
quarterly unless there is a mutual agreement between a department
and the Union to meet on a different schedule. These committees

BI 2 shall meet for the purpose of discussing health and safety problems, |
\W‘@J recommending appropriate actions on health and safety issues such
‘ as, but not limited to, indoor air quality, safety promotion, cumulative
‘ trauma disorders, employees safety training, preventing neck and
‘ ] back injuries, record keeping, and how to encourage employees to be
M ‘ more conscious of safety. The twenty-four (24) hour institutions agree

] to continue local worksite health and safety committees.

C. Employees appointed to serve on the committee shall serve without

o loss of compensation, Q
W o Lt
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D. To the extent permitted by law, and upon request, copies of

employee occupation injury reports will be furnished to the

appropriate Joint Union/Management Health and Safety Committee

and shall remain confidential.

. The parties agree that training on domestic violence, workplace

security, rape prevention, and assaultive behavior are appropriate
subjects  for high  priority  consideration by the Joint

Union/Management Health and Safety Committee.

ST
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UNION PROPOSAL Ve i
Bargaining Units: All w/\/\\bi\
June 9, 2008 (7
Article and Section No: 10.3 Proposal No.: 1

The Union proposes no changes be made to the following section:

10.3 Occupational Hazards
When an employee in good faith believes that he/she is being required
to work where an immediate and recognizable threat to his/her health
and safety ekists, he/she will so notify his/her supervisor. The supervisor
will immediately investigate the situation and either direct the employee
to perform some other task away from the occupational hazard(s) or
proclaim the area safe and direct the employee to proceed with his/her
assigned duties. This direction shall normally be after consulting with
higher level supervisory or management staff. If the Union or the
employee still believes the unsafe condition(s) exist, the Union or the
employee may file a grievance alleging a violation of this section in

accordance with the Health and Safety grievance procedure.




UNION PROPOSAL 73S

Bargaining Units: All s
June 9, 2008 /9os
Article and Section No: 10.4 Proposal No.: 1

The Union proposes no changes to the following section:

10.4 Injury and lliness Prevention Programs (lIPP)
A. Each department shall establish, implement, and maintain an HPP.

The program shall be in writing and distributed and/or made available

to all employees.

B. If any dispute arises with regard to this section, an employee may file

a grievance. The decision reached at the DPA level shall be final.

W? é/ 9/ IZ%@W v-9-08
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UNION PROPOSAL
« Bargaining Unit: 21
§ElgU June 11, 2008
Article and Section No: 10.4.21 Proposal No.: 1

The Union proposes that no changes be made to the following section:

| 10.4.21 Health Promotion Activities
A. The State, in an effort to increase morale and productivity, to reduce
absenteeism, injuries and iliness, and to contain rising health care
costs, encourages departments and employees to participate in

health promotion and injury prevention activities.

B. Departments may, based on operational needs, allow WWG 2
employees up to one full hour of administrative time-off (ATO) per
month, to participate in State sponsored on-site health promotion

activities.

C. State-sponsored on-site health promotion activities may include but
are not limited to the following activities held at the work site:
seminars, demonstrations, exercise or physical fitness Classes Y o

educational forums, blood drives, and flu immunizations. &////05




LOCAL 1000 UNION PROPOSAL

= Bargaining Units: All
SEIU Date: 72508 /520
Article and Section No: 10.6 Proposal No.: 2

The Union proposes that no changes be made to the following section:

10.6 Emergency Evacuation Procedures

A. Each department shall establish, implement, and maintain an
emergency evacuation procedure. The program shall be in writing

and distributed and/or made available to all employees.

B. If any dispute arises with regard to this section, an employee may file

a grievance. The decision reached at the DPA level shall be final.
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LOCAL 1000 UNION PROPOSAL
‘ E < Bargaining Units: Unit 21 /553
- SEIU June 11, 2008
o e //A 1596 @(;/ﬁ%ﬁg/
Article and Section No: 10.7.21 Proposal No.: 1

The Union proposes that no changes be made to the following section:

10.7.21 Protective Clothing
A. When protective clothing is required by the employee’s supervisor,
the State shall either provide the protective clothing or reimbursement
of actual substantiated amounts for initial or replacement cost as
necessary. Employees must request reimbursement in accordance
with department policy. Reimbursement shall only be provided when
the employee substantiates the expense by providing a receipt(s) for
the required item(s). “Protective clothing” means attire that is worn
over, or in place of, regular clothing and is necessary to protect the
employee’s clothing from damage or stains which would be present in
the normal performance of his/her duties and/or which is required for

the employee to protect the employee’s body from possible injury.

B. Protective clothing provided pursuant to this Section is State owned
or leased property which will be maintained as the State deems W

necessary. | W
7 ol f;;”uﬁ

é// 7/0? . C. Protectlve clothmg damaged due to the negligence of the employeaj

2
' CCO | be replaced by the employee at his/her expense. :
/ &

?ﬁl&\ |
@ D. The employee shall comply with any instructions provided by th%e/’u y

State in regards to protective clothing.
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MANAGEMENT PROPOSAL ™ (203
Bargaining Unit: 21 AP
>

Exclusive Representative: SEIU

ARTICLE SECTION
10.9.21 ) Protective and Safety Equipment

10.9.21 Safety Equipment

The State is committed to providing protective and safety equipment
for the personal protections of its employees, taking into
consideration the various work environments and the inherent risks of
various job assignments. The State shall determine the protective
and safety equipment, by employee classification and job
assignment. Denial of an employee request for safety equipment by
the State shall be in writing.

i eliz/o8
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LOCAL 1000 UNION PROPOSAL
____w Bargaining Units: Unit 21 2565/0/%
SEIU Date:

Stronger Together /’0&/’. l/ %g
1

Article and Section No: 10.11 Proposal No.:

The Union proposes the following new section be made to Article 10:

10.11 Hazardous Materials

A. Upon request of the Union or an employee, the State shall provide a

completed Material Safety Data Sheet (MSDS) for each hazardous

substance in use at the place of employment, which has been

supplied to the emplover by the manufacturer, producer, or seller. If

not provided by the manufacturer, producer, or seller, the State shall

prepare a written request asking that the MSDS be sent,

'B. An employee will receive training in the use of hazardous substances

where the following conditions exists:

1. The manufacturer is required under Labor Code section 6390 to
provide a MSDS;

2. The employee is required to use/handle the substance: or

3. It is necessary to update or otherwise train an employee in its

~7/A} [(/ 2/ 23 209l




LOCAL 1000 UNION PROPOSAL

- Bargaining Units: All
SEIU Date 7Z-/¢—0#
Article and Section No: 10.12 Proposal No.: 1

The Union proposes that no changes be made to the following section:

10.12 Employee Restroom Facilities
To the extent possible, where both male and female employees are
employed at a permanent work site, the State will provide separate
restroom facilities which are also separate from those facilities provided

to inmates, wards, residents, patients, members, and students.
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LocaL 1009 UNION PROPOSAL P09 o
I =y Bargaining Units: Unit 21
SEIU Date

Article and Section No: 10.13 Proposal No.: 3

The Union proposes to add the following new section:

10.13 Access to Work Areas 24 Hours

A. Upon request, employees in twenty-four (24) hour facilities/institutions

who need keys will be provided keys.

B. Upon request, and subject to operational need and the overall safety

of the employees, departments may grant access to employees D;@“

outside their normal work schedule.

95 327
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MANAGEMENT PROPOSAL
Bargaining Unit: 21
AA

Exclusive Representative: SEIU

ARTICLE SECTION
10.14 PERSONAL ALARMS

A. A department shall make available to all employees who have conta

or a work assignment with inmates, wards, forensic clients or forensic

patients, in areas equipped with an alarm, a personal alarm

transmitter. The transmitter shall be tested regularly. If a log of the

testing is maintained by the department, the Union shall have the right

to inspect this log upon written request. The parties agree concerns in

this area are appropriate subjects for priority consideration by the

appropriate Joint Labor/Management Health and Safety Committee .-

B. The departments having twenty-four (24) hour institutions shall keep

the Union informed, upon request, of the progress of personal alarms

being tested, manufactured, or being considered for use within §aid

institutions. The State shall meet with a Union representative before

)5/}@( the devices are provided to employees.

BZau,\C Any mstltutlon currently prowdlnq such personal alarm_devices will

T%{C/ continue to do so
. /
./ D.This provision shall not supersede an existing departmental or

institutional policy governing the use of personal alarms.

07330
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MANAGEMENT PROPOSAL (0 %
Bargaining Unit: 21 ol {

Exclusive Representative: SEIU

ARTICLE SECTION -
10.18 Referral of Assault/Battery

10.18 Referral of Assault/Battery
747% The State shall refer all cases involving a ward/inmate assault and/or battery,

/2’% as defined by existing laws, on an employee to the appropriate prosecuting

Th-
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{;ﬂwég authority.
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MANAGEMENT PROPOSAL
Bargaining Unit: 21

Exclusive Representative: SEIU

ARTICLE SECTION
10.19 Assaultive Behavior

10.19 Assaultive Behavior

The State will endeavor to provide training to all employees at risk of assault on how to
defuse potentially violent situations and verbal confrontations.
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MANAGEMENT PROPOSAL
Bargaining Unit: 21

Exclusive Representative: SEIU

The State is proposing to roll over the current language, as shown below, for the
following section:

ARTICLE SECTION
10.20 Training for Hostile and Threatening Behavior

10.20 Training for Hostile and Threatening Behavior

Working within budgetary and work load constraints, each department through its annual
training plan process, will provide training in handling hostile and threatening behavior
where required for job performance. '
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MANAGEMENT PROPOSAL

Bargaining Unit: SEIU Common Table DATE:

Exclusive Representative: SEIU

Subject: Article 10, Section 10.21

10.21 Workplace Violence Prevention (Exeludes-Uniti47-and-21)
The State and Union developed a model Workplace Violence Prevention
program. Each department shall maintain a Workplace Violence Prevention
Program that meets the mutually agreed upon model program. The department
program shall be in writing and distributed and/or made available to all
employees.
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LOCAL 1000 UNION PROPOSAL 51 P
j « . N . \\
. Bargaining Units: All /[7/0%/
?ggET'y Date:
Article and Section No: 10.22 Proposal No.: 3

The Union proposes the following changes be made to the following section:

10.22 Computer Work Stations

A. In order to provide a safe and healthy workplace for its employees, the
State agrees to -order computer equipment wherever possible in
accordance with the recommendations made by the Joint

Union/Management Video Display Terminal Committee Report,

B. The State shall provide instruction in the proper operation and
adjustment of computers and workstation equipment. Both parties will
encourage employees to properly use computer equipment. The State
shall maintain the Computer User's Handbook, which will be available to

all departments for training purposes.

Upon the request of the employee, the State shall provide an ergonomic

o

evaluation of the employee's primary workstation by a trained

evaluator.

D. The State shall take action as it deems necessary to make the following

equipment available to all employees that use computers:
TO/FW[\/ 1. Glare screens;

Cbl')ﬂiog

Document holders;
Adjustable chairs;

Ergonomic keyboards;

g A N

Foot and wrist rests;
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6. Telephone headsets;
/. Ergonomic computer table and supports;
8. Wheeled carriers;
9. Alternative pointing devices (rollerball, trackball, touch-pad,

etc.) as necessary.

Additionally, the State shall take action as it deems necessary to
mitigate glare from the workplace, such as, rearrangements of the
work stations to avoid glare on monitors and on terminal screens from
windows and ceiling luminaries, or providing other measures to

reduce the glare from light sources.

E. Upon request by the Union, the State agrees to meet to review any
suggested revisions or additions to the State’'s Computer User's
Handbook.

Ta S
e
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UNION PROPOSAL A 3¢

| i, -y Bargaining Units: All Q//
 SEIU June 8, 2009 P05
Article and Section No: 10.23 Proposal No.: 1

The Union proposes that no changes be made to the following section:

10.23 Independent Medical Examinations
A Whenever the State believes that an employee, due to an iliness or
injury, is unable to perform his/her normal work duties, the State may
require the employee to submit to an independent medical
examination at State expense. The medical examination will be

separate of any medical services provided under the State’s Workers'

Compensation Program.

B. if the State, after the independent medical examination, determines
that the employee cannot perform the essential functions of the job
position, the State shall give the employee the opportunity to
challenge the State’s medical evaluation by supplying his/her

personal medical evaluations to dispute the State’s findings.
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MANAGEMENT PROPOSAL
Bargaining Unit: 21

Exclusive Representative: SEIU

ARTICLE SECTION
10.25 Training In Infectious Disease Control

10.25 Training in Infectious Disease Control

A. The parties agree that training in infectious disease control is
an appropriate subject for high priority consideration by the
appropriate Joint Labor/Management Health and Safety
Committee.

B. Employees shall be provided training on infectious disease
control as related to job performance. Infectious disease
control training shall include, but not be limited to, bloodborne
and airborne diseases.

C. When a Department becomes aware of an outbreak of
infectious, contagious, or communicable diseases/conditions is
known at the a worksite{s); the State shall endeavor to notify
potentially exposed employees. N /3 )Dg
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'UNION PROPOSAL @ /5

gk Bargaining Units: Unit 21 ﬂﬁﬁ o7

SEIU Date: 0(/‘7 y
Article and Section No: 10.26 Proposal No.: 1

The Union proposes the following new section:

10.26 Precautions Against Exposure to Bloodborne Pathogens
A. The CDCR, DMH. CDVA, and DDS shall utilize the best guidelines

identified for the housing, control and treatment of inmates, wards,

clients, and patients to ensure the protection of staff from exposure to

bloodborne pathogens. Examples of quidelines the departments may
use are the Joint Advisory Notices issued by the Department of

Labor, Department of Human Services, and guidelines issued by the

Centers for Disease Control. Upon request, the Union and/or an

employee will be provided a copy of the aforementioned publications

and/or guidelines utilized by the departments above.

B. CDCR. DMH, DVA, and DDS shall provide the necessary training to
staff who are responsible for the care and treatment of inmates,

wards, clients, and patients with bloodborne pathogens. Training will

be tailored to the express or identified needs of the staff assigned and

will be conducted as determined and identified by management.
% Upon request, -the Union will be provided with the State’s approved
training plan relative to bloodborne pathogens. .
l/ ( C([ GCK %;55(’“

o LL_\ )
W%—_Ciﬁqns or_posters indicating the proper precautions that staff should/m
follow relative to good sanitary practices will be posted in staff hw
| |

(.
‘ restrooms and other locations as determined by management. 1A '
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. The aforementioned departments will use standard audit procedures

regarding compliance issues related to inspections.

. Employees who are exposed to bloodborne pathogens as a result of

their employment will be advised of their ability to receive appropriate

treatment and care as determined by their treating physician via the

workers’ compensation system.

. The departments will utilize the most up to date guidelines provided

for the processing of laundry.

. Protective apparel shall be available to all staff. All employees, upon

request, shall be provided with disposable gloves and hand cleaning

materials _in_an AIDS unit. A supply of these items should be

maintained in _such a manner so as to be accessible to other

designated staff.

. The Union will bring concerns regarding health and safety issues to

. the local health and safety committee for resolution.

CDCR, DMH, DVA, and DDS shall offer Hepatitis B vaccinations to all

emplovees who have potential for oocupatlonal exposure as defined

in Title 8 section 51 93 of the California Code of Requla’nons

. If _a bloodborne pathogens unit is established in anv other

department, the State agrees to abide by this section. /m O 0‘

@W““



TR UNION PROPOSAL
_ Bargaining Units: All
SEIU Date:
Article and Section No: 10.27 Proposal No.: 2

The Union proposes that no changes be made to the following section:

10.27 Remodeling/Renovations and Repairs ﬂ/\

A. Whenever a State owned or managed building is remodeled or/l/ /\/i"z
renovated, the  agency/tenant whose space is  being (YA
remodeled/renovated will provide at least thirty (30) days prior notice A
to employees impacted by the construction. A copy of this notice shall \A@
be provided to the Union. %

B. Except in emergency situations, the State shall give not less than 0%?4

forty-eight (48) hours prior notice whenever repair work in State
owned or managed buildings is done which may result in employee

health concerns for the work environment.

C. Prior to undertaking any remodeling, renovation, or repair, that M/?
requires removal of any material, the materials will be tested for lead WW
and asbestos. If such materials are present, they will be removed in &’ w’&\

accordance with State regulations to assure the safety of ‘)2/?"
A

employees/tenants.

-

D. For leased buildings not managed by the State, the State will include
the following language in all new leases entered into after thirty (30)
days following the ratification of this Contract.

J X5 o
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E. “Except in emergency situations, the Lessor shall give not less than
forty-eight (48) hours prior notice to State tenants, when any pest
control, remodeling, renovation, or repair work affecting the State

occupied space may result in employee health concerns for the work

environment.”

F. The State will take actions to accommodate employees who suffer
from chemical hypersensitivity as it pertains to section 1027

(Remodeling/Renovations and Repairs).
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W:LOCA“OOQ UNION PROPOSAL
s Bargaining Units: All
SEIU Date:
Article and Section No: 10.28 Proposal No.: 2

The Union proposes that no changes be made to the following section:

10.28 Pest Control | id
A. Wheneyer a department utilizes a pest control chemical in State /td!
owned or managed buildings/grounds, the department will provide at ﬁwf
least forty-eight (48) hours notice prior to application of the chemical, \N‘
unless an infestation occurs which requires immediate action. Notices Mgﬂgv“

will be posted in the lobby of the building and will be disseminated to W
building tenant contacts. /f/ﬂﬂ/

B. Employees who wish to review the MSDS sheet(s) for the chemical(s)
being applied may do so by making their request to the appropriate VT/
building manager's office. Application of the chemical(s) will be done

in a manner consistent with State regulations to assure the safety o

tenants.

C. Normally, the chemical application will take place during hours when ML’J”L&
the building is closed for business. - // %@M

g/ waf

D. For leased buildings not managed by the State, the State will include 5‘”’5

the follcwmg language in all new leases entered into after thirty (30) yﬁ”

s

E. "Except in emergency situations, the Lessor shall give not less than u(D

days following the ratification of this Contract.

forty-eight (48) hours prior notice to State tenants, when any pest

| oF P
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control, remodeling, renovation, or repair work affecting the State

occupied space may result in employee health concerns for the work

environment.”

F. The State will take actions to accommodate employees who suffer
from chemical hypersensitivity as it pertains to section 10.28 (Pest

Control).
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LOCAL 1000 UNION PROPOSAL ,
s 2 |
= Bargaining Units: All /5%75/
SEIU June 9, 2008
Article and Section No: 10.29 Proposal No.: 1

The Union proposes that no changes be made to the following section:

10.29 Smoking Cessation
A. The State will continue to provide smoking cessation programs

consistent with prior departmental practices.

B. Participation or non-participation in such programs shall not
jeopardize the employment rights of participants and non-participants

for failure to successfully complete smoking cessation programs.

C. Where not already implemented, the State agrees to consider
smoking cessation programs upon request of groups of employees

within the same department and geographic proximity.

O T G sap 678
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tochs o0 UNION PROPOSAL Cl
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- Bargaining Units: All )2“ ’

SEIU Date: G 01¢
Article and Section No: 10.30 Packaged Proposal #4

The Union proposes no changes be made to the following section:

10.30 Health and Safety Grievances

A. It is the policy of the State employer to enforce safety and health,

licies, procedures, and work practices and protect employees from

harm in connection with State operations.

B. To this end, the parties agree that it is in their mutual best interest to
&)Qﬁﬁndeavor to make the work site free from situations, circumstances,

UMzl o Cond!trons that constitute an immediate and recognizable threat to

: 9/ the health and safety of employees.

Q /;w(i.(lt is the intent of this Health and Safety Grievance Procedure to

ensure a prompt response to employees who feel that a situation

exists which constitutes an immediate and recognizable threat to their

health and safety.

- When an employee in good faith believes that he/she is being
required to work where an immediate and recognizable threat to
U? his/fher health and safety exists, he/she will so notify his/her
supervisor. The supervisor will immediately assess the situation,
direct any necessary corrective action to eliminate any. immediate and
recognizable threat to the employee’s health and safety, and either
direct the employee to temporarily perform some other task or direct

the employee to proceed with his/her assigned duties. If the Union or
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the employee still believe the immediate and recognizable threat to
his/her health and safety exists, the Union or the employee may file a

grievance alleging a violation of this section at Step 2 of the

grievance procedure as follows:

. Health and Safety Grievance — Step 2

a. If the grievant is not satisfied with the decision rendered

by his/her supervisor, the grievant may appeal the
decision in writing, within five (5) calendar days after
receipt of the decision to the department head or
designee as the second level of appeal.
b. The person designated by the department head as the
second level of appeal shall respond to the grievance in
riting within fourteen (14) calendar days. A copy of the
written response shall be sent concurrently to the SEIU

Local 1000 Headquarters.

é\ao\[wb 2. Health and Safety Grievance — Step 3

a. If the grievant is not satisfied with the decision rendered
u pursuant to Step 2, the grievant may appeal the decision
in writing, within five (5) calendar days, after receipt of the
decision to the DPA as the third level of appeal. The
Union shall concurrently send a copy of the appeal to the
affected department(s). | . , .
b. The Director of the DPA or designee shall respond to the
grievance in writing within fourteen (14) calendar days.
c. If the grievance is not resolved at Step 3 within twenty-

four (24) hours after receipt of the third step response, the
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Union shall have the right to submit the grievance to
arbitration.
d. The arbitration shall take place no later than fourteen (14)
days following the Union’s request unless the parties

mutually agree otherwise.
e. Arbitration shall be in accordance with section 6.71(B) of

this article unless otherwise provided.
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Bargaming Unit Al

Erclucive Representative SEIU
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LOCAL 1000 UNION PROPOSAL

- Bargaining Units: All

SEIU Date 1 oY

Stonger Together \ O
Article and Section No: 11.1 ﬂ/ %P\
The Union proposes the following changes be made:

11.1 Salaries

A. There shall be no general salary increase for the term of this

agreement. Generally, the salary rates shall remain in effect at the

time of this agreement, unless amended pursuant to Articles 14.1 or
24.1, Section B.
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UNION PROPOSAL %/ 2007

Bargaining Units: Unit 21 120
Stronger Together D ate '
Article and Section No: 11.3 Proposal No.: 2

The Union proposes that Unit 21 use the Master Table language of this
section with the following changes:

11.3 Salary Definitions
Unit 21 hereby agrees to support putting the following changes to Article

o of the DPA regulations into effect provided all bargaining units agree to

the same. As used in this article, terms are defined as follows:

A. “Salary range” is the range of rates between, and including, the

minimum and maximum rate currently authorized for the class: Top

Step Rounding: Classes shall be adjusted to reflect five percent (5%)

increments between the minimum and the maximum salary rates.

Each five percent (5%) shall be calculated by multiplying by 1.05 and

rounded to the nearest dollar. To calculate five percent (6%) for daily

and hourly rates multiply by 1.05 and round to the nearest dollar and

cents amount, subject to the availability of funds.

B. “Step” for employees compensated on a monthly basis is a five

percent (5%) differential above or below a salary rate rounded to the

- nearest dollar and for employees compensated on a daily or hourly

j_/ﬂ\ basis is a five-percent (5%) differential above or below a rate rounded
\ [ [ b ((ﬂ o the nearest dollar and cents amount. One-step higher is calculated
R by multiplying the rate by 1.05 (e.g.. $2.300 x 1.05 = $2.415). One- g0

step lower is calculated by dividing the rate by 1.05 (e.q.. $2.415 =
1.05 = $2,300).
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. “Rate” for employees compensated on a monthly basis is any one of

the full dollar amounts found within the salary range and for

employees compensated on a daily or hourly basis is any one of the

dollar and cents amounts found within the salary range.

. “Range differential” is the difference between the maximum rate of

two (2) salary ranges.

. “Substantially the same salary range” is a salary range with the

maximum salary rate less than two (2) steps higher than or the same

as the maximum salary rate of another salary range.

. “Higher salary range” is a salary range with the maximum salary rate

at least two (2) steps higher than the maximum salary rate of another

salary range.

. “Lower salary range” is a salary range with the maximum salary rate

any amount less than the maximum salary rate of another salary

range. Unless otherwise provided, the lowest salary range currently

authorized for the class is used to make salary comparisons between

classes except for deep classes. Any rate falling within the salary

range for a class may be used to accomplish appropriate step

differentials in movement between classes and salary ranges.
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ook oo UNION PROPOSAL mg\u’bf@/c‘\ 7,
- Bargaining Units: All H Q-O fp
SEIU Date

Stronger Together

Article and Section No: 11.4 Packaged Proposal #3

The Union proposes no changes be made to the following section:

11.4 Timely Payment of Wages

A. When a permanent full-time employee receives no pay warrant on
payday, the State agrees to issue a salary advance, consistent with
departmental policy and under the following conditions:

1. When there are errors or delays in processing the payroll
documents and the delay is through no fault of the employee, a
salary advance will normally be issued within two (2) workdays
after payday for an amount close to the actual net pay (gross

- salary less deductions) in accordance with departmental policy;

4. When a regular paycheck is late for reasons other than 1 above

(e.g., AWOL, late dock), a salary advance of no less than fifty

percent (50%) of the employee’s actual net pay will normally be
B/WX issued within five (5) workdays after payday. No more than four

deﬁ (4) salary advances per calendar year may be issued under
\ A

/

xQA — advance shall not be paid until after receipt of the State
O Wi 1t 5 Id-unti

these circumstances:

3. The difference between the employee's net pay and the salary

Contrd”er’s warrént for the pay period.

B. It will be the responsibility of the employee to make sure voluntary
\’,VL deductions (e.g., credit union deductions, union dues, etc.) are paid.

i 0
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. This provision does not apply to those employees who have direct

deposit.

. Nothing in this provision shall prevent departments from continuing

policies in excess of this provision,

. The State agrees to provide timely payment of wages after an
employee’s discharge, layoff, or resignation consistent with applicable

department and SCO policies.

. Overpayments or any other payroll errors shall be administered in
accordance with Government Code section 19838 except as
otherwise provided in this section. By mutual agreement, the
overpayment may be satisfied by the use of leave credits, excluding

sick leave.

. For overtime checks, an advance for an amount close to the actual
net pay shall be issued by the end of the pay period following the

actual month for which the overtime is submitted if the overtime check

is not available at the time.




LOCAL 1000 UNION PROPOSAL L} L{Lg

< Bargaining Units: All 90 0
SEIU June 20, 2008 b
Article and Section No: 11.7 Proposal No.: 1

The Union proposes that no changes be made to the following section:

11.7 Merit Salary Adjustments (MSA)
A. Employees shall receive annual MSA in accordance with Government

Code section 19832 and applicable DPA rules.

B. The employee shall be informed in writing of denial ten (10) working

days prior to the proposed effective date of the MSA.

C. Denial of the MSA shall be subject to the grievance and arbitration

procedure.
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UNION PROPOSAL
Bargaining Units: Unit 21

SEIU Date | / 7/079
Article and Section No: 11.9 Proposal No.: 3

The Union proposes the following changes be made to the following section:

7 11.9.21 Bilingual Differential Pay (Unit 21)
Bilingual Differential Pay applies to those positions designated by the
DPA as eligible to receive bilingual pay according to the following
standards:
A. Definition of Bilingual Position for Bilingual Differential Pay:

1. A bilingual position for salary differential purposes requires the
use of a bilingual skill on a continuing basis averaging ten
percent (10%) of the time. Anyone using their bilingual skills ten
percent (10%) or more of the time will be eligible whether they
are using them in a conversational, interpretation, or translation
setting. An employee may provide their supervisor with data
supporting the use of their bilingual skills ten percent (10%) or
more of the time. Management will evaluate this date in
assigning bilingual designation to the position. In order to
receive bilingual differential pay, the position/employee must be
certified by the using department and approved by the DPA.

y(‘?/@‘( .(Time should be an average. of the time spent on bilingual
activities during a given fiscal year.);

2 The posmon must be in a work settmg that requires the use of

% bilingual skills to meet the needs of the public in either:

a. A direct public contact position; / /

b. A hospital or institutional setting dealing with patient, IA//
client, student, or inmate needs; (/ﬁ/

bixs T
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c. A position utilized to perform interpretation, translation, or
specialized bilingual activities for the department and its
clients;

3. Position(s) must be in a setting where there is a demonstrated
client or correspondence flow where bilingual skills are clearly
needed;

4. Where organizationally feasible, departments should ensure
that positions clearly meet the standards by centralizing the
bilingual responsibility in as few positions as possible;

5. Actual time spent conversing or interpreting in a second
language and closely related activities performed directly in
conjunction with the specific bilingual transaction will count

toward the ten percent (10%) standard.

B. Rate:

1. An employee meeting the bilingual differential pay criteria
during the entire pay period would receive a maximum of one
hundred dollars ($100) per pay period including holidays.

2. A monthly employee meeting the bilingual differential pay
criteria less than the entire pay period would receive the
differential on a pro rata basis.

/?/(97 . A fractional month employee meeting the bilingual differential
T—ﬁ pay criteria would receive the differential on a pro rata baeis:

“Yf 4. An employee paid by the hour meeting the bilingual differential

pay efiteria would reoeive a differential of fifty-eight-cents ($.58)

per hour.

C. Employees regardless of the time base or tenure, who use thelr U ))!
bilingual skills more than ten percent (10%) of the time on a/%k

#
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continuing basis and are approved by the DPA will receive the

bilingual differential pay on a regular basis.

D. Bilingual differential payments will become earnings and subject to

contributions to the State Retirement System, OASDI, levies,

garnishments, Federal and State taxes.

E. Empleyees working in positions which qualify for regular bilingual

differential pay as authorized by the DPA may receive the appropriate
pay during periods of paid time off and absences (e.g., sick leave,

vacation, holidays, etc.).

F. Employees will be eligible to receive the bilingual differential

payments on the date the DPA approves the departmental pay
request. The effective date may be retroactive to the date of
appointment to a position requiring bilingual skills when the
appointment documentation has been delayed. The effective date
may be retroactive up to sixty (60) days when the incumbent’s duties

are changed to include the use of bilingual skills.

G. Bilingual salary payments will be included in the calculation of lump-

sum vacation, sick leave, and extra hour payments to employees

terminating their State service appointment while on bilingual status.

\// 2\%4 H. WWG 2 employees will receive blllngual salary compensation for

(17

A

overtime hours worked.

|. Employees receiving regular bilingual differential pay will have their

transfer rights determined from the maximum step of the salary range

i/
efwvb

%
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for their class. InCumbents receiving bilingual pay will have the same

transfer opportunities that other class incumbents are provided.

J. The bilingual differential pay should be included in the [3}%}3%%0

calculate temporary disability, Industrial Disability LDJ:J and State

Disability b1 leave benefits.

K. Employees who do not receive a bilingual differential shall not be

required to use. bilingual skills.

4
(0




LOCAL 1000 UNION PROPOSAL

= Bargaining Units: All
§§ly June 17, 2008
Article and Section No: 11.10 Proposal No.: 1

The Union proposes that no changes be made to the following section:

WWM /5 W adde an 460 /g/ﬂ(j///;%é

11.10 Sustained Superior AccompliShment Awards +0

Sustained Superior Accomplishment Awards shall not be considered

“‘compensation” for purposes of retirement. Vi
P purp 7
Y /15
- /532




LOCAL 1000 UNION PROPOSAL

s Bargaining Units: All
SEIU June 17, 2008
Article and Section No: 11.11 Proposal No.: 1

The Union proposes the following changes be made to the following section:

11.11 Union/Management Committee on State Payroll System
The parties agree to establish a Union/Management Committee to
advise the State Controller on planned and anticipated changes to the
State’s payroll system. Topics to be explored include, but are not limited
to, accuracy and timeliness of the issuance of overtime warrants,
changes in earnings statements, direct deposit of employee pay, and
design of and transition to a biweekly pay system. The committee shall
be comprised of an equai number of management representatives and
Union representatives. In addition, the DPA shall designate a
chairperson of the committee. The Union may have one representative

from each frem bargaining unit who shall serve without loss of

compensation.
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tochL o UNION PROPOSAL G
<= Bargaining Unit: Unit 21
SEIU Date:
Article and Section No: 11.12.21 Proposal No.: 2

The Union proposes the following changes be made to the following section:

11.12.21 Deferred Compensation Program (Unit 21)
Employees in Unit 21 are to be included in the State of California, DPA,
Savings Plus Deferred CompenSation Program (457 Deferred
Compensation Plan and 401K Thrift Plan). Those employees

determined to be eligible to participate in a 403(b) plan under the

- applicable _federal IF‘?.é”é't»a't‘ij'tesmand"r;éqmaﬁoﬁ@:_\,will be eligible to

participate in the 403(o) plan described in this Agreement. Subjectto

i 1.5

o~ s

(R

o

the-SCO-403(b)-taxshelterannuity-pregram- Upon request of the Union,

the State shall meet to discuss significant changes to the SCO 403(b)

tax shelter annuity program. - ) '
e 7 220
i 720 — u)iz]od
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LOCAL 1000 UNION PROPOSAL CL

st NG
- < Bargaining Units: All Q\{%‘L’ S 1
SEIU Date: _|[(s[§1 " TT\ q.u 1”
Stronger Together i@ ! ‘5[ s

Article and Section No: 11.13 Package Proposal

The Union proposes the following changes be made to the following section:

11.13 Tax Deferral of Lump Sum Leave Cash-Out Upon Separation

A. To the extent permitted by federal and state law, effective-danuan 1.
2802 employees who separate from State service who are otherwise

@ \ v | eligible to cash out their vacation and/or annual leave balance, may

R ask the State to tax defer and transfer a designated monthly amount
’ from their cash payment into their existing 457 and/or 401k plan
offered through the State’s Savings Plus Program (SPP).

\ If an employee does not have an existing 457 and/or 401k plan
i % account, he/she must enroll in the SPP and become a participant in

\ .
M one or both plans no less than sixty (60) days prior to his/her date of
g%l?separation. |

W. Such transfers are subject to and contingent upon all statutes, laws,
. ( C
o

%r es \&md regulations authorizing such transfers including those

qgigérning the timing and ambunt of annual deferrals.
v

D. Employees electing to make such a transfer shall bear full tax liability,
it any, for the leave transferred (e.g., “overdefers” exceeding the

limitation on annual deferrals).

E. Implementation, continuation and administration of this section is

expressly subject to and contingent upon compliance with the SPP’s
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governing plan document (which may at the State’s discretion be

amended from time to time), and applicable Federal and State laws,

rules and regulations.

F. Disputes arising under this section of the Contract shall not be

subject to the grievance and arbitration provisions of this Contract.
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UNION PROPOSAL |

Bargaining Units: Unit 21 [ 2?%(’(”\
Stronger Together D ate
Article and Section No: 11.17 Proposal No.: 2

The Union proposes the following new section:

11.17 Recruitment and Retention Differentials

A. Upon approval by the DPA, a department may provide a monthly

recruitment and retention differential to employees.

B. This differential may be authorized for specific classifications in

specific geographic locations or facilities.

C. A department will provide the Union with notice when a request to

provide a monthly recruitment and retention differential is made to the
DPA.

D. Less than full-time permanent employees and Pl employees may

receive a recruitment and retention differential on a pro rata basis.

E. The amount and location of such differentials is neither grievable nor

arbitrable.
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o oo UNION PROPOSAL Xk
<5 Bargaining Unit: Unit 21 |
.SQEIH Date: [1/5/0%

Article and Section No: 11.64.21 Proposal No.: 3

The Union proposes that no changes be made to the following section:

11.64.21 Professional Development Incentive
The State recognizes the importance of continuing professional
development within the education community. To encourage employees
to enhance their education expertise, Unit 21 employees shall be
granted a professional development incentive of three hundred dollars
($300). Employees are entitled to receive this incentive only once, and

shall be subject to the following criteria:

A. Employees must have completed at least six (6) hours of education
study and/or research in order to enhance their professional

capabilities.

B. Eligibility must be verified and approved by the employee’s
departmental ERO/LRO. Verification will be submitted on a form

provided by the State. TA / < / D {

1 Ku/s“/@é} | BQWTLM
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UNION PROPOSAL
Bargaining Units: Unit 21
SEIU June 11, 2008
Article and Section No: 11.65.21 Proposal No.: 1

The Union proposes that no changes be made to the following section:

11.65.21 Arduous Pay Differential (Unit 21)
The State shall establish an “arduous pay” program to provide additional
compensation to FLSA exempt employees assigned to WWG E when
there is no other way to recognize the performance of additional duties
and responsibility which clearly exceed the normal demands of an
employee’s classification/position. Employees shall be eligible for this
pay differential for up to four (4) months per fiscal year (or per event for

emergencies involving loss of life or property.)

Requests for arduous pay shall be made to the DPA on a case-by-case
basis by the employing department. The DPA shall evaluate said
requests based on whether they satisfy all of the following.
1. Nonnegotiable Deadline or Extreme Urgency
The work must have a deadline or completion date that cannot
be controlled by the employee or his/her supervisor, or must
constitute an extreme urgency. The deadline or extreme
urgency must impose upon the employee an immediate and
urgent demand for his/her work that cannot be avoided or -
[9(“(08 | mitigated by planning, rescheduling, postponement or
,rf)r )L rearrangement of work, or modification of the deadline.

(42

2. Work Exceeds Normal Work Hours and Normal Productivity



The work must be extraordinarily demanding and time
consuming, and of a nature that it significantly exceeds the
normal workweek and work productivity expectations of the
employee’s work assignment. Employees who are excluded
from FLSA are expected to work variable work schedules as
necessary to meet the demands of the job. This pay differential
is not intended for employees who regularly or occasionally
work in excess of the normal workweek to meet normal
workload demands. It is intended where in addition to working a
significant number of hours in excess of the normal work week,
there is a demand for and achievement of greater productivity

or result.

3. Work is Unavoidable
The work must be of a nature that it cannot be postponed,
redistributed, modified, reassigned or otherwise changed in any

way to provide relief.

4. Work involves Extremely Heavy Workload
The work is of a nature that it cannot be organized or planned
to enable time off in exchange for the extra hours worked. The
absence from work would not normally satisfy this requirement

because time off can be arranged as compensation for this

o /b9

T_(A/'Ep‘(/eitamanc_i.

5. No Other Compensation
The employee who is receiving this pay differential is not

eligible for any other additional compensation for the type and

nature of the above described work. Department decisions not
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to submit arduous pay requests to the DPA, and DPA decisions
to deny arduous pay, shall not be subject to the grievance or

arbitration provisions of this agreement.

T4

61 /0%
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LOCAL 1000 —HHEBN PROPOSAL
- g Bargaining Units: All
SEIU Date:

Article and Section No: 12.1 /(\ | /6
| Q(g?v { Q.0 pr

The Union proposes the followmg changes be made to the follo wing section:

12.1 Business and Travel Expense

The State agrees to reimburse employees for actual, necessary and

appropriate business expenses and travel expenses incurred fifty (50)

miles or more from home and headquarters, in accordance with existing

DPA rules and as set forth below. Lodging and/or meals provided by the

State or included in hotel expenses or conference fees or in
W/MLA transportation costs such as airline tickets or otherwise provided shall
not be claimed for reimbursement. Snacks and continental breakfasts

/ \such as rolls, juice, and coffee are not considered to be meals. Eéch

g item of expenses of twenty-five dollars ($25) or more requires a receipt;

V«/f/ | receipts may be required for items of expense that are less than twenty-
five dollars ($25). When receipts are not required to be submitted with

the claim, it is the employee’s responsibility to maintain receipts and
reoo\;ds of their actual expenses for tax purposes. Each State agency

WA

shall determine the necessity for travel and the mode of travel to be

,5‘/ r(elmbursed

A.  Meals/Incidentals: Meal expenses for breakfast, lunch, and dinner

will, be reimbursed in the amount of actual expenses up to the
j maximums. The term “incidentals” includes, but is not limited to,

expenses for laundry, cleaning and pressing of clothing, and fees and

/7&4 tips for services, such as for porters and baggage carriers. It does not
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include taxicab fares, lodging taxes or the cost of telegrams or telephone
calls,
1. Rates - Actual meal/incidental expenses incurred will be
reimbursed in accordance with the maximum rates and time
frame requirements outlined below:

a. Statewide:
Breakfast up to six-deollars ($6) eight dollars ($8)
Lunch up to ten-dellars ($10) fifteen dollars ($15)

Dinner up to eighteen—dollars ($48) twenty five dollars

éélu - Incidentals up to six-deltars{$6) seven dollars ($7) (Every
W full twenty-four [24] hours of travel)
//4 »ﬁ Total up to ferty-dellars-($40) fifty five doliars ($55)

2. Time Frames - For continuous short-term travel of more than
W twenty-four (24) hours but less than thirty-one (31) days, the
employee will be reimbursed for actual costs up to the
maximum for each meal, incidental, and lodging expense for
each complete twenty-four (24) hours of travel, beginning with

the traveler's time of departure and return as follows:

a. On the first day of travel on a trip of more than twenty-{

four (24) Hours:
W ~ Trip begins at or before 6 a.m. - Breakfast may be

claimed
Trip begins at or before 11 a.m. - Lunch may be

claimed
Trip begins at or before 5 p.m. - Dinner may be

claimed



b. On the fractional day of travel at the end of a trip of

more than twenty-four (24) hours:

Trip ends at or after 8 a.m. - Breakfast may be
claimed
Trip ends at or after 2 p.m. - Lunch may be claimed

Trip ends at or after 7 p.m. - Dinner may be claimed

If the fractional day includes an overnight stay,
receipted lodging may be claimed. No meal or lodging
expenses may be claimed or reimbursed more than

once on any given date or during any twenty-four (24)
hour period.

. For continuous travel of less than twenty-four (24)
hours, the employee will be reimbursed for actual
expenses up to the maximum as follows:

Travel begins at or before 6 a.m. and ends at or
after 9 a.m. - Breakfast may be claimed.

Travel begins at or before 4 p.m. and ends at or

after 7 p.m. - Dinner may be claimed.

If the trip extends overnight, receipted lodging may
be ¢laimed. )

No funch or incidentals may be claimed on a trip of
less than twenty-four (24) hours.

; B. Lodging: All lodging reimbursement requires a receipt from a

commercial lodging establishment such as a hotel, motel, bed and
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breakfast inn, or public campground that caters to the general public.

No lodging will be reimbursed without a valid receipt.
1. Regular State Business Travel

Statewide, in all locations not listed in C below, for

///;)‘ receipted lodging while on travel status to conduct State

- (
/921 business:
With a lodging receipt: Actual lodging up to eighty-four

%ﬂyf dollars ($84) plus applicable taxes.
. “l

solnties of Alameda, San Francisco, San Mateo and Santa Clara,

reimbursement will be for actual receipted lodging to a maximum of one
hundred forty dollars ($140) plus applicable taxes. When employees are
;VQW re_duired to do business and obtain lodging in the counties of Los Angeles
and San Diego, actual lodging up to one hundred ten dollars ($110) plus

licable taxes.

4 Wﬁlwﬂ%ﬂﬁ | \

. State Sponsored Conferences or Conventions

W,,o‘ For receipted lodging while attending State sponsored conferences
;«”/’S and conventions, when the lodging is contracted b-y the State sponsor
for the event, and the appointing authority has granted prior approval
for attendance and lodging at the contracted rate and establishment:
Actual lodging up to one hundred ten dollars ($110) plus applicable

taxes.

3.  Non-State Sponsored Conferences or Conventions
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For receipted lodging while attending Non-State sponsored
conferences and conventions, when the lodging is contracted
by the sponsor for the event, and the appointing authority has
granted prior approval for attendance and lodging at the
contracted rate and establishment: Actual lodging when

approved in advance by the appointing authority.

Reimbursement of lodging expenses in excess of specified
amounts, excluding taxes requires prior advance written
approval from the DPA. The DPA may delegate approval
authority to departmental appointing powers or increase the
lodging maximum rate for the geographical area and period of
time deemed necessary to meet the needs of the State. An

employee may not claim lodging, meal, or incidental expenses

within fifty (50) miles of his/her home or headquarters.

! |
A ot
C. Long-term Travel: Actual expenses for long term meals and receipted

UT lodging will be reimbursed when the employee incurs expenses in
' one location comparable to those arising from the use of¢

| P/Ué establishments catering to the long-term visitor.

/q "Vﬂ/ 1. Full Long-term Travel - In order to quaiify for full long-ter
r ) travel reimbursement, the employee on long-term fielc
assignment must meet the following criteria:

« The employee continues to maintain a permanent

residence at the primary headquarters, and |

« The permanent residence is occupied by the employee’s

dependents, or
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 The permanent residence is maintained at a net expense to
the employee exceeding two hundred dollars ($200) per
month.

The employee on full long-term travel who is living at the long-

term location may claim either:

« Reimbursement  for  actual individual  expense, -

7 substantiated by receipts, for lodging, water, sewér, gas

s 1A iy .
and electricity, up to a maximum of one thousand one
' hundred thirty dollars ($1,130) per calendar month while on
% the long-term assignment, and actual expenses up to ten

s f/
M (‘ dollars ($10) for meals and incidentals, for each period of
M VS/ twelve (12) to twenty-four (24) hours and up to five dollars
W ($5) for actual meals and incidentals for each period of less
than twelve (12) hours at the long-term location, or
Ug,\)‘ff 1

Long-term subsistence rates of twenty-four dollars ($24) for
actual meals and incidentals and twenty-four dollars ($24)
for receipted lodging for travel of twelve (12) hours up to
twenty-four (24) hours; either twenty-four-dollars ($24) for
actual meals or twenty-four dollars ($24) for receipted

lodging for travel less than twelve (12) hours when the

=rJ . . .
y"l 7 employee incurs expenses in one location comparable to \

those arising from the use of establishments catering to the

-long-term visitor.

2. An employee on long-term field assignment who does not
maintain a separate residence in the headquarters area may
claim long-term subsistence rates of up to twelve dollars ($12)

for actual meals and incidentals and twelve dollars ($12) for
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receipted lodging for travel of twelve (12) hours up to twenty-
P four (24) hours at the long-term location; either twelve dollars
($12) for actual meals or twelve dollars ($12) for receipted

lodging for travel less than twelve (12) hours at the long-term

location.

. Employees, with supervisor's approval, after completing the
work shift remain at the job or long term assignment (LTA)
location past the Friday twelve (12)-hour clock will receive full
per diem for Friday. Those staying overnight shall not receive
any additional per diem regardless of the Saturday departure
time. An employee returning to the temporary residence on
Sunday will receive full per diem. This does not change DPA
policy regarding the per diem clock which starts at the
beginning of the work shift on Monday. If the normal workweek
is other than as stated above, the same principle applies. The

following clarifies DPA policy regarding an employee leaving

The reference to leaving the LTA location for personal business

and not claiming per diem or transportation expenses assumes
//Z cr75 that the employee stays overnight at a location other than the
5 ‘ long-term accommodations. )

. D. Out-of-State Travel: For short-term out-of-State travel, State
employees will be reimbursed actual lodging, supported by a receipt,
and will be reimbursed for actual meal and incidental expenses in
accordance with above. Failure to furnish lodging receipts will limit

reimbursement to the meal/incidental rate above. Long-term out-of-
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- State travel will be reimbursed in accordance with the provisions of

long-term travel above.

E. Out-of-Country Travel: For short-term out-of-country travel, State

employees will be reimbursed actual lodging, substantiated by a

receipt, and will be reimbursed actual meals and incidentals up to the

maximums published in column (B) of the Maximum Travel per Diem

Allowances for Foreign Areas, section 925, U.S. Department of State

Standardized Regulations and the meal/incidental breakdown in

%M’f Federal Travel Regulation Chapter 301, Travel Allowances, appendix
B. Long-term out-of-country travel will be reimbursed in accordance

/ - with the provisions of long-term travel above, or as determined by the

\(K/ DPA. Subsistence shall be paid in accordance with procedures
4/% prescribed by the DPA. It is the responsibility of the individual

employee to maintain receipts for their actual meal expenses.

F. Transportation: Transportation expenses include, but are not limited

Wto, airplane, train, bus, taxi fares, rental cars, parking, mileage &
. . (\
|t reimbursement, and tolls that- are reasonably and necessarily ®

a0 incurred as a result of ‘oonducting State business. Each State agency
|

g/shall determine the necessity for travel, and the mode of travel to be

T wg%’u reimbursed.

BU 1. Mileage Reimbursement - | )

a. Effective July 1, 2006, when an employee is authorized
J by his/her appointing authority or designee to operate a
privately owned vehicle on State business the employee

will be allowed to claim and be reimbursed at the Federal

Standard Mileage Rate (FSMR).
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. Mileage to/from a Common Carrier — When the employee’s use\

g G
b. When an employee is required to report to an alternative
work location, the employee may be reimbursed for the
number of miles driven in excess of his/her normal

commute.

Specialized Vehicles — Effective July 1, 2006, employees who
must operate a motor vehicle on official State business and
who, because of a physical disability, may operate only
specially equipped or modified vehicles may claim the FSMR,
with certification. Supervisors who approve claims pursuant to
this subsection have the responsibility of determining the need

for the use of such vehicles.

. Private Aircraft Mileage — When an employee is authorized by

his’her department, reimbursement for the use of the
employee’s privately owned aircraft on State business shall be
made at the rate of fifty cents ($.50) cents per statute mile. Pilot
qualifications and insurance requirements will be maintained in
accordance with the DPA rule 599.628.1 and the State Office of

Risk and Insurance Management.

of a privately owned vehicle is authorized for travel to or from a

common carrier términal, and the employee’s vehicle is not

“parked at the terminal during the period of absence; the

employee may claim double the number of miles between the
terminal and the employee’s headquarters or residence,
whichever is less, while the employee occupies the vehicle.

Exception to “whichever is less:” If the employee begins travel
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one hour or more before he normally leaves his home, or on g
regularly scheduled day off, mileage may be computed from

his/her residence.

5. State employees may be reimbursed for up to two (2) checked

bags as a business expense.

G. Receipts: Receipts or vouchers shall be submitted for every item of
expense of twenty-five dollars ($25) or more. In addition, receipts are

required for every item of transportation and business expense

incurred as a result of conducting State business except for actual

(\/M?expenses as follows:

' 1. Railroad and bus fares of less than twenty-five dollars ($25)
AL when travel is wholly within the State of California.

2. Street car, ferry fares, bridge and road tolls, local rapid transit
system, taxi, shuttle or hotel bus fares, and parking fees of ten
dollars ($10) or less for each continuous period of parking or
each separate transportation expense noted in this item.

: Telepho'ne, telégraph, fax tax, or other business charges
related to State business of five dollars ($5) or less.

. In the absence of a receipt, reimbursement will be limited to the
non-receipted amount above.

. Reimbursement will be claimed only for the actual and

necessary expenses noted above. Regardless of the above

‘exceptions, the approving officer may require additional
certification and/or explanation in order to determine that an
expense was actually and reasonably incurred. In the absence

of a satisfactory explanation, the expense shall not be allowed.
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H. Withirtht ate o

- the-State-and-the-Union agree {0 establish a committee-withanequal

eSS and travel expenses

une 1, 2009 for implementation by




LOCAL 1000 UNION PROPOSAL

. Bargaining Units: All
.EQEMIH Date: |
Article and Section No: 12.2 Proposal No.: 1

The Union proposes that no changes be made to the following section:

12.2 Moving and Relocation Expenses
Whenever an employee is reasonably required by the State to change
his/her place of residence, the State shall reimburse the employee for
approved items in accordance with the lodging, meal, and incidental
rates and time frames established in section 12.1, and in accordance
with existing requirements, time frames and administrative rules and
regulations for reimbursement of relocation expenses that apply to

excluded employees.




2.

LOCAL 1000 UNION PROPOSAL
I, &/ Bargaining Units: All
Sm'gE'lgl! June 26, 2008
Article and Section No: 12.3 Proposal No.: 1

The Union proposes that no changes be made to the following section:

12.3 Parking Rates
A. For the term of this Contract, the parties agree that the State may
increase parking rates in existing owned or leased lots, in urban
congested areas, no more than twenty dollars ($20) per month above
the current rate, charged to employees in specific locations where
they park. Congested urban areas are areas such as Sacramento,
San Francisco Bay, Fresno, Los Angeles, San Bernardino, Riverside,
and San Diego areas. Every effort shall be made to provide
employees sixty (60) days but no less than thirty (30) days notice of a
parking rate increase. The State shall not increase rates for existing
parking lots where employees do not currently pay parking fees.
Rates at new lots administered or leased by the State will be set at a
level comparable to rates charged for similar lots in the area of the
new lot, e.g., rates for open lots shall be Compared to rates for open
lots, rates for covered parking shall be compared to rates for covered
parking.
9 5@/ B
B. The State shall continue a system for employees where parki es M

may be paid with pre-tax dollars.




LOCAL 1009 UNION PROPOSAL

@y Bargaining Units: All /)’7}0(

SEIU Date: G\ i 1A
Article and Section No: 12.4 Packaged Proposal #4

The Union proposes no changes be made to the following section:

12.4 Commute Program
A. Employees working in areas served by mass transit, including rail,
bus, or other commercial transportation licensed for public
conveyance shall be eligible for a seventy-five percent (75%)
discount on public transit passes sold by State agencies up to a
maximum of sixty-five dollars ($65) per month. Employees who
purchase public transit passes on their own shall be eligible for a
seventy-five percent (75%) reimbursement up to a maximum of sixty-

five dollars ($65) per month. This shall not be considered

compensation for purpose of retirement contributions. The State may
Kestab!ish and implement procedures and eligibility criteria for the
administration of this benefit including required receipts and

certification of expenses.

\j\/}‘ B. Employees riding in vanpools shall be eligible for a seventy-five

percent (75%) reimbursement of the monthly fee up to a maximum of
sixty-five dollars ($65) per month. In lieu of the vanpool rider
%\gﬂp\ retmbursement the State shall provide one hundred dollars ($100)

\?prer month to each State employee who is the primary vanpool driver,

//
““heets the eligibility criteria, and complies with program procedures as
eveloped by the State for primary vanpool drivers. This shall not be

considered compensation for purposes of retirement. A vanpool is

§w defmed as a group of seven (7) or more people who commute

W
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together in a vehicle (State or non-State) specifically designed to
carry an appropriate number of passengers. The State may establish

and implement procedures and eligibility criteria for the administration

of this benefit.

. Employees headquartered out of State shall receive reimbursement
for qualified public transportation and vanpool expenses for seventy-
five percent (75%) of the cost up to a maximum of sixty-five dollars
($65)-per month or in the case of the primary vanpool driver, the oene
hundred dollars ($100) per month rate. The appointing power may

establish and implement procedures regarding the certification of

expenses.
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LOCAL 1000 UNION PROPOSAL )
B ) Bargaining Units: All \57’/
§§’H June 26, 2008

Article and Section No: 12.5 Proposal No.: 1

The Union proposes that no changes be made to the following section:

12.5 Transportation Incentives
A. The State and Union agree that the State shall encourage employees

to use alternate means of transportation to commute to and from

work in order to reduce traffic congestion and improve air quality.

B. Notwithstanding any other provision of this Contract, the Union
agrees that the State may implement new policies or change existing
ones in areas such as transit subsidies, vanpool/carpool incentives,
walking/biking incentives, parking, parking fees, hours of work, and
other actions to meet the goals of transportation incentives. The State

agrees to notice and meet and confer regarding the impact of such

new or changed policies.

C. The State shall entertain recommendations from the Union and meet

if requested on ways to encourage the use of alternative form of_,\ ‘ qg

transportation.




LOCAL 1000 UNION PROPOSAL

- Bargaining Units: All
SEIU Date

Stronger Together

Article and Section No: 12.7
The Union proposes the following changes be made: /\ ' % /171 q
~ -

12.7 State Owned Housing CoqutPT
Where SEIU Local 1000 represented employees are currently paying rent,

the State agrees not to increase rental rates. This provision expires June

30, 2010. Where any provision below conflicts with this provision. this

provision shall supercede and control.

A. Housing _
Annually for the duration of this Contract, current rental rates for all

types of State owned employee housing, including trailers and/or

trailer pads, may be increased by the State as follows:

1 /}, 1. Where employees are currently paying rent, the State may
ﬁﬂu _ raise such rates up to twenty-five percent (25%) each year.

. During the term of this Contract, where no rent is being

charged, the State may raise rents up ta seventy-five dollars

($75) per month, or when an employee vacates State owned
V/t) @\ housing, including trailers and/or trailer pads, the State may

raise rents for such housing up to the fair market value.

3. EmplbYee rental of State owned housing shall not ordinarily be
\ a condition of employment. In any instance after July 1, 1989

U and annually thereafter, where rental of State housing is made
\/\9( a condition of employment, the State may charge the employee

ten percent (10%) less than the regular rate of rent.

wty
"
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4. Employees renting State owned housing occupy them at the
discretion of the State employer. If the State decides to
vacate a State owned housing unit currently occupied by g
State employee, it shall give the employee a minimum of

thirty (30) days advance notice.

B. Utilities
Annually current utility charges for all types of State owned employee
housing, including trailers and/or trailer pads, may be increased by

the State as follows:

1. Where employees are currently paying utility rates to the State,

-
45)\1 l/ the State may raise such rates up to eight percent (8%) each

year.
s

?/ 2. Where no utilities are being charged, the State may impose

| [//r) such charges consistent with its costs.

gf \M\)qp 3. Where utilities are individually metered to State owned housing

units, the employee shall assume all responsibility for payment
of such utility rates, and any increases imposed by the utility

company.

, Ud.ﬁ(withstanding any of the above, the Department of Fish and Game

' Wa (DFG) will meet and confer with Union representatives prior to the

implementation of rental increases. The department will meet and

i

W confer over any amount of necessary increases, the implementation

? “./rdates, and the necessity for the increase.

)



D. The DFG is committed to improving the quality of State owned
housing under its jurisdiction. To that end, the department will seek

funding authority for maintenance and improvement of department-

owned housing.

This subsection is not subject to the provisions of article 6 of this

- Contract.

E. Possessory Interest Taxes — DFG (Unit 11)
1. Reimbursement for Possessory Interest Taxes

- The DFG will directly pay the possessory interest taxes for

reimburse Unit 11 employees who occupy department-owned

housing for their payment of possessory interest taxes, where

assessed. The employee shall follow department procedures

and submit any possessory interest tax bills to the department
as soon as they are received by the employee. Employees-shall

the working condition fringe benefit exception found in tax

[aws.

(b) Possessory interest reimbursement provided by the DFG

shall not be reported to the SCO as income subject to
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taxation and other withholdings when an employee
completes required forms and submits them to the DFG
by the date management specifies. The DFG shall not be
responsible for erroneous reporting of reimbursements as
income if the employee fails to utilize the required form

and/or procedures developed by the department for this

purpose.

( (c) {d)The decision about which employees qualify for the

v\//}/ working condition fringe benefit exception shall not be Q‘
U subject to the grievance and arbitration provisions of this Q

Contract.
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R UNION PROPOSAL
- = Bargaining Unit: Unit 21 5 By
SEIU Date:

Article and Section No: 12.8.21 ' Proposal No.: 1

The Union proposes that no changes be made to the following section:

12.8.21 Overtime Meals - Work Week Group 2 (Unit 21)
When a BU 21, WWG 2 employee is required to work overtime, the
employee may be furnished with a meal or provided an overtime meal
allowance of up to eight dollars ($8). Receipts may be required. To be
eligible for the meal or the allowance, the employee must be required to
report to work at least two (2) hours prior to or be required to remain at
least two (2) hours past their regularly scheduled work day. No more
than three (3) overtime meal allowances may be claimed during any

twenty-four (24) hour period.

" u/ by

s

/@ﬁ%
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MANAGEMENT PROPOSAL [ anr
Bargaining Unit: 21 |

Exclusive Representative: SEIU

ARTICLE -~ SECTION
12.10 Damaged or Destroyed Personal Property

12.10 Damaged or Destroyed Personal Property

In accordance with established procedures, when requested by an

employee, a department may pay, upon receipt, the cost of replacing

or repairing eyeglasses, hearing aids, dentures, watches, or articles

of clothing necessarily worn or carried when damaged in the line of

duty without fault of the employee. If the eyeglasses, hearing aids,

dentures, watches, or clothes are damaged beyond repair, the

department may pay, upon receipt, the actual value of such

eyeglasses, hearing aids, dentures, watches, or clothing. The value my)
of such eyeglasses, hearing aids, dentures, watches, or clothing . (‘ﬁ
shall be determined as of the time of the damage hereto. f),;

+H
sl

!
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MANAGEMENT PROPOSAL
Bargaining Unit: 21
2D

Exclusive Representative: SEIU

ARTICLE SECTION

12.11 Uniform Replacement Allowance

12.11 Uniform Replacement Allowance

A. When the State requires a uniform to be worn as a condition of
employment and does not provide such a uniform, the State shall
authorize a uniform replacement allowance based on actual costs
substantiated with a receipt for an amount not to exceed $450 per
year. Claims for such reimbursement shall be paid in full to the
employee within ninety (90) days of the submission of the receipt.
1. Uniform means outer garments, which are required to be worn
exclusively while carrying out the duties and responsibilities of the
position and which are different from the design or fashion of the ~
S general population. This definition includes items that serve to —~
identify the person, agency, function performed, rank, or time in
service.
2. In those cases where the State provides the uniform to be worn,
the uniform items provided pursuant to this section are State
owned or leased property which will be maintained as the State
deems necessary. Employees issued State provided uniform items
shall be responsible for loss of or damage to the uniform items
other than that incurred as the result of normal wear or through no
fault of the employee.
3. In those cases where the State does not provide the uniform to
' be worn, employees shall be responsible for the purchase of the
required uniform as a condition of employment. After an employee
% has the equivalent of one full year in a permanent position, which
25/0? requires a uniform, he/she must submit a request in accordance ¢{/D”’
// with existing departmental practice in order to receive a uniform f/
2@\0\% replacement allowance.
&{}\/V\ 4. Employees shall wear their required uniforms only in an official WOW
, ' ‘capacity except that employees may wear such uniforms on the Wj
. NV(/
734 Y
7 &
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grounds of their facility and to and from their work location
including associated incidental travel.

5. The Uniform Replacement Allowance shall not be considered
compensation for retirement purposes.

B. Single Source Vendor
1. During the life of this Contract, departments may establish a

single source vendor system to replace the current uniform
replacement allowance program. If a single source vendor system
is established, employees shall use the system to obtain
department authorization uniform replacement items. Departments
that participate in a single source vendor system may establish an
anniversary date for the uniform replacement credit with the
vendor. Employees will receive their credit on that date based on
the number of qualifying pay periods in the uniformed classification
and in accordance with existing State laws, rules, and regulations.

2. Employees newly appointed (new hire to State service,

promotion, transfer, or demotion from a non-uniformed

classification) shall be required to purchase the uniform as a -
condition of employment and such purchase shall be through the |
single source vendor. Such employees will be eligible for a
prorated uniform replacement credit on the established
anniversary date, and a uniform replacement credit on each e
subsequent anniversary date. ~ Bl




MANAGEMENT PROPOSAL

Bargaining Unit: 21 3117 (078
0 BTPT
Exclusive Representative: SEIU -
ARTICLE SECTION
12.13.21 Business Equipment, Materials and Supplies

A. The State shall determine what equipment, materials, and
supplies are necessary for employees to perform their jobs.
Such items shall, within budgetary constraints, be made
available by the State.

B. Employees may request that specific business equipment,
materials, and supplies be made available for their use in_the
job. It is the intent of the State to provide business equipment,
materials, and supplies to enable the employees to perform
assigned duties and responsibilities.

B. C. Employees issued State provided items shall be held
responsible for loss of and/or damage due to negligence.

A oy
| /Aé(ﬁh
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MANAGEMENT PROPOSAL ‘@}&; N
Bargaining Unit: 21

Exclusive Representative: SEIU

ARTICLE SECTION
12.14 Professional Organizations

12.14 Professional Organizations-Development

A. In recognition of the professional nature of Unit 21 employees, each department,
commission, board, or agency shall reimburse a Unit 21 employee for up to $75 per year
for membership dues'in job-related professional societies or associations.

B. As Departmental technology becomes accessible, the State shall provide online
access to professional journals or publications available through the State X % M

Library.

25101
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MANAGEMENT PROPOSAL /VLv
Bargaining Unit: 21

Exclusive Representative: SEIU

ARTICLE SECTION
12.15 Reimbursement of Fees

12.15 Reimbursement of Credential/License Fees

The State agrees to reimburse Unit 21 employees up to a maximum

of $200 per year for credential and/or license renewal fees for one job
related credential and/or license where such credential and/or license
is issued by a State agency.
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S UNION PROPOSAL
Bargaining Units: Unit 21
SEIU June 11, 2008
Article and Section No: 12.24.21 Proposal No.: 1

The Union proposes that no changes be made to the following section:

12.24.21 Class A and/or Class B Commercial Driver’s License (Unit 21)
Fee Reimbursements
A. Each department will reimburse a permanent employee for filing and
examination fees associated with obtaining the appropriate
commercial driver’s license and endorsement(s) if the employee is:
(1) in a classification that requires the operation of equipment which
requires either a Class A or Class B commercial driver’s license and
any endorsement(s), or (2) the classification designated by the
department requires the employee to upgrade his/her driver’s license
to a Class A and/or Class B commercial driver’s license and any
endorsement(s), or (3) in a classification where a Class A and/or
Class B commercial driver's license is an additional desirable

gualification, provided:

1. The employee is authorized at least ten (10) work days in

advance by his/her supervisor to take the examination;
% 2. The employee has a valid, current medical certification
\RATT% acceptable to the DMV.
co/ (%
"27/)(\3. The employee successfully passes the required examination

and is issued the license and appropriate endorsement(s).

/1% o Ve
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B. Employees applying for renewal or reinstatgment of a license due to
an illegal violation will not be reimbursed for any costs associated

with obtaining a license as required by DMV.

C. The State will not pay any additional cost incurred as a result of an
employee’s failure to pass the written and/or performance test within

the opportunities allowed by the original application fee.

D. Reimbursement for commercial driver's license fees paid by an
employee will be for that portion of the commercial driver’s license fee
(including the cost of endorsement(s) required by the appointing
power) which exceeds the cost of the regular noncommercial Class C
driver’s license, provided the employee applies for the required
license and any required endorsement(s) simultaneously. If an
employee fails to take all required extras simultaneously,
reimbursement will not exceed the cost that would have been

incurred had the tests been taken simultaneously. ﬂﬁ

yzd
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MANAGEMENT PROPOSAL (/1™ Dg
Bargaining Unit: 21 2
Exclusive Representative: SEIU

The State is proposing a change in the current language, as shown below, for the
following section:

ARTICLE SECTION
12.25 Class A and/or Class B Commercial Dnver s License Medical
Examinations

12.25 Class A and/or Class B Commercial Driver’s License Medical
Examinations

The State agrees to pay the cost of medical examinations for employees required
to have either a Class A or Class B driver's license, provided the employees
either receive their exams from a contractor physician or clinic, or are specifically
authorized in advance to be examined by their personal physician, and to be
reimbursed for the cost upon presenting a voucher from the examining physician.
The State will pay the cost of a second medical examination and/or referrals by
the examining physician, not to exceed the cost of the first medical examination
provided that:

A. The employee fails the first medical examxnatlon or the certification submitted
is not accepted by DMV,

B. A second medical examination is authorized and conducted; and

C. The second medical certification is accepted by DMV. The State will not
reimburse the employee for a second medical examination that sustains the
results of the first. Costs for additional medical reexamination shall be the
responsibility of the affected employee.




MANAGEMENT PROPOSAL
Bargaining Unit: 21

Exclusive Representative: SEIU

12.X Travel to Morning Meetings Over 90 Miles From Assigned Work Location

Employees required to attend meetings before 8:00 AM, and for which the
meeting is held more than ninety (90) miles from the employee’s

headquarters, may request their manager to approve prior night lodging at /X,U
department expense. Management will take into consideration weather

and other travel conditions before approving or rejecting such requests. ; 9%




MANAGEMENT PROPOSAL
Bargaining Unit: 21

Exclusive Representative: SEIU

12 XX Timely Reimbursement of Travel Expense

Yo
A

<

Within 30 day of ratification by the legislature, the California Teachers ’}
Credentialing (CTC) will meet with representatives of SEIU to discuss the
CTC’s the reimbursement process with the intent of streamlining and
expediting the reimbursement process. ,@,

2 g



Management Proposal

Bargaining Unit: SEIU Common Table

. . s
Exclusive Representative: SEIU DATE: ////2/0/

752/

Subject: Article X, Section 13.1 — Performance and Evaluation Materials

There will be only one official personnel file and normally one supervisory work file regarding
each employee and these files will be maintained as follows:

A.

/aterial it supplem ,x?ts for as long as the materi

An employee's official departmental personnel file shall be maintained at a location identified
by each department head or designee. Upon request, the State shall identify any
supervisory files kept on the employee and shall identify the location of each file. Official
personnel files shall contain an inspection log where any person reviewing the file shall sign
and date the log unless excluded by law.

Information in an employee's official departmental personnel file and supervisory work file
shall be confidential and available for inspection only to the employee's department head or
designee in conjunction with the proper administration of the department's affairs and the
supervision of the employee; except, however, that information in an employee's official
departmental personnel file and supervisory work file may be released pursuant to court
order or subpoena. An affected employee will be notified of the existence of such a court
order or subpoena. No rank and file shift lead shall be authorized access to an employee'(s)

files, except with prior written approval of the employee

Evaluation material or material relating to an employee's conduct, attitude, or service shall
not be included in his/her official personnel file without being signed and dated by the author
of such material. Before the material is placed in the employee's file, the department head or
designee, shall provide the affected employee an opportunity to review the material, and
sign and date it. An_employee signature shall not necessarily constitute agreement fo the
evaluation. A copy of the evaluation material relating to an employee's conduct shall be

given to the employee.

An employee or his/her authorized representative may review his/her official personnel file
during regular office hours. Where the official personnel file is in a location remote from the
employee's work location, arrangements shall be made to accommodate the employee or
his’/her authorized representative at the employee's work location.- Upon request, the
employee shall be allowed a copy of the material in his/her personnel file.

The employee shall have a right to insert in his/her file reasonable supplementary material
and a written response to any items in the file. Such response shall remain attached to the
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F. Any performance evaluation conducted of an employee who is a participant in the

Union/State Collective Bargaining negotiations shall recognize the employee's frequent
absence from his/her State job and the impact of such absences on the employee's
performance. This is not intended to abrogate the right of the State to take disciplinary
action against any employee who happens to be involved in such representational activities.

. Material relating to an employee's performance included in the employee's departmental
personnel file shall be retained for a period of time specified by each department, except
that at the request of the employee, materials of a negative nature may either be purged
after one year or at the time such material is used in a written performance evaluation. This
provision, however, does not apply to formal adverse actions except as defined in applicable
Government Code sections. By mutual agreement between a department head or designee
and an employee, adverse action material may be removed. When an employee receives
written documentation of a negative nature, the supervisor shall note in writing on the
documentation the time frame it will remain in the file.

. Supervisors may keep working supervisory files on the performance and conduct of
employees to provide documentation for matters such as, but not limited to, probation
reports, performance appraisals, training needs, MSA reviews, bonus programs, adverse
actions, employee development appraisals, or examination evaluations. An employee and/or
his/her authorized representative may, upon request, review the contents of his/her file with
his/her supervisor. Upon request, the employee shall be allowed a copy of the material in

his/her supervisory file.
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FELOCAL 1900 UNION PROPOSAL
. Bargaining Unit: Unit 21
SEIU Date:
Article and Section No: 13.2 Proposal No.: 1

The Union proposes the following new section to Article 13:

13.2 Personal Performance Session

Meetings between employees and management concerning

unsatisfactory work performance or work-related problems should,

whenever practicable, be held in private or in a location sufficiently

removed from the hearing and visual range of other persons. The Union

recognizes that the circumstances of the situation may require an

immediate response from management, and thereby preclude privacy.

However, if an immediate response is not necessary, arrangements will

be made for a private meeting.

7




oo oo UNION PROPOSAL [ A pm
. Bargaining Unit: Unit 21
SEIU Date:

Article and Section No: 13.6.21 Proposal No.: 3

The Union proposes the following changes to the following section:

13.6.21 Performance Appraisal of Permanent Employees (Unit 21)

A. The performance appraisal system of each department may include
an annual written performance appraisal and an individual
development plan for permanent employees. Such performance
appraisals may be completed at least once each twelve (12) calendar
months after an employee completes the probationary period for the

class in which he/she is serving. \’\J?é

A}
\L

. . . ) B
C. B- When a Unit 21 civil service employee receives substandard 3 \}i

ratings in a majority of the performance factors, the employee may

7.

B. In_general, in the absence of any current annual performance

appraisal _or performance evaluation material to the contrary, the

employee’s performance shall be deemed to be satisfactory.

grieve the content of his/her performance appraisal through the third

step of the grievance procedure which shall be the final step of

N
S
appeal. | | ] _0
Vﬁ/ﬁ =4
D G- When a department intends to establish a new performance t
%ﬂ%pralsal system or make major modifications in their existing i—\
269 performance appraisal system, the Union will be notified and given
the opportunity to meet and confer over the impact of the change(s)

pursuant to article 24.1 (Entire Agreement).



MANAGEMENT PROPOSAL V /1 b/ 0%
Bargaining Unit: 21 l ( b A0

Exclusive Representative: SEIU

ARTICLE SECTION
13.10 Education and Training Required by Department

13.10 Education and Training Required by Department

A. The State agrees to reimburse Unit 21 employees for expenses incurred as a result
of satisfactorily completing training or education courses required by a department to
assure adequate performance. Such reimbursement shall be limited to

1. Tuition and/or registration fees;

2. Cost of course-required books

3. Transportation or mileage expenses;

4. Toll and parking fees;

5. Lodging and subsistence expenses.

Where applicable, reimbursement rates for the above expenses shall be in
accordance with Article 12, section 12.1 of this Contract.

B. AévaﬂeeAppheaﬂen— An employee may receive reimbursement for tuition or other
necessary expenses only if application is made prior to enrollment in an out-service
training program or when the employer has requested the employee attend.

C. %emale%eﬂs&gﬂn;ent-gggene;a; An employee who does not satisfactorily
complete an out-service training assignment shall not be eligible for reimbursement
of tuition and other necessary expenses and shall agree to return any advance
payment received. (2)-Exceptions. However Fthe employee or his/ her estate shall
receive

reimbursement for tuition and other necessary expenses: {(a) at the convenience of
the State, provided that the training facility reports satisfactory performance by the
employee during the assignment; or (b) because of death, prolonged iliness,
disability or other event beyond the control of the employee.

D. No-dedustion-from-eduscationleave balances- Training mandated by the department
head or designee shall not be deducted from educational leave balances unless as a
"C, result of section E‘ below. However, it is the employee’s responsibility to maintain a
(¥~ valid credential as a condition of employment.
/%y/ E. Required-new-orrevised-credential. When a Unit 21 employee is required to obtain )
an additional, new or modified credential, the affected depaﬁment will meet in good ﬁ /4
faith upon request of the Union, to explore procedures and methods of obtaining
such new or revised credentials. .
2,27
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MANAGEMENT PROPOSAL
Bargaining Unit: 21

b~
ol
Exclusive Representative: SEIU \\\ ¥ D
{

ARTICLE SECTION
13.12 Employment Opportunities

13.12 Employment Opportunities

Departments shall upon request make available employment opportunity information to
Unit 21 employees. Such information shall be posted on a bulletin board selected by
each department. |nformation is available on the State Personnel Board website at
www.spb.ca.gov

7
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LOCAL 1000 UNION PROPOSAL

- <=y Bargaining Units: Unit 21 /6’5\3

.g;Elgl! June 11, 2008 _ o=
Article and Section No: 13.18.21 Proposal No.: 1

The Union proposes that no changes be made to the following section:

13.18.21 Professional Development Committees (Unit 21)
The purpose of professional development committees is to enhance
professional development of Unit 21 employees through continuing
education and training and improve professional standards through the

review and revision of classification specifications.

Upon request of the Union and with the concurrence of the department
head or designee, a professional development committee may be

established according to the following guidelines:

1. The committee will consist of equal numbers of management
and Union representatives. However, there shall not be more
than three (3) management repreéentatives and three (3) Union

representatives, unless increased by mutual agreement.

2 Committee recommendations, if any, will be advisory in nature.
Professional development committee meetings shall not be considered

contract negotiations and shall not be considered a substitute for the /MMﬁ

74 grievance procedure.
/ //3/(/%? 313l
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LOCAL 1000
214

.‘S-‘Eﬁ UNION PROPOSAL
Seonge: Togemer Bargaining Units: All
Date:
Article and Section No: 13.X. 4/&1‘3/‘7‘

Al (7 /ﬂ ;
The Union proposes the following section be added to Article 13:

13.X_The Institute for Quality Public Services

A. The Institute for Quality Public Services

The Union and the State shall establish the [nstitute for Quality

Public Services. The Institute shall consist of a Joint Labor-

Management Training Committee and a Trust Fund.

The purpose of the [nstitute is to administer continuing education o

and professional development programs for SEIU Local 1000

bargaining units. u)

B. Joint Labor-Management Committee (
The State and the Union shall each be entitled to select a

‘maximum of nine (9) representatives to the committee. The CO-

chairs of the committee shall be one (1) individual selected by the

gx Uhion and one (1) individual selected by the State. Committee

. l j/members shall serve without loss of compensation. The
U committee shall meet a minimum of once a month. The committee

i CXV I
M is charged with es&a-b\?ﬁp%_a Trust Fund, ‘hat meet< 4l ap‘o\{@\&g

C. Training Programs

. 1. The programs which the committee shall make available to
7 Ll

f«"”y employees shall provide both continuing education and
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‘professional development, with the goal of providing quality

public services and career opportunities for state employees.

The committee shall explore (but not be limited to) the

Grants

On-line courses and catalogs

o o

College courses and catalogs

o

d. Cerificated programs for occupational groups

e. Survey/assessment tool to focus on employee strengths and

training needs

f. In-service training

g. Scholarship programs

h. Other career development opportunities.

i. Apprenticeship Programs

. The form, content and funding of these programs shall be

developed and established by the committee. In this regard, it

is the intent of the parties that the committee engages qualified

%/ professionals and specialists in the delivery of adult education

and training to create detailed curricula for all aspects of the
i /training programs.,
s d

D. Institute Trust Fund

ot /Z /5~ Effective July 1, 2009, the State shall contribute one million dollars
’ ($1.000.000) to the Institute for use by the Trust Fund. The
trustees shall be responsible for the tracking and accountability of
the funding, which =kl ’MQ\@,&?Q, O a a@ﬁ@ﬁ‘% teQorts
Iothe, L%&\Cfvuf‘e/ whieh May Cegquura. |
Lothing, shall predude the Unron Srom Contirituing

“.A I\Aj/ﬁ —L‘r\ /"&" 'Q. . ,Ataﬁ
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The trust fund shall be administered by five (5) trustees appointed

by the Union and five (5) trustees appointed by the State. The

trustees will administer training programs recommended by the

committee. All direct staffing and administrative costs, as well as

providers, shall be paid through the Trust Fund.

The {)QG‘:@S ag e oot the Laber W%Y\QSQA\@/\JV
Commitras 1< (ﬁ@&cﬁb@ o WorkK out QH
implementing defaile o€ a Frust Soma and)

| Jv&m% Yhe Committas Wil @m\/idg oul
‘e OO(V\MQU\&QM'OV\S Yo the L@g\ébﬁv re g@@

Hyei e ConsQara ton Pm’or do the
o=kadh<hment % the truct,
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LOCAL 1000 /\é’ &]
X . v NION PROPOSAL
< TN

— . Bargaining Units: All
SETY ‘\% [t DATE:

Article and ectlon No: 14.1 Proposal No.:

The Union proposes no changes be made to the following section:

14.1 Classification Changes
A. When the DPA proposes establishment of a new classification or 91

modification of an existing one, it shall inform the Union in writingfl/
the proposal. The Union may request to meet and confer with th %\Wb
DPA regarding the classification proposal. Failure to respond in

writing within thirty (30) calendar days of receipt of the notice shall [\)LU@‘/{ ﬁ
1
constitute a waiver of the Union’s right to meet and confer over the

classification proposal prior to submittal to the SPB for consideration.

B. The first negotiations meeting shall take place within twenty (20)
calendar days of the Union's request unless the parties agree to a
different date. The purpose of the negotiations shall be the

classification specifications and the compensation.

C. If the parties reach an agreement, they shall jointly recommend, in
writing, that the classification proposal be submitted to the SPB for

the non-hearing calendar.

D. If the parties do not reach an agreement the classification proposal
may be submitted to the SPB.

E. In the event the SPB renders a decision that was not mutually agreed
to by the parties, the Union and the State shall meet and confer over
the impact, including compensation, of the Board’'s decision. No

classification shall be established without a salary structure.



e UNION PROPOSAL T C
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%;E;,Iy gzzg?mmg Units: All 9\\771

G Oqﬁ@}q

Article and Section No: 14.2 \

The Union proposes no changes be made to the following section:

14.2 Out-of-Classification Grievances and Position Allocation
Hearing Process
A. Definitions

1. An employee is working “out of class” when he/she spends a
majority (i.e., more than fifty percent [50%]) of his/ her time over

the course of at least two (2) consecutive work weeks
performing duties and responsibilities associated with a higher

level existing classification that do not overlap with the

classification in which said employee holds an appointment.

Duties that are appropriately assigned to ihcumbents in the
employee’s current classification are not out of class. Duties
appropriately assigned are based on the definition and typical
tasks enumerated in the California SPB specification.

\S Training and Development assignments are not out-of-class

@Q{
\&ﬁ‘; work.

W 2. For purposes of this sectlon a classxfacanon is at a “higher \

\Q\/"ﬁ U‘f’ Aevel” if the maximum salary of the highest salary range

excluding alternate range criteria other than deep class
1 riteria) is any amount more than the maximum salary of the

W
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highest range of the class in which the employee holds an

appointment.

3. When an employee is performing the duties of a vacant position
properly assigned to a higher class or the duties of an absent
employee whose position ié properly assigned to a higher
classification, the employee shall be considered to be working

out of class.

Y M 1. Notwithstanding Government Code sections 905.2, 19818.8,
T
WW&% and 19818.16, an employee may be temporarily required to

\/Zﬁ%w B‘*”q/ perform out-of-class work by his/her department for up to one

' hundred twenty (120) calendar days in any twelve (12)

consecutive calendar months when it determines that such an

éssignment:

a. Is of wunusual urgency, nature, volume, location,
duration, or other special characteristics; and,

#W W qu. Cannot feasibly be met through use of other civil service
M or administrative alternatives.

2. Departments may not use out-of-class assignments to avoi

giving civil service examinations or to avoid using existing

eligibility lists created as the result of a civil service

examination.

3. When an employee is assigned out-of-class work, he/she shall

receive the rate of pay he/she would have received pursuant to
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Title 2 California Code of Regulations sections 599, 673,
599.674, or 599.676 if appointed to the higher classification.

4. Out-of-class work may be discontinued by departments at any

time; however, departments may not rotate employees in and

out of out-of-class assignments to avoid payment of out-of-

A

&ﬁ)\/& Out of-class pay shall not be considered as part of the
\Iyd/ﬁ/ employee’s base pay when computing the rate due upon

class compensation.

promotion to a higher level.

p pLE

. Ouj-of-Class Grievances and Allocation Appeals

“\

. The grievance and arbitration procedure described in
subsection D below shall be the exclusive means by which
alleged out-of-class assignments shall be remedied, including

WW/ requests for review by the DPA referenced in Government
ﬁ {ZM Code section 19818.16 or the State Victim Compensation and

9 Government Claims Board.

2. The grievance and arbitration procedure described in this
section shall be the exclusive means for appealing position
allocation or reallocation referenced in Government Code
sections 19818.6 and 19818.20.

3. Employees may not separately file out-of-class grievances and
position allocation or reallocation grievances pertaining to the

same duties and responsibilities.
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4. The only remedy that shall be available (whether claiming out-
of-class work or position misallocation) is retroactive pay for
out-of-class work. Said pay shall be limited to out-of-class work
performed (a) during the one year calendar period before the
employee’s grievance was filed: and (b) the time between when

the grievance was filed and finally decided by an arbitrator.

5. Arbitrators shall not have the authority to order reclassification

reallocatlon) of a grievant’s position or discontinuance of out-

of class work assignments.

M AU
% D. Grievance Procedure and Time Limits

a5

. An employee’s grievance initially shall be discussed with the

( employee’s supervisor.

M/Z If the grievance is not resolved to the satisfaction of the
W 7\ grievant a formal grievance may be filed on a form provided
j by the State within:
, } - a. Fourteen (14) calendar days after receipt of the deCISIOn
[} rendered by the supervisor; or
b. Twenty-one (21) calendar days after the date the
employee’s duties allegedly changed such that he/she
stopped working out of classification or his/her position
beoame misallocated.
C. However under no circumstances may the period in
which to bring the grievance be extended beyond the

twenty-one (21) calendar days in item b above.
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3. Out-of-class and misallocation grievances shall be filed with a
designated supervisor. or manager identified by each

department head as the department level of appeal in the

usual grievance procedure found in article 6.

. The person designated by the department head as the
department level of appeal shall respond to the grievance in
writing within forty-five (45) calendar days after receipt of the

grievance.

W
/\;;7/ 5. If the grievant is not satisfied with the decision rendered by the

A person designated by the department head at the department

uwl uﬂflevel of appeal, he/she may appeal the decision in writing

/—l7 within twenty-one (21) calendar days after receipt to the
Director of the DPA.

/ 6. The Director of the DPA or designee shall respond to the
J% 7\ grievance in writing within sixty (60) calendar days after

receipt of the appealed grievance.

7. If the grievance is not resolved by the DPA, the Union shall
have the right to submit the grievance to arbitration in

accordance with article 6, section 6.11.

8. Ar‘dclé 6, séction 6.11 (Arbitration Level) shall apply to out-of-

class and misallocation grievances except as otherwise

provided in this section.
4
J
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E. The arbitrator's decision regarding out-of-class and misallocation
grievances shall be final and binding on the parties. Said awards shall

not be subject to challenge or review in any forum, administrative or

judicial, except as provided in Code of Civil Procedure section 1286.2

et seq.




LOCAL 1000 UNION PROPOSAL

S._'ETI«UI Bargaining Units: All
Sronge Togemer June 20, 2008
Article and Section No: 14.3 Proposal No.: 1

The Union proposes the following changes be made to the following section:

14.3 Classification/Pay Data
Upon request, the State shall, on an annual basis, provide the Union
with a list of classifications and salaries for bargaining unit rank-and-file

employees.




LOCAL 1000 16 03
—— UNION PROPOSAL {W@

— Bargaining Units: Unit 21 olfo’ ¢
%‘;Ely Date /
Article and Section No: 14.4.21 Proposal No.: 3

The Union proposes the following changes be made to the following section:

14.4.21 Duty Statements, Post Orders, and Work Instructions (Unit 21)
Departments shall provide each Unit 21 employee with a current duty

statement within fifteen (15) calendar days of request. Duty statements

must comply with the SPB job classification specifications. Upon
request, an employee who is transferred or reassigned on a permanent

basis shall be provided a revised duty statement.

Upon the establishment of a new or revised classification or series, a

new duty statement shall be provided to each affected incumbent.

o7 i
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G UNION PROPOSAL -
Bargaining Units: Unit 21 Spre
SEIU '
Stronger Together D ate
Article and Section No: 14.5 Proposal No.: 1

The Union proposes the following new section:

14.5 Automation and New Technoloqgy

The State shall endeavor to notify the Union one hundred eighty (180)

days, but no less than sixty (60) days, prior to implementation of

automation or technological changes that will result in a significant

impact on bargaining unit employees. Upon request of the Union within

thirty (30) days of such notification, the State shall negotiate with the

Union on the impact of such changes.

' AHn 9/25/0%
‘FA 7/25/ /’(9? R
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LOCAL 100‘0

UNION PROPOSAL

EEﬁll Bargaining Units: All
Sronger ogemes June 20, 2008
Article and Section No: 14.6 Proposal No.: 1

The Union proposes that no changes be made to the following section:

14.6 Job Announcements
When a department posts a job announcement for which two (2)
classifications may be considered, it shall provide the duty statement for

each classification upon request to each candidate for the position.

Aty
o J\B%/
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g UNION PROPOSAL

s""i:‘% Bargaining Units: Unit 21 ¢l 029
stronger Together : Date / / / 6/ 62
Article and Section No: 14.7 Proposal No.: 2

The Union proposes the following new section:

14.7 Assignment of Duties Normally Performed by Bargaining Unit

Employees

The State shall notify the Union at least thirty (30) calendar days in

advance of the effective date, before assigning duties normally

performed by employees in the bargaining units covered by this Contract

to any employee, group, individual, organization or business enterprise,

if such assignment(s) may result in the displacement of employees in

bargaining units covered by this Contract.

Upon request, within thirty (30) calendar days of the Union’s receipt of

the notice, the State shall meet and confer with the Union over such

assignments. ). 1/ }g/bz




p—" UNION PROPOSAL

S?iqu Bargaining Units: All
Songe Togeuer June 26, 2008
Article and Section No: 14.8 Proposal No.: 1

The Union proposes that no changes be made to the following section:

14.8 Contracting Out

A. Purpose
The purpose of this section is to guarantee that the State does not

incur unnecessary, additional costs by contracting out work
appropriately performed at less expense to the State by bargaining
unit employees, consistent with the terms of this section. In achieving
this purpose the parties do not intend this section to expand the
State’s ability to contract out for personal services. The parties agree
that this section shall not be interpreted or applied in a manner which

results in a disruption of services provided by State departments.

B. Policy Regarding Personal Services Contracts and Cost Savings
Except in extremely unusual or urgent, time-limited circumstances, or
under. other circumstances where contracting out is recbgnized or
required by law, Federal mandate, or court decisions/orders, the
State must make every effort to hire, utilize and retain bargaining unit
employees before resorting to the use of private contractors.

Contracting may also occur for reasons other than cost savings as

{\&\O(é ~ recognized or required by law, Federal mandate, or court
‘ ! decisions/orders. /'z/// _ }‘

L)LJC @%(&W MG Laall e
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C. Information Regarding Contracts To Be Let

1. Departments will provide the Union’s designated representative
with copies of Requests for Proposals (RFPs) and Invitations
for Bid (IFBs) for personal services contracts when released for
publication if they call for services found in bargaining unit class

specifications.

2. To the extent that a department is preparing to enter into a
contract (or amend a contract) and it does not require an RFP
or IFB, the department shall provide the Union's designated
representative with a copy of the Standard Form 215 (or its
departmental equivalent) if and when the Form 215 is
completed, but no less than five (5) business days thereafter,
provided the contract is/will be for services found in bargaining
unit class specifications. If the Form 215 contains confidential
or proprietary information, it shall be redacted as discussed

below in subsection D(1).

3. The purpose of this subsection C is to provide the Union with
notice and an opportunity to present alternatives which mitigate
or avoid the need for contracting out, while still satisfying the
needs of the State to provide services. Directors (or their
designee) shall therefore meet with the Union for this purpose,

if requested by the Union.

D. Review of Personal Services Contracts In Existence
1. Upon request of the Union each department shall submit copies

of any or all personal services contracts that call for services

2
VY Va found in bargaining unit class specificatio 8\ For each contract,
H by
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departments shall provide additional documents establishing
the number, scope, duration, justification, total costs of all such
contracts, and payment of all overhead and administrative costs
paid through each contract, provided it does not disclose
confidential or proprietary information, in which case it shall be
redacted as discussed below. The requested contract and
related information shall be provided as soon as reasonably
possible. The parties expect that this shall be provided no more
than twenty-one (21) calendar days following the request by the
Union, or longer if approved by the Union and the department.
This shall include contracts that may otherwise be protected
from public disclosure, if they provide for services found in
bargaining unit class specifications. However, the State may
redact those portions of protected contract(s) that are
proprietary, necessary to prdtect the competitive nature of the
bid process, and that which does not pertain to the costing of
personnel services found in bargaining unit classifications. The
goal shall be to protect against disclosure of information which
should remain confidential, while at the same time providing the
Union with sufficient information to determine whether
unnecessary, additional costs are being incurred by contracting
out work found in bargaining unit class specifications. Costing
information provided to the Union for protected contracts shall
include total personnel costs for personnel services found in
bargainihg unit classifications plus ény overhead charges paid
to the contractor for these services, provided such disclosure

does not breach confidentiality requir?n*]e;ts or include
Y

Us

proprietary information. /“ /4 \
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2. Within ten (10) workdays after receipt of the personal services

ot
1’/[/(4

~

lof

contracts and associated documents as provided for in
paragraph D(1) above, the Union and the department shall
begin reviewing the contracts. The Union and the department
shall examine the contracts based on the purpose of this
section, the terms of the contracts, all applicable laws, Federal
mandates and court decisions/orders. In this regard, the Union
and the department will consider which contracts should and
can be terminated immediately, which contracts will take
additional time to terminate, which contracts may continue (for
how long and under what conditions) and how (if necessary and
cost effective) to transition contract employees or positions into
civil service. All determinations shall be through express mutual

agreement of the Union and department.

The Union and the department will continue to meet as

necessary to examine personal services contracts which have

been let.

If savings are generated by the termination of personal services
contracts under this provision, it is the intent of the State to
implement agreements of the Union and the department for

utilization of said savings. Such agreements may include:

(a) Contributing toward position reductions which would
otherwise be accomplished by the layoff, salary reductlon

or displacement of bargaining unit employees

,
J T
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(b) Enabling the employment of bargaining unit employees

for services currently performed by contractors;

(c) Enabling of the conversion to bargaining unit civil service
employment of qualified contract employees who wish to
become State employees, as otherwise permitted by law,

regulations, provisions of the contracts and resolutions by

the SPB;

(d) Providing timely, adequate and necessary recruitment
efforts. These efforts may include focused recruitment,
publicizing in professional journals, use of the media, job
fairs, expedited hiring, expedited background checks,
spot testing authorized by the SPB, State employee

registries, and recruitment and retention incentives:
(e) Such other purposes as may be mutually agreed upon.

E. Displacement Avoidance
1. The objective of this subsection is to ensure that bargaining unit

employees have preference over contract employees
consistent with, but not limited to the following principles:

(a) The duties at issue are consistent with the bargaining unit

employee’s classification;
(b) The bargaining unit employee is qualified to perf(7m the ?(
job; and,

(c) There is no disruption in services. \ 0}% ﬁU
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2. To avoid or mitigate bargaining unit employee displacement for

lack of work, the appointing power shall review all existing
personal services contracts to determine if work consistent with
the affected employee’s classification is being performed by a
contractor. Displacement includes layoff, involuntary demotion,
involuntary transfer to a new class, involuntary transfer to a new
location requiring a change of residence, and time base
reductions. If the Union and the department that review
personal services contracts determine that the terms and
purpose of the contract permit the State to assign the work to a
bargaining unit employee who would otherwise be displaced,
this shall be implemented consistent with the other terms of this
section. The State and the Union shall meet and confer for
purposes of entering into an agreement about the means by
which qualified employees are notified and provided with such
assignments. This shall include developing a process that
ensures that savings realized by terminating the contract and
reassigning the work to a bargaining unit employee to avoid
displacement, are utilized to offset that employee’s moving and
relocation costs, the amount of which shall be consistent with
the Moving/Relocation section of the parties’ collective

bargaining agreement.

F. Nothing in this section shall be interpreted or applied in such a

manner as to interfere with the State or Federal court orders, the

authority of the State or Federal courts or the authority of the special

Ty

il

£

masters or receiver. £ //,/ @; U ’/
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G. Relationship Between This Section And Related Statutes

The State is mindful of the constitutional and statutory obligations
(e.g., Govt. Code § 19130) as it pertains to restriction on contracting
out. Thus, nothing in this section is intended to interfere with pursuit
of remedies for violation of these obligations as provided by law (e.g.,

Public Contract Code § 10337).

{ C"?ﬂ/ '
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s UNION PROPOSAL Y
S_—E—ﬁ Bargaining Unit: Unit 21 g)‘\ V8
Songe: ogemer Date: [l 27 2] |

Article and Section No: 14.22.21 Proposal No.: 4

The Union proposes the following changes be made to the following section:

14.22.21 Joint Union/Management Committee (Community Colleges)

No sooner than six (6) months, and no later than nine (9) months, after

ratification of this Contract, the California Community College Chancellor's

Office and the Union shall commence meeting to conduct a review of the

Community Colleges Administration classification series. Both parties shall

provide their suqqestions with respect to this series two (2) weeks prior to

the first meeting.

The Union s;hall have up to three (3) representatives at these meetings.

Emplove_es who participate in the Committee shall suffer no loss of

compensation while attending these meetings. Changes to the

classification series shall be made in accordance with Section 14.1 of this

Contract.

Code Class
2549 Community College Program Assistant |

i
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2550 Community College Program Assistant |l

2539 Specialist in Academic Planning and Development and Development,

CA Community Colleges

2530 Specialist in Agricultural Education, CA Community Colleges

2531 Specialist in Business Education, CA Community Colleges

2540 Specialist in Criminal Justice Education, CA Community Colleges

2544 Specialist in Employment and Certification, CA Community Colleges

2508 Specialist in Facilities Planning and Utilization, CA Community

Colleges
2525 Specialist in Fiscal Planning and Administration, CA Community

Colleges
2458 Specialist in General Vocational Education, CA Community Colleges

2535 Specialist in Health Occupations, CA Community Colleges

2465 Specialist in Homemaking Education, CA Community Colleges

2534 Specialist in Industrial Education, CA Community Colleges

2551 Specialist in Information Systems and Analysis, CA Community

Colleges
2560 Specialist in Library Planning and Development, CA Community

Colleges
2547 Specialist in Public Service Occupations, CA Community Colleges

2565 Specialist in Student Services Planning and Development, CA

Community Colleges
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w‘f UNION PROPOSAL u3
Eﬂ Bargaining Units: Unit 21 V
Sronger Togemer June 11, 2008

Article and Section No: 14.23.21 Proposal No.: 1

The Union proposes the following changes be made to the following section:
abe
A

agrees to continue meeting

14.23.21 Bus Driver Training Specialist Classifj
During the term of this agreement, the
with representatives of the Union to determine if changes to the class
specifications for the Bus Driver Training Specialist classification are
needed. If changes to the specifications are determined to be
appropriate, the agrees to pursue revisions to the class

specifications in acgordance with section 14.1 of this agreement. .
3 4‘7@7&

- ODE @7@&

RIS
i




LOCAL 1000 {!/Z\ (/(I/—C(
s UNION PROPOSAL

SEIU Bargalf\mg Unit: Unit 21 Z 37@,«-—
Stronger Together D a te .
Article and Section No: 14.XX.21 Proposal No.: 3

The Union proposes to add the following new section to Article 14:

14.XX.21 Joint Labor/Management Committee (Archivist Class Series)

Within thirty (30) days of contract ratification, the Secretary of State shall

meet with the Union for the purpose of determining whether or not the

Archivist class series should be updated.

. - T
Code Class 7?7 jé@ﬂi/ﬁﬁk/

. Lo
2805 Archivist | 1S

2804 Archivist Il i
rchivis o / W/&L&V
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UNION PROPOSAL

Bargaining Unit: Unit 21 ¢, 50 Fm
Stronger Togemer Date: [ F/0F
Article and Section No: 15.1 Proposal No.: 3

The Union proposes no changes be made to the following section:

15.1 Appeal of Involuntary Transfer
A. The State shall make reasonable efforts to avoid involuntary
transfers. An involuntary transfer which reasonably requires an
employee to change his/her residence may be grieved under article
6 only if the employee believes it was made for the purpose of
harassing or disciplining the employee. If the appointing authority or
the DPA disapproves the transfer, the employee shall be returned to
his or her former position; shall be paid the regular travel allowance
for the period of time he/she was away from his/her original
headquarters; and his/her moving costs both from and back to the

original headquarters shall be paid in accordance with the DPA laws

and rules.

B. An appeal of an involuntary transfer which does not reasonably
require an employee to change his/her residence shall not be
subject to the grievance and arbitration procedure. It shall be subject

to the complaint procedure if the employee believes it was made for
A the purpose of harassing or disciplining the employee.

.

F57 U | .
WW@ C. The State shall provide a minimum of sixty (60) days written notice
%or an involuntary transfer which reasonably requires an employe )
. to change his/her residence. 4g m

Th
| W
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D. Employees, who are unwilling to accept the geographical transfer
required by their current department, may pursue other Options,
such as but not limited to voluntary transfer, voluntary demotion,
reduced work-time program, authorized partial service retirement, or
voluntary retirement or resignation. Such employees who meet the
DPA, SROA definition, shall be considered surplus. The department
head or designee shall make job opportunity bulletins and materials
available to all eligible surplus employees. Eligible surplus
employees shall be permitted to apply and compete for vacant
positions of their current class or other classes to which he/she can
transfer, pursuant to the SROA process. Article 16 shall govern

employee rights and appeals under these conditions.

E. With prior supervisory approval, employees shall be allowed a
reasonable amount of State paid time to participate in employment

interviews associated with the efforts described in paragraph D

above.

F.  When a department has two (2) or more employees in a class who
are subject to an involuntary transfer which reasonably requires an
employee to change his/her residence, consideration shall be given

for the affected employee’s seniority in accordance with

i 19
Government Code section 19994.2. %',S TA \//6/ 7 \r{"
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P UNION PROPOSAL
EEiqU Bargaining Units: All
Sronge Togemmer June 20, 2008

Article and Section No: 15.3 Proposal

The Umon prop es that no changes be made to the following section;

),
JLWY %’% 3 Ha ﬁup Transfer 74
as a way of dealing with work and family issues. An employee
experiencing a verifiable hardship, e.g., domestic violence, mandator
job transfer of a spouse or domestic partner as defined in Family Code
section 297, family iliness, serious health condition, injury or death
family members, may request a transfer to another geographic area to

mitigate the hardship.

The State shall endeavor to reassign the employee to a comparable or
lesser (if comparable is not available) position in the requested
geographic area. If the employee accepts a position in a lower paid
classification, the State shall endeavor to reinstate the employee to their

former classification and comparable salary level.

Transfers under this section shall be considered voluntary and any
associated relocation costs shall be subject to the applicable DPA laws

and rules.

A department shall provide in writing the reason(s) for the inability to

grant the transfer.

This section is not subject to the grievance and arbitration procedure of

this Contract. (\ métv@ ,
J&Z% .30 120064
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UNION PROPOSAL o6/lefo%

LOCAL 1900

) Bargaining Units: Unit 21
Lo SEIY June 11, 2008 /055
Article and Section No: 15.4.21 Proposal No.: 1

The Union proposes that no changes be made to the following section:

15.4.21 Employee Opportunity Transfer (Unit 21)

A. The parties recognize that when the State deems it necessary to fill a
vacant position, the needs of the State must be given first priority. The
needs of the State include the right to fill vacant positions using
existing eligible or promotional lists, involuntary  transfers,
reassignments, or other selection methods for reasons such as

- affirmative action, special skills, abilities or aptitudes.

B. The parties also recognize the desirability of permitting a permanent
employee to transfer within his/her department and classification to
another location which the employee deems to be more desirable. To
this end, permanent full-time employees may apply for an Employee
Opportunity Transfer to a position at another location within his/her

department in accordance with the following procedure:.

1. Employees desiring an Employee Opportunity Transfer shall
YM apply in writing to his/her department head or designee in a

6/l6frs) manner prescribed by the department. @

2. Such transfer requests shall be to permanent positions in the 42;
same department within his/her current classification. /LZ




%UQ’ \{LI INZO?Z

C. Whenever a department head or designee elects to fill a vacancy
through an Employee Opportunity Transfer, a permanent full-time
employee who already has an Employee Opportunity Transfer
application to that location on file with the department shall be
selected. If there is more than one employee with an Employee
Opportunity Transfer application to the same location on file, one of
the top three (3) employees with the greatest amount of department
service by class shall be selected. When an employee is formally
interviewed, the department head or designee will notify the employee

of the non-selection.

D. Permanent employees who wish to submit Employee Opportunity
Transfer applications may do so during a thirty (30) calendar day open
period, to be scheduled once every six (6) months by each

department. No employee shall submit more than four (4) Employee

Opportunity Transfer applications during an open period.

7




UNION PROPOSAL

ETE% Bargaining Units: All
Sronge: Togemer Date:
Article and Section No: 16.1 Proposal No.: 3

The Union proposes the following changes be made to the following section:

16.1 Layoff and Reemployment
A. Application
Whenever it is necessary because of a lack of work or funds, or
whenever it is advisable in the interest of economy to reduce the
number of permanent and/or probationary employees (hereinafter
known as “Employees”) in any State agency, the State may lay off

employees pursuant to this section.

1}, )D B. Order of Layoff

§PB and DPA rules. |
[

S

Lp ey
- 1. The State agrees to forward a copy of the layoff plan and a copy of
the SROA/Surplus list (as it relates to a potential layoff) to SEIU

Local 1000 as soon as each is approved by DPA. It is understood

that the layoff plan and the SROA/Surplus list may be approved at

different times.

(30) calendar days in advance of the effective date of layoff. Where
notices are mailed, the thirty (30) calendar day time period will begin

to run on the date of the mailing of the notice. The State agrees to

M %{;(3 Notice % i
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notify the Union no later than sixty (60) calendar days prior to the
actual date of layoff. The notice to the Union shall also include the
reason for the layoff, the area of the layoff, the anticipated
classifications affected, the total number of employees in each
affected classification, the estimated number of surplus employees

in each classification and the proposed effective date of the layoff.

D. Grievance and Arbitration
Any dispute regarding the interpretation or application of any portion

of this layoff provision shall be resolved solely through the grievance

and arbitration procedure.

E. Transfer or Demoation in Lieu of Layoff
The State may offer affected employees a transfer or a demotion in
lieu of layoff pursuant to Government Code sections 19997.8 through
19997.10 and applicable DPA rules. If an employee refuses a transfer

or demotion, the employee shall be laid off.

F. Reemployment o
In accordance with Govermnment Code sections 19997.11 and W {%D\Di
1 !

19997.12, the State shall establish a reemployment list by class for all
employees who are laid off. Such lists shall take precedence over all
other types of employment lists for the classes in which employees
were laid off. Employees shall be certified from department or sub- a@}@(ﬂw

Government Code. Tﬁ’ld , WZ %&w

G. State Service Credit for Layoff Purposes / - @@Q: o %’L@\y i
i ! o
j(‘@b ‘ 4!52 , Boe™ Y2
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In determining seniority scores, one point shall be allowed for each
qualifying monthly pay period of full-time State service regardless of
when such service occurred. A pay period in which a full time
employee works eleven (11) or more days will be considered a
qualifying pay period except that when an absence from State service
resulting from a temporary or permanent separation for more than
eleven (11) consecutive working days falls into two (2) consecutive
qualifying pay periods, the second pay period shall be disqualified.
Veterans will receive additional credits in accordance with

Government Code section 19997.6.

H. Departmental Vacancies
Departments filling vacancies shall offer positions to employees
facing layoff, demotion in lieu of layoff or geographic transfer in

accordance with current SROA procedures.

Employees who are affected by layoff, reduction in time-base or other

similar circumstances under this Article will be entitled to continuation

of health, dental, and vision benefits pursuant to Public Law 99-272, .
Title X, COBRA. ng(ﬂf?
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LOCAL 1000

UNION PROPOSAL

- Bargaining Units: All
§§T{;€j Date
Article and Section No: 16.2 Proposal No.: 1

The Union proposes that no changes be made to the following section:

16.2 Reducing the Adverse Effects of Layoff
Whenever the State determines it necessary to lay off employees, the
State and the Union shall meet in good faith to explore alternatives to
laying off employees such as, but not limited to, voluntary reduced work

time, retraining, early retirement, and unpaid leaves of absence.




LOCAL IOOQ

UNION PROPOSAL

Bargaining Units: All
-§;E’§j Date
Article and Section No: 16.3 Proposal No.: 1

The Union proposes that no changes be made to the following section:

16.3 Alternative to Layoff
The State may propose to reduce the number of hours an employee
works as an alternative to layoff. Prior to the implementation of this
alternative to a layoff, the State will notify and meet and confer with the

Union to seek concurrence of the usage of this alternative.

TR ey
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v UNION PROPOSAL

- Bargaining Units: All
%;5'55’ Date
Article and Section No: 16.4 Proposal No.: 1

The Union proposes that no changes be made to the following section:

16.4 Military Installations
The State agrees to notify the Union at such time as the State becomes
aware of federal government plans to regain jurisdiction of military
installations currently loaned (or leased) to the State Department of the

Military.




LOCAL 1000

UNION PROPOSAL

- Bargaining Units: All
5%55;25 Date
Article and Section No: 16.5 Proposal No.: 1

The Union proposes that no changes be made to the following section:

16.5 Layoff Employee Assistance Program (EAP)
Employees laid off shall be provided services in accordance with the
EAP. Such services are term limited for six (6) months from the actual

date of layoff.

q\/‘p* 430/08“
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o UNION PROPOSAL QT

SEIU DBargammg Units: All O{ O—L%
Swonger Together ate
Article and Section No: 17.1 Proposal No.: 1

The Union proposes that no changes be made to the following section:

17.1 First Tier Retirement Formula (2% @ 55)

A. The Union and the State agree to participate in the First-Tier

retirement plan as prescribed by law.

B. The table below lists the current First Tier age/benefit factors.

AGE AT
RETIREMENT CURRENT FACTORS
%(‘Q 50 1.100
. %\)“ l"‘
‘(‘ ) 51 1.280
VAT
AL b\ 52 1.460
> 53 1.640
54 1.820
55 2.000
56 2.063
57 2125
P .
{{7&58 2,188
59 . 2.250
\ 60 2.313
6 2.375
62 2.438

\/)\'\[;) 63 and over 2.500



C. There are factors for attained quarter ages, such as 52 3%. These
improved age/benefit factors apply for service rendefed on and after
the effective date of the 1999-2001 MOU between the State and the
Union. The improved factors also apply to past service that is credited

under the First Tier and the Modified First Tier.

D. The amount of member contributions required of employees covered
7 under these factors continue to be five percent (5%) of monthly
'Qs @ compensation in excess of five hundred thirteen dollars ($513).
\ .
V Q@p\' Vk
iscellaneous and industrial members in the First Tier retirement or

\Qﬁ&//‘} the Alternative Retirement Plan (ARP).subject to social security shall

- contribute five percent (5%) of monthly compensation in excess of

_ five hundred thirteen dollars ($513) for retirement. Miscellaneous and
M\\ industrial members in the First Tier retirement or the ARP not subject

to social security shall contribute six percent (6%) of monthly

A compensation in excess of three hundred seventeen dollars ($317)

- for retirement.

- New employees hired on or after January 1, 2007, will, after
completion of participation in the ARP, be subjected to the two
percent (2%) @ 55 retirement formula with retirement benefits based

on the highest average monthly pay rate during thirty-six (36)

consecutive months of employment. Employees in employment prior
to January 1, 2007, will rémajn subject to the two percent (2%) @ 55
retirement formula with benefits based on the highest average
monthly pay rate during twelve (12) consecutive months of

employment.
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G. The State and Union agree to support legislation that changes the

method of computing the average annual compensation earnable for

new miscellaneous and industrial members hired on or After January

1, 2007, inclusive of those in the ARP.
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:S-El,{ Da?:rgammg Units: All 2L 0 O’W

TH

Article and Section No: 17.2 Proposal No.: 1

The Union proposes that no changes be made to the following section:

17.2 Second-Tier Retirement Plan

The Union and the State agree to participate in the Second-Tier

retirement plan as prescribed by law.
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e UNION PROPOSAL O
e Bargaining Units: Unit 21 (A
SEIU June 11, 2008

Article and Section No: 17.3.21 Proposal No.: 1

The Union proposes that no changes be made to the following section:

17.3.21 First Tier Eligibility For Employees In Second Tier

A. The Union and the State agree to the current implementation to allow
employees who are currently in the Second Tier retirement plan to

elect to be covered under the First Tier, as described in this article.

B. The employees in Second Tier may exercise the Tier 1 right of
election at any time after the effective date of 1/1/2000. An employee
who makes this election would then be eligible to purchase past

Second Tier service.

C. Pursuant to Government Code section 21070.5, new employees who -
meet the criteria for CalPERS membership would be enrolled in the
First Tier plan and have the right to elect to be covered under the
Second Tier plan within one hundred eighty (180) days of the date of
their appointment. If a new employee does not make an election for
Second Tier coverage during this period, he/she would remain in the
First Tier plan. ) |

D. Pursuant to Government Code section 21073.1, employees who elect
to purchase their past service would be required to pay the amount of

- contributions they would have paid had they been First Tier members
g A M
T
g
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during the périod of service that they are purchasing. The amount will

include interest at six percent (6%) annually compounded.
/(2/08
TA ‘5/12/@? /)/% o o WA
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iocaL oo UNION PROPOSAL ¢ T ,(r
?Eﬁ | Bargaining Units: All 2“6 (/Oq ()
v Togemer Date A0 /\}ﬂf

Article and Section No: 17.4 Proposal No.: 1

The Union proposes that no changes be made to the following section:
17.4 State Safety Retirement
A. The Union and the State agree to participate in the State Safety

retirement formula as prescribed by law.

B. The table below lists the current State Safety age/benefit factors.

AGE AT
RETIREMENT CURRENT FACTORS
50 1.700
o \ 51 1.800
g »\ 52 1.900
J 53 2.000
54 2.225

(\ |
WW, 55 and over 2.500

C. There are factors for attained quarter ages, such as 52 %, These

W'\;\wimproved age/benefit factors app(y for service rendered on and after

W the effective date of the 1999-2001 MOU between the State and the

% ,%Union. The improved factors also apply to past service that is credited
%)W,%Wr the Stateff(ety retirement category.
o \

Theamaouit' of member contributions required of employees covered
| de\r/\/é

ese factors continues to be six percent (6%) of monthly

\/\/ compensation in excess of $317.
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E. State safety members shall contribute six percent (6%) of monthly

compensation in excess of $317 for retirement.

F. New employees hired on or after January 1, 2007, will be subject to
“the two and one half percent (2.5%) @ 55 retirement formula with
retirement benefits based on the highest average monthly pay rate
during thirty-six (36) consecutive months of employment. Employees

in employment prior to January 1, 2007, will remain subject to the two
and one half percent (2.5%) @ 55 'retiremen't formula with benefits
based on the highest average monthly pay rate during twelve (12)

consecutive months of employment. -

G. The State and Union agree to support legislation that changes the
method of computing the average annual compensation earnable for

new State safety members hired on or after January 1, 2007.
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S-;E_i;qu Bargaining Units: All 9‘ 77

stonger Together D ate V/ﬁ\
Article and Section No: 17.7 Package Proposal

The Union proposes that no changes be made to the following section:

17.7 Enhanced Industrial Retirement
Eligible employees shall be covered by Government Code section

20047 “Enhanced Industrial Disability Retirement.”

o
B
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LOCAL 1000 v /k

N UNION PROPOSAL QQ\\%‘OQ

.§'EIU Diiiergalnmg Units: All b 0\1%’
ger Together \
Article and Section No: 17.8 Package Proposal

The Union proposes that no changes be made to the following section:

17.8 Employer-Paid Employee Retirement Contributions
The State and the Union agree to continue the January 28, 1985,

agreement regarding the IRS ruling permitting CalPERS contributions to

be excluded from taxable salary for the duration of this Contract.




LOCAL 1000 ﬂT '
- UNION PROPOSAL Y l0°

- ite- N2
SMETIU Beggtaemmg Units: All Q\{%p
Stronger Together ! k
Article and Section No: 17.10 Package Proposal

The Union proposes that no changes be made to the following section:

17.10 1959 Survivor’s Benefits - Fifth Level
A. Employees who are members of the CalPERS will be covered under
V the Fifth Level of the 1959 Survivor's Benefit, which provides a death

N
@3 %Q;‘}Beneﬁt in the form of a monthly allowance to the eligible survivor in
\Y

/j(he event of death before retirement. This benefit will be payable to
//j eligible survivors of current employees who are not covered by Social
(L(/L[‘ " Security and whose death occurs on or after the effective date of the

QU for this section.

v
g

B. Pursuant to Government Code section 21581(c), the contribution for
, \J}M employees covered under this new level of benefits will be two dollars
M ($2) per month as long as the combined employee and employer cost

ﬁQfOr this program is four dollars ($4) per month or less per covered

member. If the total cost of this program exceeds four dollars ($4) pér

[vine per member, the employee and employer shall share equally
1 £bst of the program. The rate of contribution for the State will be
lined by the CalPERS board.

. The survivor”ﬁa benefits are detailed in the following schedule:
1. A spouse who has care of two (2) or more eligible children. or
three (3) or more eligible children not in the care of spouse: one
thousand eight hundred dollars ($1800).




(L 10 Ty
2. A spouse with one eligible child, or two (2) eligible children n,ot C’\UW
in the care of the spouse: One thousand five hundred dollars
($1500).
3. One eligible child not in the care of the spouse; or the spouse,

who had no eligible children at the time of the employee’s

death, upon reaching age sixty (60): Seven hundred fifty dollars
($750).




wq UNION PROPOSAL Q‘(D
EE% Bargaining Units: 21 47 /7/5
Sronger Togemer June 11, 2008

Article and Section No: 17.11.21 Proposal No.: 1

The Union proposes that no changes be made to the following section:

17.11.21 Education Leave: Con\)ersion at Retirement (Unit 21)
The State and the Union agree to the implementation that would allow
the conversion of educational leave into retirement service credit under
the CalPERS. Upon the retirement of an employee whose educational
leave balance was not limited, as specified in article 8.28.21, all of the
accrued hours of educational leave will be converted to CalPERS
service. This conversion shall be at the same rate of conversion as is

presently done with sick leave.

Unused Education Leave for State Members.

Pursuant to Government Code section 20963.1, a Unit 21 employee
whose effective date of retirement is within four (4) months of separation
from employment of the State, shall be credited at his or her retirement
with 0.004 year of service for each unused day of educational leave
credit, as certified to the board by the employer. The provisions of this
section shall be effective for eligible State members who retire directly
from State employment on and after January 1, 2000, provided a MOU
has been agreéd on by the State employer and the ~recognized

employee orga'nizatibn to become subject to this section.

: U 1y
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e Bargaining Units: Unit 21 2
SEIY June 11, 2008 K
Article and Section No: 17.12.21 Proposal No.: 1

The Union proposes that no changes be made to the following section:

17.12.21 Retirement Systems: State Teachers’ Retirement System

(STRS) and Public Employees’ Retirement System (PERS)

The State and the Union agree to expansion of the provisions of Chapter
838, statutes of 1997 to include all State employees who are eligible for
membership in both STRS and PERS.

40?
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3531 Bargaining Units: All
Sronge Togeter June 26, 2008

7

Article and Section No: 18.1

18.1 Permanent Intermittents (Pl)
A. Except as otherwise provided in this agreement (e.g. article 22, article ) 4
23, etc.), a Pl position or appointment is a position or appointment inw‘j b ' iy
which the employee is to work periodically or for a fluctuating portion
of the full-time work schedule. A Pl employee may work up to one
thousand five hundred (1,500) hours in any calendar year based upon
Government Code section 19100 et seq. The number of hours and
schedule of work shall be determined based upon the operational

needs of each department.

B. SPB rule 277 is one of the many employment alternatives the
appointing power may use to fill vacant positions within a competitive
selection process. When filling permanent full-time vacancies, a
department shall consider eligible permanent intermittent employees

within the classification.

C. Each department may establish an exclusive pool of Pl employees

based upon operational.need.

D. Each department shall endeavor to provide a Pl employee with seven
M) calendar days but in no case less than seventy-two (72) hours

-
9%’"% £ibd



notice of their work schedule, except when they are called in to fill in
for unscheduled absences or for unanticipated operational needs.

E. Upon mutual agreement, a department head or designee may grant a
Pl employee a period of non-availability not to exceed twelve (12)
months during which the employee may not be given a waiver. The
period of non-availability may be revoked based on operational needs.
An employee on non-available status who files for unemployment

insurance benefits shall be immediately removed from such status.

F. A Pl employee will become eligible for leave credits in the following

manner.

1. Sick Leavé - A Pl employee who has completed one hundred

/’cr{

; d,(feight (8) hours of sick leave credit with pay. The hours in excess

sixty (160) hours of paid employment will be eligible for up to

| 97

@Wg)f one hundred sixty (160) hours in a qualifying monthly pay

Muperiod shall not be counted or accumulated. On the first day of

the qualifying monthly pay period following the completion of

' P;fWQ each period of paid employment, the permanent intermittent
e

employee shall earn eight (8) hours of credit for sick leave with

I%f\‘@%" pay subject to the following provisions:

e

o

\
i 7 a Sick leave may be requested and taken in fifteen (15
o

Ny minute increments.

X(@&Ey"’(b A permanent intermittent employee shall not be removed
_ A from scheduled work hours because he/she is on sick
Yo leave. |

¢ The administration of sick leave for Pl employees shall be

-
Th .
gﬁ@?[u in accordance with article 8, section 8.2, Sick Leave.
A

A o6
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5 \/acation Leave - A Pl employee will be eligible for vacation

' leave credit with pay on the first day of the following qualifying
T

w;/ (960) hours of compensated work. Thereafter, a Pl employee

monthly pay period following completion of nine hundred sixty

—

4

A
" will be eligible for vacation credit with pay in accordance with the
H%/ schedule in article 8, section 8.1(A), on the first day of the

. 'Q’é}‘\'
)‘39)1‘ qualifying monthly pay period following completion of each

0]
V. &V@,"
et

I

G e i;&v‘\
\ /((S\D\J\’k’
\.

period of one hundred sixty (160) hours of paid employment.
The hours in excess of one hundred sixty (160) hours in a

g @qualifying monthly pay period shall not be counted or

ﬁ})accumulated, When it is determined that there is a lack of work,

}?\y’g\ a department head or designee may:

| a. Pay the Pl employee in a lump-sum payment for

j A\ | accumulated vacation leave credits; or

S e b. By mutual agreement, schedule the Pl employee for
vacation leave; or

c. Allow the Pl employee to retain his/her vacation credits; or

d. Effect a combination of a, b, or ¢ above.

e. A Pl employee will be subjected to the provisions of article

8.1 Vacation/Annual Leave.

3 Annual Leave — A Pl employee will be eligible for annual leave
credit with pay, on the first day of the foﬂowing qualifying
monthly pay period following cempletion of nine hundred sixty
(960) hours of compensated work. Thereafter, a Pl employee
will be eligible for annual leave credit with pay in ‘accordance

i\) with the schedule in section 8.1C, on the first day of the
Q &l qualifying monthly pay period following completion of each
period of one hundred sixty (160) hours of paid employment.
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The hours in excess of one hundred sixty (160) hours in a

qualifying monthly pay period shall not be counted or

(,éﬂ‘ accumulated. When it is determined that there is a lack of work,
a department head or designee may;

. ! a. Pay the Pl employee in a lump-sum payment for

accumulated annual leave credits; or

. By mutual agreement, schedule the Pl employee for

annual leave; or

_ Allow the Pl employee to retain his/her annual leave

credits; or

 Effect a combination of a, b, or ¢, above

. A Pl employee will be subject to the provisions of article

8 1 Vacation/Annual Leave.

4. Holidays -

a. A Pl employee will be eligible for holiday pay on a pro rata
basis, based on hours worked during the pay period for
observed holidays specified in artiole 7 of this Contract in
accordance with the following chart. If a Pl employee
works on the holiday, the employee shall also receivé
his/her hourly rate of pay for each hour worked unless the

provisions of article 19.2(B) apply.

Hours on Pay Status During Holiday
Pay Period Compensation in Hours
for Each Holiday
0-10.9 0

/| /ﬁ‘u L(11-30_9 1
” Q\%}B 31-50.9 2



W
(i)

5.

51-70.9
71-90.9
91-110.9
111-130.9
131-150.9

151 or over 8*

~N O O bW

*Notwithstanding any other provision, an employee can
only accrue up to eight (8) hours of holiday credit per
(17 holiday.

/

\/b. When a Pl employee in WWG 2 is required to work on an

o observed holiday, and the employee works one hundred
fifty-one (151) or more hours in that pay period, the

employee shall receive holiday compensation in

accordance with article 7(G).

Bereavement Leave — A Pl employee may only be granted
bereavement leave in accordance with article 8, section 8.3, if
scheduled to work on the day(s) for which the leave is requested
and only for the number of hours the employee is scheduled to
work on the day or days. A Pl employee shall not be removed
from scheduled work hours because he/she is on bereavement

leave.

Jury Duty — A Pl employee shall only be granted jury duty leave
in accordance with section 8.14 if the employee is scheduled to
work on the day(s) in which the service occurs and only for the
number of hours the employee is scheduled to work on the day

or days. If payment is made for such time off, the employee is
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required to remit to the State the fee(s) received. A Pl employee
shall not be removed from scheduled work hours because

he/she is on jury duty. When night jury duty is required of a Pl

employee the employee shall be released without loss of
g compensation for such portion of required time that coincides
4/4W|th the permanent intermittent employee’s work schedule. This
’ll includes any necessary travel time.

{Lﬁ‘(}@"/ \ \{VP/ State Disability Insurance (SDI) — Pl employees shall be

“ ‘ covered under the SDI benefit in accordance with section 9.17.

\ l;(/\\%
M% %3 Mentoring Leave — A Pl employee shall be eligible for Mentoring

Leave in accordance with article 8, section 8.17, Mentoring

Leave.
G. Monthly paid Pl employees shall be paid by the 15" of each month.

H Dental Benefits — A Pl employee will be eligible for dental benefits
during each calendar year if the employee ‘has been credited with a
minimum of four hundred eighty (480) paid hours in one of two (2)
control periods. To continue benefits, a permanent intermittent
employee must be credited with a minimum of four hundred eighty
(480) paid hours in a control period or nine hundred sixty (960) paid
hours in§ two"(Z) consecutive control periods. For the purposes of this

/(&/ section, the control periods}are January 1 through June 30 and July 1
6 through December 31 of each calendar year. An eligible Pl employee

. C& A/(]J must enroll in a dental benefit plan within sixty (60) days from the end

//} \ locg the qualifying control period.
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Health Benefits — A Pl employee will be eligible for health benefits

during each calendar year if the employee has been credited with a

/7'/2Z /05 minimum of four hundred eighty (480) paid hours in one of two (2)
Mp ontrol periods. To continue benefits, a Pl employee must be credited
W ith a minimum of four hundred eighty (480) paid hours in a control
/MQIL/period or nine hundred sixty (960) paid hours in two (2) consecutive
control periods. For the purposes of this section, the control periods
Wjﬁ”j are January 1 through June 30 and July 1 through December 31 of

each calendar year. An eligible Pl employee must enroll in a health

Cy \l‘b‘ v benefit plan within sixty (60) days from the end of the qualifying
W\NW B
- Y control period.

\,O\np

Vision Service Plan — A Pl employee will be eligible for the State's

vision services plan during each calendar year if the employee has

: ﬁ\ ‘
1 been credited with a minimum of four hundred eighty (480) paid hours

3” ({n one of two (2) control periods. To continue benefits, a Pl employee
r%‘r/k i must be credited with a minimum of four hundred eighty (480) paid
hours in a control period or nine hundred sixty (960) paid hours in two
(2) consecutive control periods. For the purposes of this section, the
control periods are January 1 through  June 30 and July 1 through
December 31 of each calendar year. An eligible Pl employee must
enrofl in the vision service plan within sixty (60) days from the end of
the qualifying control period.
K. Pl employees will be entitled to continuation of health, dental, and
vision benefits pursuant to Public Law 99-272, Title X, COBRA.

L. Flex/Elect Program — Pl employees may only participate in the Pre-

Tax Premium and/or the Cash Option for medical and/or dental

(?}6@ ’?ﬁ/
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insurance. Pl employees choosing the Pre-Tax Premium must qualify
for State medical and/or dental benefits. Pl employees choosing the
Cash Option will qualify if they work at least one-half (%) time, have
an appointment for more than six (6) months, and receive credit for a
minimum of four hundred eighty (480) paid hours within the six (6)
month control period of January 1 through June 30 of the plan year in

which they are enrolled.

M The call-in/scheduling of a Pl employee and the hours of work an
individual Pl employee may receive shall be applied without prejudice
or personal favoritism. Fach work site shall post the Pl schedule and
record of Pl.worked per week on an ongoing and weekly basis.

howes 3H2 L

N. A Pl employee that is offered a permanent full-time or part-time job

within a department shall not be denied release from their Pl

employee position by management.

O. All remaining conditions of employment that relate to the Pl employee
shall be administered in accordance with existing rules and

regulations, unless modified by this Contract. /ﬂﬁ/ﬂ?

I
o
W%w

&4
}"‘7
/



171 Pr o7 2

/ |
oo o0 B¢Z! UNION PROPOSAL 0"
.E'% Bargaining Unit: Unit 21 K
Sronger Togemer Date: 1/12/DF

Article and Section No: 19.1.21 Proposal No.: 2

The Union proposes no changes be made to the following section:

19.1.21 Hours of Work
A. Employees in Work Week Group (WWG) 2 reqUIred to work in
excess of forty (40) hours per week shall be compensated for such

ordered overtime either by cash payment or compensating time off

(CTO) in the following manner:

1. Cash compensation shall be at one and one-half (1%2) times

the hourly rate.

2. Compensating time off shall be authorized at one and one-

half (1.5) hours for each overtime hour worked.

3. Employees in classes assigned to WWG 2 shall be
compensated for ordered overtime of at least one-quarter
() hour at any one time. Overtime will be credited on a one-
quarter (Va) hour basis with a full vquérter of an hour credit
granted if half or more of the period is worked. Smaller

fractional units will not be accumulated.

B. Overtime may- be compensated on a cash or CTO basis at the
discretion of the department head or ‘designee. Both parties agree
and understand that a different type of overtime payment (cash or
CTO) may be provided to employees at different times and may

even be different for employees in the same or sumllar sntuatao

ok Zf%

Wiﬁ
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C. Notwithstanding any other contract provision, departmental policy
or practice, the travel time of employees who are covered by FLSA
shall only be considered as time worked if it meets the definitions
and requirements of travel time in sections 785.41 of Title 29 of the

Code of Federal Regulations.

D. No employee in a classification assigned to WWG E shall have

his/her salary reduced (docked) for absences of less than an entire

7007

SRV
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—“-aq HEEEN PROPOSAL
— Bargaining Unit: All
ﬁﬂ&{ Date:
Article and Section No: 19.2 (ﬁ‘@t i e~
al

c};m’

The Union proposes the following changes be made to the ollowing section:

19.2 Overtime
A. Overtime is earned at the rate of one and one-half (1%2) times the

hourly rate for all hours worked in excess of forty (40) hours in a

regular workweek and is compensable by cash or CTO if it meets the

- following criteria:
1. Ordered overtime of at least fifteen (15) minutes at any one time;

2. Overtime will be credited on 1 fifteen (15) minute basis with a full
fifteen (15) minute credit to be granted if seven (7) minutes is

QN worked. Smaller fractional units will not be accumulated.
. Overtime may be compensated on a cash or CTO basis at the
discretion of the department head or designee. Both parties agree and
understand that a different type of overtime payment (cash or CTO)

s may be provided to employees at different times and may even be
different for employees in the same or similar situations. However, in

the event that the DIR determines that this provision is inconsistent
with Labor Code section 204.3, the parties agree to immediately meet

/fand confer regarding the impact of that determination.

T
J
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C. Overtime must be authorized in advance, except in an emergency, by
the State or its designated representative. This authorization must
also be confirmed in writing not later than ten (10) days after the end
of the pay period during which the overtime was worked. Each State
agency shall maintain complete and accurate records of all

compensable overtime worked by its employees.

D. The time when CTO may be taken shall be at the discretion of the
(//ﬂ/ State. When CTO is ordered, reasonable advance notice (at least 24

U
/f% hours) should be provided the employee. CTO may be taken only in
/
A /' units of time of fifteen (15) minutes or multiples thereof.

E. CTO for employees shall be earned on a time one and one-half (112)
basis and may be authorized in lieu of cash compensation. If an
employee is not allowed CTO within twelve (12) pay periods following

’(/)
WJ the pay period in which the overtime was worked, payment shall be

W made for such overtime on the next payroll.

{
ey | | F. Employees may accrue up to two hundred forty (240) hours of CTO.
7. All hours in excess of two hundred forty (240) CTO hours shall be

/V)”M -

W@G. Normally, an employee who has an accumulation of two hundred forty

7*"‘7/@ (445’(240

required to work additional overtime.

compensated in cash.

) hours or thirty (30) days of authorized overtime shall not be

H. Notwithstanding any other contract provision or law to the

contrary, time during which _an _employee is excused from work

because of sick leave shall not be counted as hours worked within the




workweek for purposes of determining if overtime has been earned.

|. Notwithstanding any other contract provision, departmental policy, or
practice, the travel time of employees who are covered by FLSA shall
only be considered as time worked if it meets the definitions and
requirements of travel time in sections 785.34 through 785.41 of Title
29 of the Code of Federal Regulations, except as provided in 1, 2 and

3 below.

%U 2 1. Effective January 31, 2002, all time spent on required travel to
an alternate worksite shall be compensated consistent with the
requirements of the FLSA. For FLSA covered employees, the
State shall endeavor to accommodate travel to an alternate
worksite to occur during an employee’s normal work hours.
However, the State will also consider the business needs of the

department including the costs of travel arrangements.

. Notwithstanding the above, FLSA covered employees traveling
on state business, outside of their normal work hours (as

defined in FLSA) will be granted a special allowance for actual

time spent traveling. Employees shall receive this special
allowance equivalent to the employee’sregular hourly rate on a
straight time, hour for hour basis, in cash or CTO, at the

discretion of the department head or designee. This is not

overtime compensation and shall not be considered as time
worked for calculation of overtime. This paragraph also applies

to passengers in carpools, vans or other vehicles, traveling on



state business. This paragraph does not apply to employees

who voluntarily choose to travel outside their normal work hours.

. FLSA covered drivers of a carpool, a vanpool, or other vehicle
traveling on state business will be compensated consistent with

FLSA for purposes of overtime and shall not receive the special

allowance described in [(2) above.
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G

S-:E—.lqul Bargaining Units: All 77“ |
oo T Date: q ol
Article and Section No: 19.5 Packaged Proposal #5

The Union proposes that no changes be made to the following section:

19.5 Set Up/Shut Down Time

Time necessary to “set up” and/or “shut down” a State function shall be

part of the employee’s workday.

¥ &
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P UNION PROPOSAL

EE'% - Bargaining Units: All
Sronger Togeuer June 17, 2008
Article and Section No: 19.10 Proposal No.: 1

The Union proposes that no changes be made to the following section:

19.10 Work In Multiple Time Zones
When traveling into a different time zone, the first day's time is
computed using the time zone in which the employee started. The time
worked on subsequent days is computed by using the time zone in
which the employee is working. The time worked on the return trip is

computed using the time zone from which the employee departed.

-
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ﬁ Bargaining Units: All
Seorges Togetne Date
Article and Section No: 19.11 Package Proposal

The Union proposes that no changes be made to the following section:

19.11 Call Back Time
A. An employee who has completed a normal work shift, when ordered
back to work, shall be credited with a minimum of four (4) hours work
?\\time provided the call back to work is without having been notified
W prior to completion of the work shift, or the notification is prior to
//l.‘be#ompletion of the work shift and the work begins more than three (3)

; @dﬂ hours after the completion of that work shitt.

- WM\

B.I{When such an employee is called back under these conditions within

\ four (4) hours of the beginning of a previous call or an additional call

wﬁ/
W\ shall not receive an additional four (4) hours credit for the new call

?
| 03\/\’@ } '/back

is received while still working on an earlier call back, the employee

feginning of the employee’s next shift, call back credit shall be
received only for the hours remaining before the beginning of the
employee’s next shift.
.When staff meetings, training sessions, or work assignments are
scheduled on an employee’s authorized day off, the employee shall
be credited with a minimum of four (4) hours of work time. When staff

meetings and training sessions are scheduled on an employee’s

i

Cﬂ
T
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normal workday and outside the employee’s normal work shift,

overtime compensation shall be received in accordance with the rules

governing overtime.

. For reporting purposes, compensable time begins when the
employee reports to the job site or begins work from a different site

which may include the employee’s home, approved by the

department head or designee.
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SEIU Da?gargaining Units: All ;\\ a (N ‘
Swonger Together ,-JY/\
Article and Section No: 19.12 Package Proposal \

The Union proposes that no changes be made to the following section:

19.12 Standby Time

A. “Standby” is defined as the express and absolute requirement that an
employee be available during specified off-duty hours to receive
Nsommunication regarding a requirement to return to work and be fit

Agnd able to return to work, if required. It shall not be considered

~standby when employees are contacted or required to return to work

%%/SM - but have not been required to be available for receipt of such contact.

(A ,
. @/&h department or designee may establish procedures with regard

to how contact is to be made (e.g., electronic paging device, phone)

R\r\w 7\ and with regard to response time while on standby.
U 1 F
%An employee who is required to be on standby status will be

compensated in the following manner: for every eight (8) hours on

)/ -
WU/ standby, an employee shall receive two (2) hours of CTO, which may

7 u ' \
Zﬂ”(} £ ﬁbe prorated on the basis of fifteen (15) minutes CTO for each one ¢\

W hour of standby. Standby may not be scheduled in less than one hour .
\}/? increments.

% D. No standby credit will be earned if the employee is called back to

work and receives call back credit.

E. Standby and CTO credited as a result of ‘standby shall not be

considered time worked for purposes of qualifying for overtime.
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MQ UNION PROPOSAL

o Bargaining Units: Unit 21 45%

SEIY June 11, 2008 | WWieEE
Article and Section No: 19.16.21 Proposal No.: 1

The Union proposes that no changes be made to the following section:

19.16.21 Shift Change
A. Except in emergencies, the State shall provide fourteen (14) calendar
days advance notice of permanent shift changes so that the

employee has an opportunity to reschedule his/her obligations.

B. When a department has approved an educational program for an
employee and subsequently requires the employee to change his/her
shift, as defined above, the department will support the employee’s
claim for reimbursement of the nonrecoverable cost of tuition for the

educational program, if the shift change requires the employee to

discontinue the educational program.
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e UNION PROPOSAL o
E.EquU Bargaining Unit: Unit 21 N ,}Q(
e e Date: (/1203

Article and Section No: 19.19.21 Proposal No.: 3

The Union proposes the following changes be made to the following section:

19.19.21 Work Week Group E - Policy (FLSA-Exempt)

State employees who are exempt from the FLSA are not hourly workers.
The compensation they receive from the State is based on the premise
that they are expected to work as many hours as is necessary to provide
the public services for which they were hired. Consistent with the
professional status of these employees, they are accountable for their
work product, and for meeting the objectives of the agency for which |
they work.
Following is the State’s policy for all employees exempt from the FLSA:
1. Management determines, consistent with the current MOU's,
the products, services, and standards which must be met by
FLSA-exempt employees.
2. The salary paid to FLSA-exempt employees is full -
compensation for all hours worked in providing the product ef o~

service.

3. FLSA-exempt employees are not authorized to receive any

form of overtime compensation, whether formal or informal
% 7
, \\ @
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4. FLSA-exempt employees are expected to work within reason
as many hours as necessary to accomplish their assignments
or fulfill their responsibilities.
5. Consistent with the services which management has
determined must be provided, FLSA-exempt employees are to
be given discretion in establishing their work hours. Employees
are responsible for keeping management apprised of their
schedule and whereabouts, must receive approval from
management for the use of formal leave (e.g., vacation, sick
leave, personal leave) and for absences of one day or more,
and must respond to directions from management to complete
work assignments by specific deadlines.
6. Consistent with the salaried nature of FLSA-exempt employees,
these employees:
a. Shall not be charged any paid leave for absences in less
than whole day increments.
b. Shall not be docked for absences of less than a day.
c. Shall not be suspended for five (5) days or less when
' facing discipline.
d. Shall not have absences of less than a day recorded for
attendance, record keeping, or compensation purposes. %
S f%j
Ar
T e
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e. May be allowed, with approval of appointing power,
absences with pay for one or more whole days due to

excessive work load or other special circumstances not

defined in their duty statement. \
0 PP
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= | UNION PROPOSAL 2
-’ Bargaining Unit: Unit 21 ’
SEIU |
e oo Date: _ ////2/3F

Article and Section No: 19.19.21(a) Proposal No.: 3

<3

The Union proposes no changes be made to the following section:

19.19.21(a) Guidelines for Applying Work Week Group (WWG) E Policy

The purpose of this document is to provide additional guidelines for both
supervisor and the employee to assist them in applying the WWG E

work week group policy as implemented on January 24, 1994.

Not discussed fully in the WWG E policy is the essential need for
ongoing communication between supervisor and employee. This is, of
course, two way communication not merely one way. While no one can
lay down absolute ruies for how often supervisors and employees need
to have dialogue, they must do so frequently enough so that both are
provided with information they need for each to fulfill their roles in
completing work and achieving the mission and goals of the
organization.

WWG E employees are not paid for time spent per se, but for work
performed. It is therefore appropriate that the focus of the dialogue
between supervisors and employees be primarily on what work is to be
done, when it is to be completed, and perhaps, how it is to be
completed. This includes, not only, specific work and products that have
definite deadlines, but also ongoing functions such as interaction with or
providing consultation to other employees. Generally, prescribing
specific hours should not be necessary. The needs of those receiving
consultation or advice and their availability, coupled with the other work

requirements an employee has should indicate how these imp rtant

W\/’
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needs can be met. This may be by a variety of methods and it may
employ time frames that change from week to week, in some cases,
while in others the time spent in providing consultation to colleagues,

etc, may be fairly fixed and consistent.

As much as possible, the employee should be given flexibility in
determining how and when this is done, provided that this function is
being adequately taken care of. If an employee fails to fulfill this function,
it may indicate the need for a more fixed schedule in terms of being
available. It is important, also, that if work requirements and/or deadlines
or other situations change, that the supervisor continue to inform the
employee on a timely basis of such factors so that the employee is able
to make whatever adjustments are necessary in terms of effort, time,
and/or changing priorities to meet the changing expectations of the

supervisor.

rrom the supervisor's point of view, it is important that the employee not
only be diligent in working towards completion of various assignments,
but also be diligent concerning providing the ongoing assistance and/or
performance of his/her duties that may be necessary for the effective
operation of the particular work unit. This means that as situations
change or as work progresses, the supeNisor needs to receive
feedba_ck‘from the employee on a fairly frequent basis, especially when
any problems or change takes place that might require some adjustment
in work, product, methodology, etc. It 'is aléo important in case chah‘ges
occur that a supervisor must be able to communicate with an employee
if needed. This makes it essential that employees are diligent in keeping %
their office informed of their whereabouts and their schedules. While it is /f
not always possible, it should be done probably at least on a week!y/L&
L//

%
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basis. Where changes occur, these should be reported and the schedule
adjusted accordingly. This does not necessarily mean the filling out of
long detailed written schedules, in practically all cases, these are
unnecessary. What is necessary is whatever it takes so that if a
supervisor on Tuesday morning at 10 a.m. finds it essential to discuss
an issue with an employee, that the employee’s secretary or colleagues
know the employee’s schedule and how, if possible, he/she may be

reached.

In the case of an employee's being at a doctor’'s appointment or in court
or in a variety of other situations, the employee may not be reachable at
a given time, but information should have been provided so that the
supervisor knows when the employee will next either call in or be
available for discussion. In some cases, arrangements which for
example provide that the employee will be available during specific
hours a given day may be useful in providing opportunities for either
discussions with the supervisor and
assistance. These matters, of course, should all be discussed
thoroughly by both supervisor and employee so there is a clear
understanding of the expectations both have with regard to availability,

completion of work assignments, etc.

You will note that in the paragraphs above, whi‘le times for consultation,
etc. were discussed, there was little mention made of any sort of fixed
hodrs or work échedule, except in the one hypothetical example in the
last paragraph. This approach is in keeping with the WWG E concept
since it avoids the notion that the employee is required to work a fixed
work schedule. This is, in fact, the basic concept of the WWG E work

week group policy and is what distinguishes it from WWG 2. Fixed work -

yet

1 fo
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schedules that are not based on actual operational needs are not
appropriate to the WWG E policy. While it is true that the typical
business hours of most State agencies and ofﬁcee is from 8:00 a.m. to
5:00 p.m., Monday through Friday, this does not translate into requiring
an 8:00 a.m. to 5:00 p.m. or other fixed schedule for all employees.
While it may, in fact, be necessary for a particular WWG E employee to
generally work a schedule that appears to follow the 8:00 a.m. to 5:00
p.m. regime, this should only occur because the work being performed
dictates such a schedule. If in fact the work need not be performed
during those specific hours, there is no operational need to require those
specific hours, or any other specific hours for that matter. Counting
hours is antithetical to the WWG E concept. Supervisors should be
aware that it is not the time spent in the office, or even the time spent in
the actual performance of duties that should be the subject of evaluation
of an employee. Rather, the quality of work performed, the work product
itself and the fulfillment of professional duties should be the focus of

aluation. If there are deficiencies in these areas, the corrective

@
§

action/adverse action procedures should be followed. |

If an employee is not available for consultation with other employees

and is therefore not fulfilling that responsibility, that must be the focus of
attention, not whether the employee is available during specific hours in

the office. Employees need to be aware, however, that if they are not

fulfilling their obhgatlons in terms of consultation with other employees,

etc. management does have the right to temporarlly impose a more fixed

work schedule in order to insure that these duties are being performed.

If this becomes a matter of dispute, then outside help should be sought %
so that the difference of opinion can be resolved. Where this does not jj}

R 9
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occur, the expedited dispute procedure which has been negotiated
should be followed. ﬁ Pr
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I | UNION PROPOSAL

Bargaining Units: Unit 21
Sronge Togemer June 11, 2008
Article and Section No: 19.28.21 Proposal No.:

The Union proposes the following change be made to the following section:

19.28.21 Reduced Work Time (Unit 21)
Employees who voluntarily reduce their work time pursuant to the
Reduced Worktime Act; shall have right of return to full-time employment
pursuant to Government Code section 19996.24 and DPA rule 599.836.

of ///@>
5.1
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e UNION PROPOSAL

- Bargaining Units: Unit 21 <573

SEIU June 11, 2008 EEES
Article and Section No: 19.29.21 Proposal No.: 1

The Union proposes that no changes be made to the following section:

19.29.21 Release Time for Commercial Driver’s License Examination

A. Upon ten (10) work days advance notice to the department head
or designee, the department shall provide reasonable time off
without loss of compensation for an incumbent permanent
employee to take the Class A and/or Class B commercial driver’s

license examination, provided:

1. The employee is required to have the designated

commercial driver’s license and endorsement(s);

2. The examination is scheduled during the employee’s

scheduled work hours;

3. The examination does not interfere with operational needs of

/47\ the department; and

ol

3/ g 4. The employee has a valid current medical certification,
. f)/’\ acceptable to DMV. j }\M

—-|f medical certification provided by a department designated WW
@ /6 contractor physician or clinic is rejected by DMV on the date

scheduled for examination that requires an employee to
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schedule an additional medical examination date, the
employee shall be granted reasonable release time for the
subsequent date, in accordance with the requirements

specified above.

B. Upon ten (10) work days notice, the department will allow the
employee to use a State vehicle or equipment appropriate for the
license examination. It is understood by the parties, that use of the

equipment or vehicle may be delayed for operational reasons.

C. Each department, at the request of an employee required to
upgrade their current driver's license to a Class A or Class B
commercial driver’s license and appropriate endorsements will
make aVaiIabIe to the employee any information prepared by the
DMV covering the commercial driver's license examination and
any video training programs, relating to the obtaining of a

commercial driver’s license, which become available to the State.
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;‘E[U UNION PROPOSAL
e Bargaining Units: Unit 21

August 12, 2008
Article and Section No: 19.X.21 Proposal No.: 2
The Union proposes the following section be added to Article 19:

19.X.21 Community Colleges Program Assistant | (CCPA I) — FLSA
Exempt

The Community Colleges Program Aséistant | (CCPA ) is the only

education assistant classification in the Unit 21 series that is Work Week

Group 2 and not Federal Fair Labor Standards Act (FLSA) exempt. To be

consistent with the other education assistant classifications in the Unit 21

series. it is agreed upon between the State and the Union o make the

CCPA | employees at the California Community Colleges exempt from the

overtime requirements of State and federal applicable wage and hour laws.

There will be no overtime given to such employees for hours worked in

addition to eight (8) hours per day or forty (40) hours per week. Such

employees shall be treated as salaried/professional employees for all

purposes including but not limited to leave time and work hours.
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i UNION PROPOSAL (
.?Eﬁ Bargaining Unit; u%g 21 N7
e Togeer Date: \D& 0 \\ )

Article and Section No: 21.1 Proposal No.: 1

The Union proposes no changes to the following section:

21.1 Telecommute/Telework Program
A. Telework is defined as performing work one or more days per pay
period away from the work site to which the employee is normally
assigned. Such locations must be within a pre-approved work space
and during pre-approved work hours inside the teleworker's
residence, telework centers, or other offices of the State, as approved

pursuant to the department’s telework policy and guidelines.

B. Where operational considerations permit, a department may establish
a telework program. If the telework arréngement conforms to telework
criteria  established in the department's telework policy and
guidelines, no employee's request for telework shall be unreasonably
denied. Upon request by the employee, the denial and the reason for
denial shall be in writing. Such programs shall operate within the
policies, procedures, and guidelines established by the Telework A
Advisory Group, as described in the Telecommuting Work Option: 7?{
Information Guidelines and Model Policy, June 1992. L,L qbfg
o 3V
C. Formal written telework or telecommuting policies and programsﬁ[w}}\u

H\d’\ already adopted by departments before the date of this Contract will

remain in effect during the term of this Contract. Upon the request of %

the Union, the departments will provide a copy of their formal ertten

v
telework policy.
2/ W%

j/m\/
G
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D. Departments that desire to establish a telework or telecommuting
policy and/or program or departments desiring to change an existing
policy and/or program shall first notify the Union. Within thirty (30)
calendar days of the date of such notification, the Union may request
to meet and confer over the impact of a telework or telecommuting
policy and/or program or change in an existing telework- or
telecommuting policy and/or program. ltems of discussion may
include concerns of layoff as a result of a telecommuting/telework
program, performance or productivity expectations or standard
changes; access to necessary office space in the State work sites on
non-telecommuting days; and equipment, supplies, phone lines,

furniture, etc.

E. Upon written request, no more than once each fisbal year,
representatives of the DPA will meet with three (3) representatives of
SEIU Local 1000 to discuss improvements to the Telecommuting
Work Option: Information Guidelines and Model Policy, June 1992.

Union representatives shall serve without loss of state compensation l DQ/

for this meeting.




MANAGEMENT PROPOSAL

Bargaining Unit: 21 03 P
EI
Exclusive Representative: SEIU /4 7
ARTICLE SECTION
21.2 Electronic Monitoring

ARTICLE 21.2 Electronic Monitoring

If an employee believes that the State’s use of current or future
technology is being used for the purpose of harassment he/she ,

may grieve such action under article 6. 0\
O
/}'ﬂ \ / '2/é \%a)?d“
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bt UNION PROPOSAL / SioBp

.-S?ﬁ Bargaining Units: Unit 21 7/}7‘?5/
Sronger Togermer July 17, 2008
Article and Section No: 21.16.21 Proposal No.: 3

The Union proposes the following changes be made to the following section:

21.16.21 Professional Responsibility (Unit 21)
A. It is the State’s policy to allow Unit 21 employees the exercise of

professional judgment in their work including work methods,

objectives, and hours.

B. Unit 21 employees shall exercise their professional judgment in their

work, including scheduling of work hours and locations consistent

with the fulfillment of professional responsibilities.

C. Both parties recognize that ultimate responsibility rests with &D

N

{

management. 7] 2p
NS
y 7
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.?E”ﬁ Bargaining Units: Unit 21 507 P
Sronger Togetmer July 17, 2008
Article and Section No: 21.17.21 Proposal No.: 2

The Union proposes the following changes be made to the following section:

21.17.21 Recognition of Authorship
The State employer shall recognize authorship of Unit 21 civil service
employees invoived in the writing of publications and preparation of
electronic media presentations by identifying principal contributors
and/or authors in said publications and presentations. In the event of
disputes involving the identity of principal contributors or principal
authorship, the department head or designee shall resolve such

disputes.

Employees may request their name not be cited within the publication.

n /17138
g7

7/l 7/ Og)gto?’j/ok




MANAGEMENT PROPOSAL b /OY L

Bargaining Unit: 21 v/
~o¥pm
Exclusive Representative: SEIU ]7/ !
ARTICLE SECTION
21.24 Job Related Conferences and Conventions

21.24 Job Related Conferences and Conventions

The State and the Union recognize that certain benefits accrue to the State and Unit 21
employees through participation in job-related conferences and conventions. The State,
working within the framework of budgetary and workload constraints, will support such
activities as are of value to the State.
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— UNION PROPOSAL o 207
( A .
gg}! Bargaining Units: All Q/\ a. 0" ,0
Date: TR
Article and Section No: 24.1 Package Proposal

The Union proposes that no changes be made to the following section:

24.1 Entire Agreement

A. The parties acknowledge that during the negotiations which resulted

f\P in this Contract, each had unlimited rlght and opportunity to make
) o demands and proposals with respect to any subject or matter not
Lulfremoved by law from the area of collective bargaining, and that the
understanding and agreements arrived at by the parties after the
\/\{y“‘ \ exercise of that right and opportunity are set forth in this Contract.
W Any other prior or existing understanding or agreement by the parties,
,,jj; whether formal or informal, regarding any such matters is hereby

superseded. Except as provided in this Contract, it is agreed and

- understood that each party to this Contract voluntarily waives its right

to negotiate with respeot'to any matter raised in negotiations or

/’

covered in this Contract.

3

B. The parties agree that the provisions of this subsectionv shall‘appl

only to matters which are not covered in this Contract. .

The parties recognize that it may be necessary for the State to make

. changes in areas within the scope of negotiations. Where the State
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_finds it necessary to make such changes, the State shall notify the
Union of the proposed change thirty (30) days prior to its proposed

implementation.

The parties shall undertake negotiations regarding the impact of such

hanges on the employees when all three (3) of the following exists:

1. Where such changes would affect the working conditions of a
significant number of employees.

2. Where the subject matter of change is within the scope of

# representation pursuant to the Dills Act.

3. Where the Union requests to negotiate with the State.

) \‘\//9}
A : ‘ tod i
q}?ﬁ ' An 2 ions shall be executed in

writing and shall become an addendum to this Contract. If the parties

’7\ are in disagreement as to whether a proposed change is subject to
s .
» V""" The arbitrator’s decision shall be binding. In the event negotiations on
/

the proposed change are undertaken, any impasse which arises may

this subsection, such disagreement may be submitted to the

arbitration procedure for resolution.

|
I
7
Vi

: be submitted to mediation pursuant to section 3518 of the Dills Act.
K

JB‘\ C‘. The DPA will mee‘t with representatives of the Union monthly, upon
request, to review the notices to meet and confer under the provision
of B above received by the Union to determine if fhé issues to be
discussed can be consolidated to reduce the number of meetings

required.

(&=
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.?E_'ﬁ Bargaining Units: All
e e Date: '

Article and Section No: 24.2 \ l g
s “”5 PRDA (’) r
The Union proposes the following changes be made to the follon}/‘hg section:

24.2 Duration
A. Unless a specific provision provides for a different effective date, The

terms of this Contract shall be from July 1, 2008 to June 30, 2010.

C.B. Any grievances filed during the period of July 1, 2008 until ratification
:of this Contract shall fall under provisions of the July 1, 2005 to June

30, 2008 Contract.

D. €. In the six (6) month period prior to the expiration date of this Contract,

- the complete Contract wili be subject to renegotiation.

State proposing the following:

B. Unless a specific provision provides for a different effective date, any additions or changes to economic
or benefit provisions of this Contract will not be applied retroactive and shall be effective upon ratification.

f/
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-—-E;’qu Bargaining Units: All
Soonger Togetner Date:

Article and Section No: Side Letter #1 Proposal No.: 2

The Union proposes the following changes be made to the following section:

Side Letter #1 — Golden Handshake
it the Golden Handshake provisions are offered during the term of this
Contract and the CDE DOE or any of its Special Schools or Diagnostic
Centers participate, the department will consider offering it to Unit 1, 3,

4,11, 14,15, 17, and 20, and 21 employees in the CDE DOE.
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LOCAL 1000
R UNI(?N PRO-P.OSAL 0y o
SET iqU Bargaining Unit: Unit 21 'D%W
retrel- A Date: T/ 25/> 3 [
Article and Section No: SL 1.21 Proposal No.: 1

The Union proposes the following new section to be added:

Side Letter 1.21 — DCA Bureau for Private Postsecondary and
Vocational Education {(Bureau): Tentative Sunset Agreement — June

22, 2007
The attached DCA Bureau for Private Postsecondary and Vocational

Education (Bureau) Tentative Sunset Agreement signed June 22, 2007

shall remain in full force and effect.unt | The provi sions of THIs

V) et e Sen se/’%a‘/fﬁégpz}/{; ,

([ 25/bc
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A % AT e
e o
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7500 " |
Zc\ A /QZ”'P/

£ 535




B 2|  sL. 1.
L Aoz g
\ : /5%9!%\/

A

Department of Consumer Affairs /rl/-/

Bureau for Private Postseconda Vocational Education (Bureau) P
TENTATIVE Sunset Agreement ﬁ A%
une 22, 2007

To mitigate the impact to the employees affected by the Burfeau clesure on June 30, 2007, the
Department of Consumer Affairs (DCA) agrees to the following:

1125 {b‘(

" or Il (as appiicable) positions at DCA (July 1, 2007 - June 30, 2008).

. If agreed to Option 1, employees will extend surplus status 120 days, stariing on/

. At conclusion of the T & D Assignment (on or before June 30, 2009), employees

_ If the Private Postsecondary and Vocational Education Program is re-established in

_ DPA will e-mail departmental Personnel Officers a reminder to refer to the policies

. This agreement applies only to the employees impacted by the Bureau closure and

. This agreement represents a final resclution to the Bureau for Privats

Allow employees a 2-year Training and Development (T & D) Assignment to SSM |

July 1, 2007 and remain on SROA status in current classification until October 28
2007.

793 1Y

must transfer to the SSM | or !l position (as applicable) or be laid off. If employees
transfer they will be placed on re-employment list for their appropriate classification

starting on July 1, 2009.

. Employees who elect to voluntarily demote to SSM | or Il (as applicable) positions

on July 1, 2007 at DCAinlieu of the T & D will have their probationary period
walved, will retain salary and benefits as appropriate and will immediately be placed \
on re-employment status on July 1, 2007.

the Department of Consumer Affairs, employees cumently in the Private Post
Secondary Education Senior Specialist and Private Postsecondary Education
Specialist classifications as of June 30, 2007, shall have priority consideration for
authorized positions that may exist in the newly re-established program.

and procedures regarding the Lay-off process, SROA/Surplus letters and hiring
practices.

only in these positions at DCA.

Postsecondary and Vocational Education closure.

lx“'v,@f?— Kechtr, (faafor U 2 e

Guillermo Durgin ~—_)
SEIU Local 1000

/Jm Y G’/W/O /

Audrey Dodds, Chair, BU 21
SEIU Local 1000

e ~BZ e T )

Datni thar L2207
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UNION PROPOSAL

- Bargaining Units: Unit 21 (9/9‘7/97
S;E’gu Date:

Article and Section No: Side Letter #2 Proposal No.: 1

The Union proposes to add the following section:

Side Letter #2 — Streamlining the State Safety Retirement Process

A. The Union agrees to the State safety retirement membership process

utlined in the provisions of Government Code sections 19816.20

and 20405.1 and will not be subject to the provisions of Government
Code section 18717.

B. For_those positions recommended by the Union pursuant to the

provisions of A above, the State agrees to review positions that

potentially meet requirements for safety retirement and o place all

positions meeting safety retirement criteria into the safety retirement

category following establishment by the SPB of the appropriate

parenthetical safety classes. % Mﬁ,}
A

R




LOCAL 1000 UNION PROPOSAL
@iy

— Bargaining Units: All
SEIU Date:

Stronger Together

Article and Section No: Side Letter #3 Proposal No.: 1

The Union proposes no changes be made to the following section:

Side Letter #3 — Domestic Partner
For the purpose of application to this Contract a domestic partner shall be

certified with the Secretary of State's office in accordance with Family Code

section 297. \VJ(D {’/ . 7,[]/
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< UNION PROPOSAL %\ 2|00
— Bargaining Units: All ( s
§§!y Date: ﬂ (ﬂ \0
TH
Article and Section No.: SL #4 Package Proposal

The Union proposes the attached Access Side Agreement be inserted as
Side Letter #4: |

ot o~ ~Ed - » H
Side Letter #4 Access Agreement Side Lett
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Date: Marchb, 2007

To: State of California Department Heads and Labor Relations Officers
SE|U Local 1000 warﬁis, Area Coordinators and Labor Representatives

Michael Baratz \(\{Z
or Relations Chief of Staff
Labor Relations Div Service Employees International

Department of Personnel Administration Union, Local 1000
(916) 324-0476 FAX (916) 322-0765 (316) 326-4222 FAX (916) 3264215

From: Julie Chapma
Deputy Director of

Subject: Sideletter Regarding Access

Over the lasttwo years, the State of California and SEIU, Local 1000 have struggled o
find a balance between ihe Slate’s operational needs and the Union’s need to access
ts at their worksites. This challenge has resulted in a number

the employees it represen
ding arrests, as well as iegal conflicts in various forums

of serious confrontations, inclu
that continue to this day.

abor Relations, the parties agreed in June of 2006 to work
with a neutral mediator and make a-good faith effort to resolve the issue. The enclosed
document is the result of those sessions between the Department of Personnel

Administration and SEIU, Local 1000.

In the interest of harmonious L

w

As with all agreements, both sides had lo compromise. This agreement, however, is
intended to provide a proaclive framework for facilitating Union access and addressing

disputes before they escalate.

In that spirit, lhe State and the Union are fully committed to the following principles:

Department/Union cooperation in seeking solutions to access issues

'X\ Swift resolution of disagreements when they occur
v wﬂ)\n ongoing understanding of, and respect for, each others' particular operational

needs

> sfernow look to you to implement this agreement in the spiritin which it was negotialed.
here will be joint training pp vided on the agreement at a dale still to be determined.

1515 S~ Street, North Building, Suile 400, Sacramento CA 95814-7243
' www.dpa.ca.gov
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Sideletter tc the Collective Bargaining Agreement (/\ ' ( 4

between the State of California and the SEIU Local 1000, Q/l B,
Bargaining Units 1, 3, 4, 11, 14,15,17, 20, and 21

4
regarding access ' O[‘ Of\z p

This document is developed for the purpose of implementing the collective bargaining agreement. Department m
personnel and union representatives are encouraged to discuss/resolve access problems if they arise.

The union shall provide advance notice of its intent to visit worksites. Departments shall notify the union of the
appropriate person to receive notice. Providing notice shall not be interpreted as requesting permission.
However, where worksites with legitimate issues of safety, security or patient care exist, reasonable
sccommodations for access and/or distribution of information shall be provided. Departments shall discuss
such accommmodations with the union.

The union has the right to distribute information where represented employees work. The union willnot block
entrances. Distribution of information inside worksites shall not cause disruption of work.

Where escoris are necessary for reasons of safety, security or patient care, including patient privacy, typically,
such escorts shall be Local 1000 bargaining unit members and such escorts shall not interfere with discussions
between the union and its members. v

VWhen problemsﬁséues regarding union access o members’ worksites oceur, and cannot be resolved at the
department level, the following persons should be contacted:

Jacquelyn Sanders, Labor Relations Officer (316) 324-0476
Department of Personnel Administration
Michael Baratz, Chief of Staff (916} 326-4227
SEIU, Local 1000

or
Paul Harris, Chief Counsel (916) 326-4208

SEIU, Local 1000

In the event that agreement cannot be reached between the DPA and SEIU Local 1000 contact persons, the
dispute may be submitied directly lo arbitration pursuant to Step 4 of the grievance procedure. The parties
shall exchange written statements regarding the issue and the response within one week of failure lo agree.

A s e Drg Drgnd,mj 2} (e7 LN o

@que nders _* o Yvonne Waker
“abor Relatfons Officer o Vice President, Bargaining -
Department of Personnel Administration SEIU Local 1000 oS
RN NI [ -
h it I : .
ot | WidlembA g 20707 —22 7
{ Eeannette Williams Gipson '\ j ) . Marc BZutista
\_Labor Relations Officer '

Vice President, Organizing & Representation

Qeﬁaﬂment of Personnel Administration SEIU Local 1000
CLilh spf e e
Julig' Chapman / , ' Michael Baratz —
! puty Director, Labor Relalions Chief of Staff
0 epartment of Personnef Administration SEIU Local 1000 JW
2 2
%‘ @W 442767 4

Lori Green ,
‘Legal Counsel M .
(ﬂ/ Department of Personnel inistration
1 N VA
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MANAGEMENT PROPOSAL

Bargaining Unit: SEIU Common Table DATE:

Exclusive Representative: SEIU

Subject: Addendum 1 Time off for Victims of Domestic Violence
(Notice of rights under Labor Code 230.1)

The State proposes that changes to the fanguage befow apply to all SEfU,
Local 1000 bargaining units.

Section 230.1 of the Labor Code specifies that employers with 25 or more
employées may nof discharge or in any manner discriminate or retaliate against an
employee who is a victim of domestic violence. as defined in Section 6211 of the
Family Code, for taking time off to seek medical attention for injuries caused by
domestic violence. obtain psychological counseling related to an experience of
domestic violence, obtain services from a domestic violence shelter. proaram. or
rape crisis center. or to participate in safety planning to increase safety from future
domestic violence. The provisions of this law apply to the State as an employer and

to State employees.

advance notice of the emplovee’s intention to take time off for any of the purposes
summarized above, unless advance notice is not feasible. When an unscheduled
absence occurs, the employer may require the emplovee to certify that the absence
is a result of domestic violence in the form of a police report, a court order, or
medical documentation. An emplover would be required to maintain the
confidentiality of any employee’s request for time off pursuant to provision of this law.

The law does not require an employer to compensate an emplovee for the time taken
off under these circumstances, but the employee may use vacation, personal leave,
or other compensating time off that is otherwise available {o the employee.

An emplovee whose rights are violated under this Section may be entitled to lost ({
wages and reinstatement. An emplover who willfully refuses to reinstate an l;)g 0
employse under this Section may be quilty of 2 misdemeanor. This law also allows
an emplovee {o file a complaint with the Division of Labor Standards Enforcement of

the Department of Industrial Relations.

This Section does not create a right for an employee to take unpaid leave that
exceeds the unpaid leave time allowed under. or in addition to the unpaid leave ti

permitted by, the Federal Family and Medical.Leave Act. - /ﬁV( d
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el Bl UNION PROPOSAL @//} &y
— Y Bargaining Units: Unit 21 [0\ Hp

SEIY June 18, 2008 e
Article and Section No: Addendum 2.21 Proposal No.: 1 29 7

The Union proposes no changes be made to the following section:

ADDENDUM 2.21 - Employer-Paid Employee Retirement Contributions
The purpose of this article is to implement the provisions contained in
section 414(h)(2) of the Internal Revenue Code concerning the tax
treatment of employee retirement contributions paid by the State of
California on behalf of employees in Bargaining Unit 21. Pursuant to
section 414(h)(2) contributions to a pension plan, although designated
under the plan as employee contributions, when paid by the employer in
lieu of contributions by the employee, under circumstances in which the
employee does not have the option of choosing to receive the
contributed amounts directly instead of having them paid by the
employer, may be excluded from the gross income of the employee until

these amounts are distributed or made available to the employee.

Implementation of section 414(h)(2) is accomplished through reduction
in wages pursuant to the provisions of this article.
1. Deﬁnitibns. Unless the context otherwise requires, the definitions in
this article govern the construction of this article.
a. “Employees.’: The tefm ‘employees” shall meéﬁ those
employees of the State of California in Bargaining Unit 21 who
make contributions to the STRS.

/ # b. “"Employee Contributions.” The term “employee contributions” /Og %L

|/ |

Q/@)) shall mean those contributions to the STRS which are deducted\ 4
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from the salary of employees and credited to individual
employee’s accounts.

c. “Employer.” The term “employer” shall mean the State of
California.

d. “Gross Income.” The term “gross income” shall mean the total
compensation paid to employees in Bargaining Unit 21 by the
State of California as defined in the Internal Revenue Code and

rules and regulation established by the IRS.

0]
0
D

fain

-3

®
3

O]
J

et

®

a

Lo

)

=3

-

the STRS as made applicable to the State of California under
the provisions of the State Teachers’ Retirement Law
(California Education Code section 2200, et seq.).

1

f. "Wages.” The term “wages” shall mean the compensation

prescribed in this Agreement.
2. Pick Up To Employee Contributions

a. Pursuant to the provisions of this Agreement, the Employer
shall make employee contributions on behalf of employees, and
such contributions shall be treated as employer contribution in
determining tax treatment under the Internal Revenue Code of
the United States. Such contributions are being made by the
employer in lieu of employee contributions.

b. Employee contributions made under paragraph A of this article
shall be paid from the same source of funds as used in paying
the wages of affected employees. o ( g%@b

c. Employee contributions made by the employer under paragraph % S

0

employee contributions made prior to the effective date of this

' YQ /U%P reement. ' "
AL e,

A of this article shall be treated for all purposes other than '\0‘

% taxation in the same manner and to the same extent as
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d. “The employee does not have the option to receive the

employer contributed amounts paid pursuant to this Agreement
directly instead of having them paid to the retirement system.”
3. Wage Adjustment
Notwithstanding any provision in this Agreement on the contrary, the
wages of employees shall be reduced by the amount of employee
contributions made by the employer pursuant to the provisions
thereof. |
4. Limitations Te O
This article sha” be operative only as long as the State of California
pick up of employee retirement contributions continues to be
excludable from gross income of the employee under the provisions
of the Internal Revenue Code.
5. Non-arbitrability
The parties agree that no provisions of this article shall be deemed to be
arbitrable under the grievance and arbitration procedure contained in this

Agreement.
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MANAGEMENT PROPOSAL Q/\ 9\\%\0 jq Vﬂ
| C\Uﬂﬁf

Date:

Bargaining Unit: All

Exclusive Representative: SEIU, Local 1000

Subject: G.3 Bike or Walk to Work Program

The State proposes

.3  Bike or Walk to Work Program

A. The State shall endeavor to make facilities available 1o employees who bike or walk lo work
including, but not limited to, clothing lockers, secure bicycle storage and shower facilities in

all State owned or leased buildings.

EZJ,. This Section is not grievable or arbitrable.




